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Introduction 

The LFS 2000 ad hoc module was designed to collect information on the transition from 
school to working life. 14 EU member states and 6 Eastern European countries agreed with 
Eurostat to include an additional set of questions to their LFS to investigate this transition. To 
implement this module at national level and to ensure cross-country comparability Eurostat 
proposed a template of 11 questions, with related explanatory notes and guidelines, which 
each country was invited to adopt. The questions were aimed to collect information on school 
completion when respondents left education for the first time, on first significant employment 
and period of job search after leaving continuous education and social background. 
Moreover, questions on date of leaving education for the first time, date of starting and 
ending first significant job were also included to allow the construction of duration variables, 
thus adding a longitudinal perspective to the cross-sectional survey.  

The adoption of this module at national level has inevitably required some adjustments and 
adaptation to the different structure of the national Labour Force Surveys and, more 
generally, to the different national contexts. The national Labour Force Surveys, although 
subject to the constraints of the EU's statistical requirements, are structured according to their 
own national requirements and purposes. Thus, in spite of the close coordination between the 
National Statistical Institutes and Eurostat, country differences in the survey inevitably 
remain. These differences have also affected the implementation of the ad hoc module. Thus, 
in certain countries some questions were not asked in the ad hoc module because the related 
information was already collected in the core questionnaire. While in other countries the 
information has been drawn from other sources such as population registers. Moreover, cross-
country differences in the implementation of the ad hoc module may have been the result of 
adaptations to different national education systems and labour market characteristics.  

Despite these differences, however, to achieve comparability among the data collected in 
different countries a certain degree of standardisation in the questions asked and the 
definitions used needs to be preserved.  

One of the main aims of the present project is to evaluate the national implementation of the 
ad hoc module and to assess the quality and cross-country comparability of the data collected 
in the module. As the country-specific evaluation does need in-depth knowledge of the 
peculiarities of national transition processes, the evaluation of the implementation of the 
module has required the collaboration of national experts, both internal and external to the 
project team. The national experts have been asked to provide an assessment of the technical 
implementation of the ad hoc module according to a pre-specified Module Evaluation Grid 
(see appendix 1). Moreover, they have been asked to generate expert feedback on the 
substantive validity of the module data.  

This report is the final outcome of this evaluation process. Based on the national experts’ 
evaluations, the report synthesises cross-country similarities and differences in the 
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implementation of the ad hoc module and tries to assess the quality and cross-country 
comparability of the data collected in the LFS 2000 module.  

The report is divided into three main parts. The first part deals with cross-country differences 
and similarities in the technical implementation of the module. The main focus is on the 
methodologies used for the data collection (i.e. questionnaire design and official registers 
data), on the selection of the target population, on the information collected and the 
definitions used and on other general problems inherent to the implementation of the module. 
The second part presents the status of the data. Two main aspects related to the data are 
analysed: the quality of the data (e.g. cases of mismatch or inconsistency between the 
information collected and the definitions used) and the validity of the data based on the 
consistency check made by the national experts. The third part of the report discusses some 
substantive issues which have emerged from the evaluation of the ad hoc module 
implementation and the validity of the present module in describing school to work transition 
in different countries. The report ends with a general assessment of the quality and cross-
country comparability of the data of ad hoc module and the implications for empirical 
analyses based on these data. 
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PART ONE 

TECHNICAL IMPLEMENTATION OF THE AD HOC MODULE 

1. The Module Evaluation Grid (MEG) 

The evaluation of the implementation of the ad hoc module at national level has been carried 
out by national experts who are knowledgeable about the educational system and labour 
market situation of their countries as well as competent in evaluating the wording and the 
concepts used in the ad hoc module questionnaire. A Module Evaluation Grid was 
constructed by the project research team to guide the national experts in their evaluation (see 
appendix 1). The grid contains the list of the eleven pieces of information that Eurostat asked 
to be collected through the national questionnaire, supplemented by commentary notes. Thus, 
at the beginning of each section of the grid there is a description of the definitions proposed 
by Eurostat followed by a series of questions aimed at evaluating their adoption at national 
level. These questions were not meant to be exhaustive of all the issues which might have 
originated from the national implementation of the module. Thus, if there were other 
problems which may have occurred, the expert was invited to point them out as well. The 
following sections summarise the results of the national experts’ evaluation process. 

2. Methods of data collection 

In most countries the ad hoc module questionnaire was included in the pre-existing LFS core 
questionnaire (Belgium, Italy, Ireland, Latvia, Portugal, Slovenia, Spain and UK), or added as 
a separate questionnaire at the end of the LFS core questionnaire (France,1 Greece,2 Hungary, 
Lithuania, Luxembourg, Romania and Slovakia). However, there have been some exceptions. 
Austria carried out a separate survey for collecting the ad hoc module information in June 
while the rest of the information from the core questionnaire was collected in March.3 In the 
Netherlands all the information relating to the module was derived from the core 
questionnaire, with the exception of first significant job where specific questions were added. 
Denmark used only register-based information: the data were drawn from three registers, the 
Educational Register, the Register-based Labour Force Statistics and the Central Register of 
Labour Market Statistics. Finally, Finland and Sweden combined information from two 
different sources, official registers and the ad hoc module questionnaire.  

As outlined by the Danish national expert, there are many positive aspects in using register 
data: for example there is no risk of misinterpretations of the questions or refusal to answer 

                                                           
1  In France the ad hoc module questionnaire was included in the annual supplement of the Labour Forces 

Survey which, in the year 2000, was dedicated to lifelong learning.  
2 In particular in Greece the ad hoc module was conceived separately from the core questionnaire: the 

questions were asked without the support of computers, as in the case of the core questionnaire, and in some 
cases by telephone. The national expert recognises that these factors may have contributed a reduction in the 
quality of the data collected.  

3 It has also be taken into account that in Austria 8% of respondents, who have answered the questions of the 
core questionnaire, were changed in June according to the design of the survey. 
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the questions. The register data are generally very reliable because they report facts which 
occurred in individuals’ life and do not contain that element of subjectivity which may bias 
the answers in a questionnaire or an interview. However, register data also have limitations as 
suggested by the Danish case. Among the possible limitations there are delays in registering 
the occurrence of an event (e.g. leaving education), lack of coincidence between the purposes 
of the register data and the purpose of the survey data and consequent difficulty (and 
sometimes impossibility) to adapt to definitions different from those used in the registers.4 
The collection of data using interviews, on the other hand, may display high non-response 
rates and often relies on information given by proxy. On these two aspects there is much 
variation across the countries participating in the collection of the ad hoc module data. Both 
the information on non-response rate and on the proportion of proxy interviews were 
provided by the national experts. 

The non-response rate to the ad hoc module is generally low. The highest percentages of non-
response are found in Austria, 21%, and in Sweden, Luxembourg and Ireland, 14-17%. A 
weighting factor created by the national statistical offices will be applied to correct for non-
responses. However, this weighting factor is the same one as is used for the general LFS. The 
only exceptions are the Netherlands and France which have provided a separate weighting 
factor for the ad hoc module to take into account that only 1/5 and 1/3 respectively of the 
potential target group was interviewed (see national reports in appendix 4 for further details). 

Regarding the use of proxy interviews, four countries, Belgium, France, the Netherlands and 
the UK, did not collect information by proxy (see table 1). With the exception of Sweden and 
Finland where proxies accounted for only 3 and 5 per cent of the interviews, the other 
countries have high percentages of proxies, ranging from 30-40% in Hungary to 67-69% in 
Portugal and 78% in Slovakia. Many national experts have pointed out that the use of proxy 
interviews may have lowered the quality of the data collected in the ad hoc module, 
especially when information were asked on field of education and dates of leaving education, 
entering and leaving the first significant job. 

The remaining sections of this first part of the report deal with an evaluation of the 
differences and similarities between the definitions proposed by Eurostat and the definitions 
used at the national level. Country tables are presented in appendix 2: they summarise the 
main differences in the definitions and point out whether the data show high percentages of 
missing information and inconsistency. 

                                                           
4 The Danish expert says: “It has been necessary to use registrations made for quite another purpose and to 

make some assumptions. – This is the case of the unemployment-spells which are assumed to approximate 
the job search periods.”  
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3. Selection of the target population 

The identification of the target population of the ad hoc module is crucial for the 
comparability of the data collected in the module. Eurostat, when commissioning the survey, 
recommended that some specific criteria were adopted to identify the target population. 
According to these criteria the target population of the ad hoc module should be composed 
of:  

 

 Young people aged between 15 and 35 years who have left continuous education or training 
in the last 5 or 10 years. 

 

 

From the evaluations of the national implementation of the ad hoc module, it emerges that the 
majority of the countries has adopted the age range 15-35. However, 5 countries (Austria, 
Belgium, Finland, Italy and the Netherlands) have interviewed people aged between 15 and 
34 years old. There are two main reasons for this choice: (1) to make the ad hoc module data 
comparable with other data sources. Other published data usually compare younger age 
groups up to 34 years old with adult age groups starting from 35 years old (for example, 
people aged 15-34 compared to people aged 35-64); and (2) to harmonise the data with the 
LFS sample and the weighting factor which in many countries is stratified by 5-year age 
groups (e.g. 15-19, 20-24, 25-29, etc.). Finally, 3 countries, Spain, Sweden and the UK, have 
adopted the age range 16-35. In Spain this is because the legal age to start working is 16.5 In 
Sweden and the UK, the compulsory school leaving age is 16, so most, if not all, people aged 
15 had not left education at the time of the interview. These small deviations from the 
Eurostat recommendations do not affect the comparability of the data. 

The other criteria to define the target population of the ad hoc module are: young people aged 
15-35 should have left continuous education, that is leaving education for the first time, in the 
last 5-10 years (preferably 10 years). In three countries, Italy, Lithuania and the UK, there is 
not a clear mention of “leaving education for the first time”.6 The possible consequence of the 
lack of a clear specification of “first leaving education” might be an over-representation of 
people with high level of education (since it is likely that ‘leaving education’ refers to the last 
time, instead of the first time). 

In Finland and Sweden the national experts report that some difficulties emerged in 
identifying the moment of leaving continuous education. This is due to the fact that in these 
countries very few young people have linear and clear transition patterns (e.g finishing 
studying and starting working immediately after finishing studying). They usually combine 
studying and working for some time and this makes the time of “leaving education for the 
first time” very difficult to identify. 

                                                           
5 For the same reason people aged under 16 years old are not interviewed in the core questionnaire either.  
6 In Slovakia if respondents completed their studies in the last 10 years they are not asked about interruptions 

of studies. This assumes that they have carried out their studies continuously which may not be the case. 
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The time span considered between leaving education and the interview was for most 
countries 10 years7 but 5 countries, Finland, Luxembourg, the Netherlands, Sweden and the 
UK chose a shorter time period, 5 years. The main reason given by the national experts for 
this choice is the problem of recalling information on events which occurred much earlier in 
time.  

Latvia chose to consider 10 years in the cases of completion of education and 5 years in the 
cases of interruptions. However, in Latvia subsequent questions on first significant job and 
period of job search were asked only to those who interrupted their studies without 
successfully completing them. Since in Latvia the selection of the target population was very 
different and has produced not comparable data, comments on the definitions used and the 
data collected by this country for each item in the ad hoc module will not be included in this 
report.8  

Eurostat suggested that: 

 

 “Leaving education” should include (1) completion of education - successful (e.g. 
graduation or acquisition of the final school leaving diploma) or not successful - and (2) 
interruption of studies for more than one year (3) with the exclusion of interruptions due to 
special reasons (e.g. maternity leaves, illness, national service, etc.).  

 

 

On the application of these three criteria the countries were split between those which fully 
implemented them (9 countries) and those which adopted only part of the criteria. Thus, 
Lithuania and Greece did not explicitly mention that leaving education could mean both 
successful and unsuccessful completion. In both cases the national experts said that 
successful completion is more likely to have been recorded. This may have caused a 
reduction in the number of people included in the target population and an over-
representation of those who have succeeded in reaching higher educational levels.  

Regarding the definition of interruptions of studies, in Denmark and Hungary a longer period 
of interruption was allowed (respectively 14 and 15 months) to exclude from the target group 
those people who were in a period of gap between leaving school and entering college or 
university. This is because in these countries it is not unlikely that young people, for various 
reasons, wait a long period before entering tertiary education.  

In Ireland and Lithuania no time limit for defining interruptions of study was specified. 
Moreover, Austria, Denmark,9 Luxembourg and the Netherlands did not explicitly exclude 
the cases of interruptions for special reasons. France did not exclude interruptions due to 

                                                           
7 In Greece, in the case of people in education at the time of the survey, interruptions occurred before 1991 

were also recorded. This was to increase the number of cases of those who experienced interruption of 
studies, otherwise very small.  

8 However, both the country table and the final brief report of the Latvia’s national expert are included in the 
appendixes. 

9 In the case of Denmark the reasons for the interruption of study could not be known, since the information 
was taken from the official registers. 

6 



illness. In all these latter cases this may lead to a higher incidence of interruptions compared 
with the other countries. 

Finally, “leaving continuous education” refers to both education and training (with at least 
10% of the total training in the educational/training institution), full-time or part-time and 
vocational and general courses. Once again the countries are quite divided between those 
which applied all these criteria and those which did not adopt all of them. Denmark, Hungary, 
Italy,10 Latvia, Romania11 and Slovakia considered only education within the formal 
education system. Moreover, training and apprenticeship were clearly excluded in the UK 
while in Ireland it is ambiguous whether respondents considered apprenticeship as part of 
education.  

Denmark, Ireland and the UK have explicitly considered only full-time education. Other 
countries (France, Italy, Lithuania, Luxembourg, Portugal, Slovakia, Slovenia and Sweden) 
did not specify (or have not clearly specified) that education should have included part-time 
and full-time education. So, it is not possible to be sure whether respondents interpreted the 
question in a more or a less extensive way. The specification of the inclusion of vocational 
and general education seems to have been less problematic. Even when not specified the 
experts recognise that both types of education have been considered.  

It is difficult to assess the consequences of the use of less stringent criteria for the 
identification of the target population in certain countries. It is obvious that those countries 
which used more restricted definitions (e.g. full-time education only or exclusion of training) 
will have a more selected sample than the others. However, the consequences of this choice 
depend on the incidence that, for example, part-time education or training (the categories 
mostly excluded from the definition) has in the countries which did not include them. 

4. Definitions  

Once the target population was identified Eurostat suggested implementing a series of 
questions aimed at collecting information on school completion, first significant job, period 
of job search and social background. The questions were accompanied by guidelines which 
explained the meaning of the different concepts to be used. This section reviews the 
definitions proposed by Eurostat for each item of the ad hoc module and summarises the 
country differences in the implementations of these definitions.  

4.1 School completion 

The section on school completion collects data on date of leaving education for the first time, 
highest level of education successfully completed when leaving education and field of 
education and training. This is very important information in transition research. The 
combination of information on date of leaving education for the first time and on the kind of 

                                                           
10 Regional vocational courses (which may have a component of training) are included. 
11 Initial training is part of the education system. 
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education which respondents obtained at this stage (level and field of education) makes it 
possible to know for specific kinds of qualifications the age at which this qualification is 
reached in the various countries covered by the ad hoc module. It allows assessing 
empirically and in a comparable way the typical graduation ages in the various countries. 
Moreover, when combined with the other information related to the first significant job it 
allows the constructing of duration indicators such as length of time before entering first 
significant job, to study more precisely the transition from the qualifications obtained into the 
labour market and into different kinds of jobs. 

Date of leaving education 

 The date of leaving education refers to the date of leaving education (or training) for the first 
time, that is the time in which continuous education has been completed or interrupted for 
more than one year.  

 

 

Most of the countries involved in the collection of the ad hoc module data followed the 
Eurostat recommendation which stated that the date of leaving education refers to the date of 
completing or interrupting studying for the first time.12  

As previously mentioned, the recording of the month of leaving education is important for the 
construction of duration indicators. Thus, an accurate recording of the month as well as the 
year of leaving education is highly desirable.  

Overall the recording of the year of leaving education appears to have been unproblematic. 
On the other hand the recording of the month has been less accurate. Belgium, Ireland, 
Portugal and Spain decided from the beginning of the survey that recording the month was 
optional when leaving education occurred in less recent years.13 The reason is to avoid recall 
problems which, according to the national experts of these country, are very likely to occur. 
Some countries have opted for imputing the month in certain cases: in Ireland the month was 
recorded for the last five years and for the previous years set at June; in Finland in cases of 
interruptions the ‘academic term’ was asked and subsequently the month imputed;14 in 
Greece some imputations for year of leaving were made based on the information collected 
from the core questionnaire to correct for non-responses and mistakes.15  

                                                           
12 The only exceptions may be those countries which have not clearly specified, in selecting the target 

population, that leaving education refers to the first time leaving (i.e. Italy, Lithuania and UK). Moreover, in 
the case of Lithuania and in Slovenia the date seems erroneously to refer to the date of successful completion 
when leaving education for the first time. 

13 In the Portuguese case the month was recorded only from the year 1998 onwards. 
14 The information on both month and year of leaving education for those who completed education in the last 5 

years was collected from the Register of Completed Education and Degrees.  
15 Moreover, the date of leaving education in the cases of interruptions may be prior to 1991 since interruptions 

of studies before 1991 were also recorded.  
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The percentage of missing information for month of leaving education was particularly high 
for Italy (83%), the Netherlands (74%), Portugal (76% missing), Sweden (45%) and, to a 
lesser extent, Spain (26% of missing).16  

The imputation of the month of leaving education through the use of typical months of 
graduation or of the month which marks the end of the ‘academic term’ may lead to 
inaccuracies and mismatch between the date of leaving education and the date of starting 
working (which, according to the Eurostat definition of first significant job, should be later 
than the date of leaving education). The high percentage of missing information on month in 
the other countries may make it impossible to construct duration indicators for these 
countries.  

Highest level of education successfully completed  

 The highest level of education achieved refers to the level which has been successfully 
completed when leaving education for the first time. 

 

 

The above definition was accompanied by the Eurostat recommendation to use the ISCED-97 
in codifying these educational qualifications to guarantee cross-country comparability in the 
data collection.  

For most of the countries involved in the collection of the ad hoc module data the gathering 
of this information was apparently unproblematic. The countries involved did not report any 
particular problems in implementing the international classification ISCED-97.17 However, a 
series of tests carried out by Eurostat in the year 2000, on the quality of the data collected in 
the Education and Training module included in the EU Labour Force Survey, shows that in 
many countries there are some problems in the codification of the highest level of education 
successfully completed into ISCED-97. This rises doubts on the reliability of the data 
codified using ISCED-97 in the EU LFS.   

Moreover, the information drawn from the ad hoc module is particularly problematic in the 
following countries. 

In Ireland the data reporting this information are not correct at present and a new dataset 
should be sent by the national statistical office to solve this problem. Moreover, the Irish 
national expert has pointed out that, even though successful completion has been correctly 
defined as passing the exams, respondents may have interpreted 'passing' the exam in 
different ways because there is no formal institutional basis to define what it means in 
practice.18 

                                                           
16 In Portugal this is due to the decision to record the date of leaving education when it occurred in 1998 or 

afterwards and in Spain to leave optional the possibility to record the month when leaving education occurred 
in the year 1997 or afterwards. 

17 Denmark, Finland and Sweden used register data to collect this information. 
18 In general in Ireland 'passing' the Leaving Certificate (the main upper secondary qualification) is usually 

taken to mean achieving five or more 'pass' grades. 
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In France the “highest level of education” refers to both successful and unsuccessful 
completion. Respondents reported the level of education from which they left continuous 
education, even when they left without successfully completing it.  

In Lithuania the question was poorly phrased and there are some doubts about the adherence 
of the information collected to the Eurostat definition.  

In Italy and the UK the question did not explicitly refer to “first leaving education”. So some 
respondents may have answered in relation to the most recent time of leaving continuous 
education.  

With the exceptions of Ireland and Lithuania and bearing in mind the observations made 
above, this information can be used without reservation in comparative analyses.  
 

Field of education and training of the programme attended before leaving education for 
the first time 

 Field of education and training refers to the latest educational programme attended before 
leaving education for the first time. Thus, in the case of interruption of study, the field of 
education and training refers to the educational programme attended when the interruption 
occurred and not to the last educational level successfully completed. 

 

 

The countries are split between those which accepted and adopted the Eurostat definition and 
those which, from misunderstanding or choice, have collected the information on the field of 
education of the last educational level successfully completed. Among these latter countries 
are Denmark, Ireland, Italy and Portugal. In the UK data the two definitions are mixed up: the 
question asked about the last educational programme attended, but the filtering instructions 
and some automatic codes assumed that this was the same as the last educational level 
successfully completed. Moreover, some countries collected the information for everybody, 
irrespective of the educational level attended, while other countries collected the information 
only for those who left from level 3 of ISCED-97 or above. This latest difference does not 
represent a real problem when people left from ISCED 1 or 2 since, in most countries, the 
programmes of the lower levels of education are very general and undifferentiated in terms of 
field of study. However, this may be a problem for those who left education at ISCED 3 level 
without successfully completing it because, in this case, the field of education cannot be 
assumed (being equally possible that respondents have left from general and vocational 
programmes).  

The international classification of field of education has been lamented by most of the 
national experts to be one of the most difficult classifications to be implemented. The main 
reason is the difficulty in fitting the national programmes into a classification which seems to 
correspond little with the national educational systems. In some countries, such as Portugal 
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and Lithuania,19 there is no national classification of field of study and this made an 
impossible task for these countries to implement the international classification. 

Since the difficulty in adopting this classification was encountered by all countries it is hard 
to assess the success of implementing it and the degree of comparability of the data collected. 
However, the data can be used with caution and with the exclusion of those countries where 
the high percentage of missing values makes impossible any analysis.  

In conclusion, the implementation of the international classification seems to require more 
work and more collaboration between Eurostat and the national statistical offices.  

4.2 First significant job after leaving education for the first time 

The information collected under this heading is: experience of first significant job (whether it 
has occurred or not), dates of starting and ending first significant job and occupation type. 
Information on first significant job is of crucial importance in examining the initial career 
stages of young people: their labour market status, the time between leaving education and 
the acquisition of first significant job and the types of job entered. Linking this information to 
the information on educational qualifications (level and field of education) obtained in the 
preceding section of the ad hoc module will allow an analysis of the correspondence between 
the qualification obtained and the type of job acquired. Moreover, linking this information to 
the information on current job, which was collected in the LFS core questionnaire, allows us 
to study the evolution of labour market achievements. 

Experience of first significant job 

The question on experience of first significant job aims to verify whether the respondent had 
a first significant job after leaving continuous education. It works as a filtering question, 
filtering out those respondents who did not have any significant job experience from 
answering the subsequent questions. Even though this information seems quite 
straightforward it presented some difficulties in its collection due to the definition of first 
significant job. According to the Eurostat guidelines: 
 
 First significant job is defined as a job (1) started after leaving continuous education, (2) 

with a duration of minimum 6 months, (3) with a minimum of 20 hrs per week and (4) being 
no casual work or training scheme. 

 

 

Not all countries have adopted the full definition of first significant job. Thus, some countries 
have not excluded casual jobs or training schemes (Lithuania20 and France),21 others have not 

                                                           
19 Lithuania has not collected the information at all while in Portugal data on field of education show 80% of 

missing information. 
20 However, in Lithuania there is a much more important problem. The first condition, “after leaving continuous 

education”, has not been well specified and has been translated as a job started after the successful 
completion of the highest level of education. 

21 If the instructions to interviewers were faithfully followed several training programmes would have been 
included in the UK. 
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specified that the first significant job should consist of a job involving at least 20 hours per 
week (Italy, Portugal and UK). In these cases the possible consequence is an over-
representation of those who experienced a first significant job. However, the incidence of 
jobs lasting less than 20 hours per week is very low among young people at least for Portugal 
and Italy. So their inclusion will make hardly any difference in the results of future empirical 
analyses. 

In the Netherlands the information was taken from the core questionnaire which assigned 
different criteria to define a ‘significant job’, that is a job involving at least 12 hours per week 
(instead of 20) and lasting for more than 1 year (instead of 6 months). There are also other 
restrictions (see country table and final report of the national expert) which made the 
selection of those who experienced a first significant job in the Netherlands comparable with 
the other countries in a very limited way. 

In the evaluation of the national implementation of the ad hoc module the national experts 
were asked whether first significant jobs started before leaving continuous education were 
recorded. With the exception of Belgium and Lithuania, which interpreted the Eurostat 
definition strictly and excluded all the jobs started before leaving continuous education, all 
countries considered as first significant jobs also those jobs that started before leaving 
continuous education and went on after leaving education, if they met the criteria of first 
significant job.22 Finland also added one criterion more: to be recorded the jobs started before 
leaving continuous education should have lasted at least 6 months after leaving education. 
Hungary did not consider as first significant jobs those jobs which respondents had during the 
14 months gap period in studying.  

Taking in mind that Belgium and Lithuania may have a lower proportion of young people 
having experienced a first significant job, because of the more restricted definition used, the 
information collected on experience of first significant job shows a good degree of 
comparability.23 

Date of starting first significant job 

 The date of starting first significant job should be subsequent to the date of leaving education 
for the first time. 

 

 

Since most of the countries recorded as first significant job also a job started before leaving 
education and continuing after leaving education there is the issue of which date in these 
cases has been recorded as date of starting first significant job. In the Frequently Asked 
Questions compiled by Eurostat, the suggestion was to postpone the date of entering the first 

                                                           
22 In Italy and Luxembourg it is not clear how these jobs have been treated. The guidelines to the interviewers 

did not explicitly tackle the issue but the data show that there are cases in which the date of starting first 
significant job is prior to the date of leaving education.. 

23 Ireland is the only country which shows a comparably high percentage of missing information (24%) for this 
item.  
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significant job and to make it coincide with the date of leaving education. However, not all 
countries adopted this solution. Thus, Finland, Ireland, the Netherlands, Slovenia and Sweden 
recorded the real starting date.24 There are no negative consequences linked to this decision 
since the real starting date offers richer information and the date may be subsequently 
postponed for comparative reasons. When first significant job was the current job in which 
respondent was employed the information was collected from the core questionnaire. This 
had the advantage of avoiding asking once again for the same information as had been 
already collected. However, it is clear from the data that the information on date of starting 
current job is less detailed than the information required in the ad hoc module. In all countries 
in the data drawn from the core questionnaire there are high percentages of missing 
information for month (50-60% coded as 99). This is due to the fact that recording the month 
was optional for those jobs started more than two years before the time of the interview.  

The percentage of missing information for year of starting first significant job is higher in 
Ireland and Italy (around 30%) than in the other countries when the data are drawn from the 
ad hoc module. Instead, the percentage of missing information for month is higher in Spain. 
This is also because for this date Spain decided to make optional the recording of month 
when before the year 1997.  

Date of ending first significant job 

 If school leavers have ended their first significant job at the time of the interview (that is, the 
first significant job is different from the current one) the date of ending the first significant 
job should have been recorded. 

 

 

The date of ending the first significant job was collected by all countries. In general, the 
collection of this information did not present big problems. The missing information ranges 
between 4% and 13% for year and it is in general a little higher for month.25 The question of 
what to consider as the ‘end of a job’ has found most of the national experts in agreement that 
it mainly refers to the change of employer.  

Occupation of first significant job 

 The occupation type of first significant job should have been recorded (when the first 
significant job is different from the current job) using ISCO-88 classification. 

 

 

The collection of the information on occupation of first significant job was also generally 
unproblematic. In general the national classifications of occupation were used and then 

                                                           
24 In some cases also in Greece the real starting date of first significant job has been recorded. But this seems to 

be related to inconsistencies in the application of the interviewers’ guidelines. 
25 In Ireland the month was recorded only for the last 5 years; for the years before the month was set to June. In 

Spain reporting the month was optional if jobs started in 1997 or before.  
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recoded in ISCO-88. As in the case of ISCED-97, ISCO-88 has been used for some years by 
most of the countries and its implementation does not present major difficulties.  

There are two countries for which the occupational classification presents some limitations: 
(1) Denmark drew the information on occupation from the earnings statistics which were 
established only in 1994 and (2) Romania used only 1-digit of the ISCO-88 classification. In 
the first case 54% of the information on occupation is missing because the information on the 
type of occupation was not available before 1994, that is prior to the establishment of the 
earnings statistics; in the second case no detailed examination of the occupations can be 
carried out.  

The percentages of missing information for this item are higher in Hungary (10%) and 
Slovakia (7%, coded 999) when first significant job is the current one and the data are drawn 
from the core questionnaire. The percentage of missing information is 45% in France26 and 
12% in Austria when the information is taken from the ad hoc module.27  

4.3 Continuous job search after leaving education 

This part of the ad hoc module aimed to explore the difficulties encountered by young people 
in the labour market at the beginning of their occupational career. The information to be 
collected included the existence of any period of job search after leaving education and the 
duration of the longest spell of job search.  

 
Existence of any period of job search after leaving education 

 Continuous period of job search is defined as the period, (1) between leaving education and 
the time of the interview, (2) lasting more than one month, (3) in which the interviewed 
person has not had a job and (4) actively looked for a job. 

 

 

In the Netherlands and UK this information was not collected following a special agreement 
between Eurostat and the National Statistical Offices of these two countries. Also Lithuania 
did not collect this information. Other countries have only partly adopted the definition 
suggested by Eurostat and this may create problems of comparability. The main deviations 
from the Eurostat definition are in regard to two criteria:  

1. Continuous period of job search between leaving education and the time of the interview: 
in Hungary, Italy and Slovenia, there is no specification of this criterion. In Hungary the 
question asked for a period of job search experienced during the last 10 years. Italy and 
Slovenia asked more generally whether the respondent had ever experienced a period of job 
search. In Austria it is ambiguous whether the period of job search starts from the time of 

                                                           
26 The missing information is probably due to an error occurred when linking the information from the core 

questionnaire and the information from the ad hoc module.  
27 In the Netherlands 18% of first significant jobs are coded 0 (“Armed Forces”) which may have been the result 

of some miscodification. 
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interruption of study (successful or unsuccessful) or only from the time of completion of 
study.  

2. Actively looked for a job: this criterion was not specified in Austria (which has also not 
specified that the period should last minimum one month), Belgium, Greece and 
Luxembourg. In France it was specified that respondents should have looked for a job but the 
term “actively” was left out. 

The use of less stringent criteria in the above mentioned countries may inflate the proportion 
of people who declared to have had a period of job search. On the contrary, the adoption of 
the concept of unemployment (as a substitute of ‘period of job search’) in Denmark, Finland 
and Sweden may have produced the opposite effect. 28 Denmark used the Central Register of 
Labour Market Statistics which reports information on unemployment. Finland and Sweden 
asked for a period of unemployment after leaving education. In these countries it is not clear 
how close the definition of unemployment corresponds to the definition of period of job 
search proposed by Eurostat. However, overall this should not have caused serious problems 
of comparability since, in these countries, most young people in searching for a job are 
usually registered unemployed to claim unemployment benefits. 

A cautious use of this information is recommended, the conceptualisation of period of job 
search is quite ambiguous in the countries above examined and this reduces the degree of 
cross-country comparability. 

Duration of the longest spell of job search 

 The length of job search refers to the length of the longest spell of job search experienced 
between leaving continuous education and the time of the survey. 

 

 

This information is affected by all the limitations mentioned in the previous section. In 
addition, in Lithuania information collected on the duration of the period of job search refers 
to the time before acquiring the first significant job and the question was erroneously asked 
only to those whose first significant job was ended. In Portugal, the question asked 
generically for the longest spell of job search experienced, without referring to the period 
between leaving continuous education and the time of the interview. 

It follows that also in this case the use of this information must be very prudent. 

4.4 Social background 

The collection of information on social background is very useful to examine cross-country 
differences in the relationship between family of origin and young people’s education and 
occupational outcomes. The transition from school-to-work may be strongly influenced by 

                                                           
28 Also in Italy the question asked for a period of unemployment. However, the use of the term ‘unemployment’ 

is likely to affect the data to a lesser extent than the omission of the first criterion ‘between leaving education 
and the time of the interview’. 

15 



parents, both directly supporting children’s decision in the labour market and indirectly 
influencing children’s educational careers. Thus, the study of the effect of social origin on 
young people’s educational attainment and subsequent occupational destinations is of 
fundamental importance to understand the process of reproduction of social inequalities in 
each country and across-countries.  

Eurostat asked the countries involved in the collection of the ad hoc module information to 
add at the end of the questionnaire one question on the highest education or training 
successfully completed by father or mother. 

Highest level of education or training successfully completed by father or mother 

 Social background is measured by the highest level of education successfully completed by 
one of the parents. Eurostat suggests to report the level of education achieved by the parent 
with the higher level of education. 

 

 

In the Netherlands and UK this information was not collected following a special agreement 
between Eurostat and the National Statistical Offices of these two countries. However, quite 
disappointingly three other countries - Lithuania, Luxembourg and Portugal - decided not to 
collect this information in the ad hoc module.  

Austria, Belgium, Finland, Greece, Hungary, Romania, Slovakia and Spain were particularly 
successful in collecting this information. With the exception of Romania, these countries 
have collected the information on both parents’ education and then selected out the parent 
with the highest educational attainment. In the rest of the countries the missing information 
testifies a more difficult collection of these data: 10% in Sweden, 15% in Denmark, 17% in 
Ireland and 27% in Italy. Moreover, in Denmark the distribution of parents’ education seems 
to be wrong, probably due to a codification error: 73 per cent of parents have only lower-
secondary education or less, 1 per cent upper-secondary education and 26 per cent tertiary 
education. 

Overall the information on parents’ education, in those countries which collected it, is 
comparable. Austria and France are the only exceptions: in Austria the question asked for the 
highest educational level of parents when respondents were 15 years old; in France the 
question asked only for father’s highest educational attainment. 

4.5 Supplementary questions 

In 6 countries some extra questions were asked to improve and complete the data on school-
to-work transition. The extra information collected focuses mainly on reasons for leaving 
education, ways of job search, type of contract of first significant job (e.g. fixed-
term/permanent and part-time/full-time) and reasons for ending first significant job. Even 
though the other countries have not included other questions, the national experts generally 
expressed the need to collect more information on first significant job and the way in which 
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young people find it. The information Eurostat asked to be collected was considered quite 
limited for describing fully the school-to-work transition in different countries.  
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PART TWO 

A GLANCE AT THE DATA 
 

Part One of this report has tackled the issue of comparability of the information collected in 
the ad hoc module through an examination of the criteria and methodology used in the 
selection of the target group and an evaluation of the coincidence or deviation of the 
definitions implemented at national level from the definitions recommended by Eurostat. In 
doing so, the first part of the report has also introduced some of the problems which have 
been found in the data of the ad hoc module (i.e. percentages of missing information). Part II 
will examine the validity of the data collected and their plausibility. This part will draw from 
the results of a series of frequency tables derived from the ad hoc module data and from the 
results of some “consistency checks” carried out by our project team and by the national 
experts between the ad hoc module data, the data from the LFS core questionnaire and other 
data sources.  

1. Data on the target group 

Table 1 (first three columns) presents for each country the percentages of people in the LFS 
aged 15-35 who are part of the target group, their sample size (unweighted) and the 
percentages of missing information. There is a lot of country variation in the percentages of 
the 15-35 population who took part in the ad hoc module survey. This percentage ranges from 
6.6% in the Netherlands to 41-42% in Belgium and Slovakia. The large country variation is 
in part the result of the different construction of the survey. Thus, in the Netherlands only 
6.6% of the sample was part of the target group because only those who participate in the first 
wave of the LFS were interviewed.29 The issue in this case is whether this sample is 
representative of the total population aged 15-35 (which seems to be the case, according to 
the national expert’s evaluation) and whether the small number of cases (1318) makes the 
results of future empirical analyses reliable.  

In Latvia the survey was carried out only for those who interrupted their studies without 
succeeding (9% of people aged 15-35, 497 cases). This makes the people in the target group a 
subsample of the ad hoc module sample. In this case, due to the choice made at national level 
and the small sample size, the data for Latvia cannot be compared with the data from the 
other countries.  

Another country which clearly shows data problems is the UK: 43% of the people aged 15-35 
are missing from the target population of the ad hoc module. This is likely to be due to the 
fact that for the ad hoc module no proxy interviews were allowed. Very few people aged 16-
18 were interviewed and this creates concerns about the representativeness of the sample. 

                                                           
29 The reason is that in this wave interviews face-to-face are carried out which are considered more adapt to for 

collecting the kind of information asked for the ad hoc module. 
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For different reasons it is not recommended that the data of Lithuania are used in comparative 
analyses. Even though the target group is represented by 40% of the people aged 15-35, the 
total number of cases involved in the survey is small (1211 cases). Moreover, as pointed out 
by the national expert, the definitions used throughout the module are either not 
correspondent to the Eurostat definitions or ambiguous in their formulation. 

The small sample size (494 cases) is also a problem in the case of Luxembourg. In this case 
the choice of a time span of 5 years since leaving education and the high percentage of 
missing information (15.4%) to the first question may have reduced the number of people in 
the target group. The national expert also pointed out the difficulty in employing well skilled 
interviewers which may have affected the collection of the data.  

Regarding the other countries, the percentage of the target group participating in the ad hoc 
module survey ranges between 30 and 40 per cent. Disaggregating the target group by age 
confirms that the data looks reasonable for these countries. The bell curve shape of the 
distribution of the people aged 15-35 according to the three categories presented in table 1, 
shows the expected results (see charts 1-20, appendix 3, based on weighted data).30 The target 
group is composed of higher proportions of people in their mid-20s and lower proportions of 
younger and older age groups. This is easily explainable by the fact that many people in the 
youngest age groups were still in education at the time of the survey and many people in the 
oldest age groups left education more than 5 or 10 years ago.  

Thus, with the exclusion of Latvia and Lithuania and taking into account a possible problem 
of representativeness in the UK sample, it may be concluded that in the rest of the countries 
there are no major problems in the data which identify the target group, subject to the 
different ways in which countries defined this group.  

2. Consistency check within the LFS data  

Frequency tables and cross-tabulations for each item of the ad hoc module have been 
carefully analysed for each country. A short description of the incidence of the missing 
information has already been made in the previous part of the report. In this part the focus 
will be on the possible mistakes which occurred in the practical implementation of the 
module or in the codification of the data as they emerge from the tables.  

The data have shown two types of inconsistencies: (1) mismatch between the data collected 
in the core questionnaire and in the ad hoc module and (2) inconsistency between the 
definition used and the data collected in the ad hoc module.  

In the first case the most common mismatch found is between respondent’s current 
educational attainment and his/her educational attainment when left education for the first 
time, that is the current educational attainment is lower than the educational attainment when 
respondent left education for the first time. A clear example of the second type of 

                                                           
30 The chart for Sweden shows a less clear pattern. 
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inconsistency is given by the calculation of the period of time spent in first significant job. 
According to the definition of first significant jobs, jobs lasting less than 6 months should be 
excluded but in some cases the data contradict this definition and jobs lasting less than 6 
months are recorded31(see country tables for more details). In other cases the calculation of 
the length of time in first significant job has given negative numbers (which very likely 
testifies coding errors). Another inconsistency has been pointed out by the Greek national 
expert: in Greece 13% of people who answered that their first significant job is finished have 
the same occupation in their current job. 

These inconsistencies may affect the validity of the data for certain items, especially when 
the inconsistencies themselves add up to high percentages of missing information. Thus, a 
more careful crosschecking within the information collected in the ad hoc module and 
between the ad hoc module and the core questionnaire data is recommended in the future. 

There are more general issues of consistency which are not linked to the national 
implementation of the ad hoc module but to the general outline of the ad hoc module survey. 
Some national experts have pointed out that the definitions used in the ad hoc module tend to 
contradict definitions used in the rest of the LFS questionnaire creating confusion among 
respondents and interviewers. People interviewed in the LFS who combined studying and 
working were considered as ‘employed’ in the core questionnaire while ‘in education’ in the 
ad hoc module. Moreover, the core questionnaire does not impose limitations, or imposes less 
stringent limitations than those imposed by the ad hoc module, to the recording of the job 
(e.g. no limit of number of hours per week or duration for more than 6 months).  

One of the criteria used for identifying the ‘first significant job’ was that the job should have 
started after leaving education. We have already seen that Eurostat suggested postponing the 
date of starting first significant job and making it coincide with the date of leaving education 
when the job started before leaving education. In some countries this solution has been 
implemented in the ad hoc module. However, when the information on first significant job is 
drawn from the core questionnaire (that is the first significant job is the current one) the date 
of starting the job is the real one also when this date is prior to the date of leaving education.  

Another issue is related to the more detailed ISCED-97 classification used in the core 
questionnaire compared to that used in the ad hoc module. This makes it difficult to compare 
respondents’ educational attainment when they left education for the first time with their 
present educational attainment. There is no apparent reason why the more detailed 
classification should not also be used in the ad hoc module.   

3. Consistency check using other data sources 

As part of the evaluation of the implementation of the ad hoc module the national experts 
were asked to compare the results from the ad hoc module with alternative data source to 

                                                           
31 However, it may be that in some countries these cases refer to jobs started before leaving continuous 

education and the date recorded was postponed to the date of leaving education. 
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verify the plausibility of the ad hoc module data. A general comment of the national experts 
has been that it is difficult, if not impossible, to find other data sources which can match the 
criteria used in the ad hoc module. This is due especially to the specific criteria used in the 
selection of the target group of the ad hoc module. Some experts have based their general 
judgement of the validity of the data mainly on their experience and their knowledge of 
education and labour market statistics. 

The national experts of Luxembourg, Slovenia and Denmark have warned that, even though 
the data from the ad hoc module describe fairly well the transition from school-to-work of 
young people in their countries, the small number of cases in the sample limits the possibility 
of more ambitious analysis than the presentation of simple frequency tables. 

In three countries the national experts have found some inconsistency between the ad hoc 
module data and the data from other data sources.  

The Greek expert compared the data from the ad hoc module with the data from the national 
Census and the Ministry of Education. From these comparisons it emerges that the data from 
the LFS tend to underestimate the population aged 15-35 and the young people who are not in 
education at the time of the survey. With regard to the information collected in the ad hoc 
module he found the data from the ad hoc module generally consistent.  

The national expert of Hungary compared the data from the ad hoc module with the data of 
another survey, the Youth 2000 Survey. He points out that as a consequence of the definition 
used in the LFS the number of interruptions of studies recorded tend to underestimate the 
phenomenon of interruption. However, this does not question the reliability of the data 
collected in Hungary. According to the expert’s comparison, the percentage of those aged 15-
35 whose first significant job finished and the percentage of those who were still in the first 
significant job are underestimated in the data from the ad hoc module, while the percentage 
of young people who were employed for more than one year is overestimated. Regarding the 
information on period of job search, the data from the ad hoc module show a low percentage 
of those who experienced a period of job search for more than one month. 

In the Netherlands the national expert has compared the data collected in the ad hoc module 
with the data from the School Leavers Survey. He found that the weighted population of 15-
35 years old tends to underestimate (by factor 2) the actual number of school leavers. The 
national expert also points out that despite the small sample size of the people in the target 
group. The data on educational attainment and occupation of first significant job are reliable. 
On the contrary, the information on length of time in first significant job and social 
background, for those who live together with the family of origin, is not reliable. 
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PART THREE 

SUBSTANTIVE VALIDITY OF THE AD HOC MODULE 
 
 
This part deals with the evaluation of the substantive validity of the ad hoc module to 
describe school-to-work transitions in the various countries. The last task of the national 
experts was to write a brief report which summarised the major problems in the practical 
implementation of the module and provided a critical evaluation of the substantive validity of 
the ad hoc module (appendix 4 collects the national experts’ reports)32.  The evaluation 
consisted of (a) an evaluation of the design of the ad hoc module (does it capture the 
transition from school to work in your country?) and (b) an evaluation of the 
conceptualisation of the variables. A number of interesting issues have been raised which are 
summarised in the following section. 

1. Issues related to the definition of the target population 

According to the national experts of Finland, Romania, Sweden and the UK the ad hoc 
module has been designed in a way which does not fully capture the transition from school-
to-work in their countries. This is because in these countries (and probably other countries as 
well) this transition is not linear, that is leaving education and after starting working. The 
transition from school-to-work is gradual and young people experience periods of studying 
and working. Moreover, sometimes young people have breaks of one or two years between 
different levels of education and it has emerged that it is difficult to know how to consider 
these breaks in the ad hoc module.  

As a suggestion to make easier the identification of those in the target population, the 
Romanian expert suggested including a question on the way in which respondent left 
education, whether graduating with diploma, graduating without diploma or interrupting 
during the course of study. The Romanian questionnaire implemented this question with good 
results. 

The concept of ‘education’ proposed by Eurostat is very extensive: it includes education and 
training, part-time/full-time education and vocational and general. It has been noted that 
officially in some countries some types of training are not considered “education” but 
“employment” (e.g. UK and Sweden) and it is questionable whether in the ad hoc module 
people involved in whatever type of training (including 10% of the total training in the 
educational/training institution) should be considered “in education”. There may also be 
people who attend a series of short vocational courses which it is difficult to think of as 
continuous education.  

                                                           
32 Unfortunately the evaluation of the implementation of the ad hoc module in Sweden could not be completed. 

Thus, the final report for this country is not available. 
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The Hungarian expert also pointed out that, to better describe young people’s educational 
career before entering the labour market, interruptions for less than one year should be 
considered. Among the Hungarian young people interruptions for less than one year are 
frequent. Thus, using the definition of interruption proposed by Eurostat underestimates this 
phenomenon.   

2. Issues related to the definition of the first significant job 

The issue about how to classify people who participated in training courses, as ‘in 
employment’ or ‘in education’, is of course an issue also in the definition of first significant 
job. As already pointed out many national experts felt that some training courses should not 
be excluded from the definition of first significant job. 

The Eurostat definition of first significant job – which includes only jobs which lasted for 6 
months or more) seems not to be adequate for describing the school-to-work transition in 
Spain (and probably in other countries as well). The Spanish national expert has pointed out 
that the extended use of fixed-term contracts with short duration (less than 6 months) among 
Spanish young people is no longer exceptional (especially for those aged 16-24). Thus, 
knowledge of the experience of first short fixed-term contracts is relevant in studying early 
job careers in Spain and their exclusion can lead to ‘misleading’ interpretation of the young 
people’s experience in the labour market. Also the Irish expert noticed that the exclusion of 
short-term jobs could lead to an overrepresentation of people who ‘never had a job’.  

Moreover, since according to the definition proposed by Eurostat first significant job should 
have started after leaving education, there emerged the issue in the national implementation 
of how to treat the cases in which the first significant job started before leaving education. 
Most of the countries, which participated in the collection of the data of the ad hoc module, 
decided to include these jobs. Some of them also recorded the real starting date of starting 
first significant job. Most of the national experts argued in favour of keeping the information 
about the real date of first significant job in the data (instead of postponing the data at the 
time of leaving education, as suggested by Eurostat). It appeared that postdate the time of 
starting first significant job would be a loss of precious information. In countries where 
situations of dual status are very common among young people the decision not to keep the 
information on the real starting date may lead to an unrealistic representation of these 
situations and does not contribute to a better understanding of the school-to-work transitions. 

Another issue arising during the implementation of the ad hoc module is how to deal with 
situations in which the boundaries between training and working are not clearly defined. The 
outcome has often been ambiguous because it was left to respondents’ judgement.   

Many national experts have also pointed out the need for the collection of more information 
on first significant job (i.e. ways of finding first significant job and characteristics of first 
significant job, part-time/full-time or temporary/permanent). This is because young people 
often experience a wide range of different types of jobs, especially temporary and part-time 
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jobs. Knowing the type of occupation gained is not enough to describe young people’s 
transitions to the labour market.   

3. Issues related to the definition of period of job search 

The definition of period of job search has been among the most problematic. It is difficult to 
describe the reasons for that (no national expert has given an explanation). However, 
deviations to the application of the Eurostat definition are numerous. It is worth pointing out 
that a few countries preferred to ask for information about the period of job search before 
gaining the first job and others asked vaguely about a period of job search in the last 10 years 
(or sometimes even not mentioning the last 10 years). It appears that they had difficulty in 
understanding which information they were looking for. Moreover, the period of job search 
before acquiring the first significant job and the ways of job search seemed to be more 
interesting information to be collected for many countries.  

4. General concluding assessment of data quality and comparability 

This report has presented the results of the evaluation of the implementation of the ad hoc 
module in the countries which took part in this data collection. The national implementation 
of the module has presented various problems which have been described in the previous 
sections of the report. In this section it is worth making a general assessment of the quality 
and cross-country comparability of the data collected. 

The ad hoc module data collected have shown substantial problems and cannot be used for 
comparative analyses in Latvia and Lithuania.  Moreover, in Luxembourg, the Netherlands, 
Slovenia and Denmark the sample sizes are fairly small and this may lead to limiting the use 
of the ad hoc module data to simple descriptive statistics.   

The data for the UK also show clear problems. The most important of them are: uncertainty 
about the representativeness of the sample, the skewed distribution of the target population 
towards the most educated young people and the lack of information on the occupation of 
first significant job, when respondents have ended it.  

For another country, Ireland, the use of the ad hoc module data is conditional upon the 
acquisition of new data from the national statistical office. This is due to problems which 
emerged in the codification of the ‘highest level of education successfully completed’.  

In the other countries the data seem to be good enough to be used in empirical analyses 
(taking into account the observations made in the part of the report presenting the results of 
the consistency checks). However, there is the issue of whether the definitions used are 
comparable. To summarise, the main differences in the implementation of the Eurostat 
definitions regard:  
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1. The selection of the target group:  five countries, Belgium, Portugal,33 Romania, Spain 
and Sweden34 (with the exception of the 5 years span between leaving education and the 
time of the interview) have followed the Eurostat criteria more closely. In the remaining 
countries, there are various types of divergence between the Eurostat and the national 
criteria used to identify the target population (see country tables). Among the most 
important ones there is the restricted definition of ‘education’ which (a) includes only 
education within the formal education system in Denmark, Hungary, Italy and Slovakia 
or/and (b) includes only full-time education Denmark, Ireland and the UK. Moreover, 
Finland, the Netherlands, Sweden and the UK have chosen a time span of 5 years. 
Austria, Denmark, Luxembourg and the Netherlands have not excluded cases of 
interruptions for special reasons.35  

2. Field of education: in contrast to the Eurostat recommendations, Denmark, Ireland, Italy, 
Portugal and in part the UK have collected this information in relation to the last 
educational level successfully completed before leaving education. Moreover, Portugal 
has found very difficult the implementation of the international classification which has 
led to an exceptionally high percentage of missing information. All the other countries 
have adopted the Eurostat definitions. 

3. First significant job: the definition used in the Netherlands is very little comparable with 
the definitions used in the other countries (due to the derivation of this information from 
the core questionnaire). Moreover, Belgium is the only country which excluded jobs 
started before leaving education (strictly applying the Eurostat definition). France, Italy, 
Portugal and the UK have not excluded work involving less than 20 hours per week (the 
UK has also not excluded in some cases training schemes).  

4. Period of job search: the Netherlands and UK have not collected this information. 
Hungary, Italy and Slovenia have not specified that the period of job search should have 
occurred in the period between leaving education and the time of the survey. Austria, 
Belgium, Greece and France have not clearly specified that respondents should have 
looked actively for a job. Denmark, Finland, Italy and Sweden have used the term of 
‘unemployment’ to identify the period of job search.  

5. Social background: the Netherlands, Portugal and the UK have not collected this 
information. The data for Denmark need to be checked again and, if necessary, corrected 
from codification errors.  

It is clear that the choice of which country to include in the comparative analyses varies 
depending on the analyses that are intended to be carried out. As above described, also in the 
case of countries which do not show apparent data problems, the concepts used are not fully 

                                                           
33 However, in Portugal no specification that education includes part-time and full-time, vocational and general 

courses, has been made. 
34 The national expert has pointed out that at the beginning of the survey those cases in which people combined 

part-time education and working were ambiguously treated. 
35 France has not excluded the cases of interruptions due to illness. 
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comparable. Thus, in relation to the purposes of the empirical analysis, a careful selection of 
the countries for which comparable data are available in the ad hoc module is to be 
recommended.  
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Table 1: Percentages of people aged 15-35 years old in the target group of the ad hoc module 
(sample size is in parentheses) 

 
Countries Target group Others Missing Proxy 
      
AT  30.6% 63.7% 5.6% 50% 
 (4632) (9647) (854)   
BE  40.7% 53.6% 5.7% No proxy 
  (2930) (3860) (411)   
DK 38.6% 58.5% 2.9%  No proxy 
 (1673) (2535) (126)  (registers) 
ES 26.7% 67.1% 6.2% Not known 
 (14909) (37415) (3445)   
FI 32.3% 59.2% 8.5% 4.6% 
 (3576) (6559) (951)  
FR 38.7% 57.3% 4.0%  No proxy 
 (19444) (28786) (1998)   
GR 33.3% 66.3% 0.3% 63% 
 (7654) (15223) (78)   
HU 36.8% 59.0% 4.2% 30-40% 
 (8614) (13825) (991)  
IE 30.0% 70.0% 0.0% 45% 
 (10101) (23552) (1)  
IT 31.4% 61.5% 7.1% Not known 
 (17331) (34014) (3937)   
LT 40.2% 59.8% 0.0%  50% 

 (1211) (1798)    
LU 12.2% 72.5% 15.4%  51% 

 (494) (2942) (621)   
LV 8.9% 7.3% 83.7% Not known 

 (497) (406) (4653)   
NL 6.6% 32.4% 61.1% No proxy 
 (1318) (6487) (12213)  
PT 28.3% 70.1% 1.5% 67-69% 
 (3557) (8796) (199)  
RO 37.9% 59.6% 2.5% 36% 
 (4693) (7394) (310)   
SE 29.0% 59.3% 11.7%  3% 
 (1872) (3826) (754)   
SI 29.9% 66.4% 3.8% 67.7% 
 (1750) (3887) (220)  
SK 41.8% 57.0% 1.2% 78.3% 
 (3872) (5285) (112)   
UK 10.2% 

(8251) 
46.8% 

(38004) 
43.1% 

(34972)  
No proxy 

Note: some rows do not exactly sum to 100% because the percentages have been rounded to the nearest whole 
figure. 
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List of the National Experts who have participated in the evaluation of the 
national implementation of the ad hoc module 

 
 
AUSTRIA: Lorenz Lassnigg, Institut für Höhere Studien. 
 
BELGIUM: Maarten Wolbers, Research Centre for Education and the Labour 

Market, Universiteit Maastricht. 
 
DENMARK: Terese Teilmann, Danmarks Statistik. 
 
FINLAND: Mirja Tiisanoja, Statistics Finland. 
 
FRANCE:  Dominique Goux, Institut National de la Statistique et des Etudes 

Economiques. 
 
GREECE: Stelios Zacahriou, National Statistical Service of Greece. 
 
HUNGARY: Peter Robert, TARKI Rt (Social Research Institute). 
 
IRELAND: Emer Smyth, Economic and Social Research Institute. 
 
ITALY: Cristina Iannelli, Centre for Educational Sociology, University of 

Edinburgh. 
 
LATVIA: Zaiga Priede, Central Statistical Bureau of Latvia. 
 
LITHUANIA: Gaile Dapsiene, Lithuanian Department of Statistics. 
 
LUXEMBOURG: Jean Langers, Statec. 
 
NETHERLANDS:  Maarten Wolbers, Research Centre for Education and the Labour 

Market, Universiteit Maastricht. 
 
PORTUGAL: Ana Luisa Felix Neves, INE Servico de Estatisticas do Trabalho. 
 
ROMANIA: Silvia Pisica, National Institute for Statistics. 
 
SLOVAKIA: Ivona Bodlalova, Statistical Office of the Slovak Republic. 
 
SLOVENIA: Irena Svetin, Statistical Office of the Republic of Slovenia. 
 
SPAIN: Asuncion Soro Bonmati, Universidad de Alicante. 
 
SWEDEN: Olle Wessberg, Statistics Sweden. 
 
UK: David Raffe, Centre for Educational Sociology, University of Edinburgh.
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TARGET POPULATION 

 

The target population is composed of (1) people aged between 15 and 35 years old (2) 
who have  left continuous education or training in the last 5 or 10 years.  
 
 
Q (1) Have these two criteria which identify the target population been adopted?  
 
YES    NO    Ambivalent    
 
 
Please describe the differences (if NO or Ambivalent): 
 
……………………………………….  
 
 

 
Q (2) If a different age range, or no age range has been chosen at all, could you find 

an explanation for that (to derive from the country documentation or from your 
knowledge of the national situation)?  

 
 
……………………………………….  
 
 
 
Q (3) Is the definition of leaving “continuous” education (which is intended to mean 

leaving education for the first time) clearly specified? If not, how will the 
question typically be understood in your country? 

 
 
……………………………………….  
 
 
 
Q (4) A time span of 5 or 10 years since leaving education can be chosen (even 

though Eurostat recommended to choose the longest period). Which one of the 
two time periods has been chosen in your country? In case a period less than 10 
years has been chosen, what were the reasons for that choice? 

 
……………………………………….  
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“Leaving education” should include (1) completion of education - successful (e.g. 
graduation or acquisition of the final school leaving diploma) or not successful - and 
(2) interruption of studies for more than one year (3) with the exclusion of 
interruptions due to special reasons (e.g. maternity leaves, illness, national service, 
etc.)   
 
 
Q (5) Have these three conditions (completion, interruption for more than one year 

and exclusion of interruptions for special reasons) been adequately specified in 
the questionnaire?  

 
YES    NO    Ambivalent    
 
 
Please describe the differences (if NO or Ambivalent): 
 
……………………………………….  
 
 
 
Q (6) Is it clear in the questionnaire that completion of education refers to both 

successful and unsuccessful completion? And if it is not, how could the 
question be interpreted?  

 
 
……………………………………….  
 
 
 
Q (7) If a more restricted meaning has been applied (e.g. only successful completion), 

could you explain whether this choice can be connected to the characteristics of 
the national education system?  

 
 
……………………………………….  
 
 
 
Q (8) Have both education and training (with at least 10% of the total training in the 

educational/training institution) been considered or only education within the 
school system? 

 
 
……………………………………….  
 
 
 
Q (9) The type of education or training from which school leavers left can be part-

time or full-time and general or vocational: is there any mention of that in the 
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questionnaire or in the national documentation and, if there is not, how would 
the people interviewed understand the question?  

 
 
……………………………………….  
 
 
 
Q (10) In case of a high non-response rate (see the tables provided for task 2): could 

you envisage the possible reasons for that?  
 
……………………………………….  
 
 
 
Please describe any other aspect relevant to correctly understand the national 
implementation of the module: 
 
……………………………………….  
 
 
 
SCHOOL COMPLETION  
 
Date of leaving education for the first time 

 

The date of leaving education refers to the date of leaving education for the first time, 
that is the time in which continuous education has been completed or interrupted for 
more than one year. 
 
 
Q (1) Does the date recorded refer to the date of leaving education for the first time?  
 
YES    NO    Ambivalent    Information not collected   
 
 
Please describe the differences (if NO or Ambivalent): 
 
……………………………………….  
 
 
Q (2) If the information has not been collected in the ad hoc module, what were the 

particular reasons for that decision? Has the information been collected from 
sources different from the ad hoc module questionnaire (e.g. national 
registers)? If so, please explain which sources have been used and what may be 
potential consequences for data quality. 

 
……………………………………….  
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Q (3) Is it clear that “leaving education” refers to the same event as is referred to in 
the definition of the target population?  

 
 
……………………………………….  
 
 
 
Q (4) Could some mistakes have been occurred in the date recorded? For example, in 

the cases of interruption for more than one year, the date should refer to the 
date of school completion prior to school interruption.  

 
 
……………………………………….  
 
 
  
Q (5) Has the month (as well as the year) of leaving education been recorded? If not, 

what was the rationale behind this omission? Are there typical months or times 
of the year when leavers from different stages and tracks of the educational 
system will end their education? If so, please indicate the levels and the types 
of education in which relatively fixed leaving dates apply and the months in 
which leaving education would occur.  

 
 
……………………………………….  
 

 

 
Q (6) In case of a high non-response rate to this question (see tables under task 2): 

could you find some reasons linked to national specificity or unclear 
formulation of the question?  

 
 
……………………………………….  
 

 

 
Please describe any other aspect relevant to correctly understand the national 
implementation of the module: 
 
……………………………………….  
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Highest level of education successfully completed  

 

The highest level of education achieved refers to the level which has been successfully 
completed when leaving education for the first time. 
 
 
Q (1) Has this definition been adopted?  
 
YES    NO    Ambivalent    Information not collected   
 
 
Please describe the differences (if NO or Ambivalent): 
 
……………………………………….  
 
 
 
Q (2) If the information has not been collected in the ad hoc module, what were the 

particular reasons for that decision? Has the information been collected from 
sources different from the ad hoc module questionnaire (e.g. national 
registers)? If so, please explain which sources have been used and what may be 
potential consequences for data quality. 

 
……………………………………….  
 
 
 

 
Q (3) Has the highest level of education successfully achieved been correctly defined 

in both the cases of completion and interruption of studies? Could the person 
interviewed have reported the level of education from which he/she left even 
without successful completion?  

 
 
……………………………………….  
 
 
 
Q (4) Is there a specification of leaving education for the first time? If not, can the 

highest educational achieved be misleadingly referred to the present highest 
educational attainment (which maybe different if the present educational 
qualification has been acquired subsequently to leaving continuous education)? 

 
 
……………………………………….  
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Q (5) Has ISCED-97 been used to report the highest level of education successfully 
completed? If not which other educational classification has been used? 

 

 
……………………………………….  
 
 
 
Q (6) In case of a high non-response rate to this question (see tables under task 2): 

could you find some reasons linked to national specificity or unclear 
formulation of the question?  

 
 
………………………………………. 
 

 

 

Please describe any other aspect relevant to correctly understand the national 
implementation of the module: 
 
……………………………………….  
 

 

Field of education and training 

 

Field of education and training refers to the latest educational programme attended 
before leaving education for the first time. Thus, in the case of interruption of study, 
the field of education and training refers to the educational programme attended 
when the interruption occurred and not to the last educational level successfully 
completed. 
 
 
Q (1) Is it clear in the questionnaire that the field of education and training refers to 

the latest educational programme attended - which may not coincide with the 
programme attended and successfully completed when the highest qualification 
was achieved (e.g. in the cases of interruption of studies)? 

 
YES    NO    Ambivalent    Information not collected   
 
 
Please describe the differences (if NO or Ambivalent): 
 
……………………………………….  
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Q (2) If the information has not been collected in the ad hoc module, what were the 
particular reasons for that decision? Has the information been collected from 
sources different from the ad hoc module questionnaire (e.g. national 
registers)? If so, please explain which sources have been used and what may be 
potential consequences for data quality. 

 
……………………………………….  
 
 
 
Q (3) Has this question been asked to everybody in the target population or to 

subgroups (e.g. those with ISCED 3 or more)? 
 
 
………………………………………….. 
 

 

 
Q (4) In case of a high non-response rate to this question (see tables under task 2): 

could you find some reasons linked to national specificity or unclear 
formulation of the question?  

 
 
………………………………………. 
 
 
 
 
Please describe any other aspect relevant to correctly understand the national 
implementation of the module: 
 
……………………………………….  
 
 

FIRST SIGNIFICANT JOB AFTER LEAVING EDUCATION FOR THE 

FIRST TIME 

    

First significant job is defined as a job (1) started after leaving continuous education, 
(2) with a duration of minimum 6 months, (3) with a minimum of 20 hrs per week and 
(4) being no casual work or training scheme 
 
 
Q (1) Have all the four conditions been specified in the questionnaire?  
 
YES    NO    Ambivalent    Information not collected   
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Please describe the differences (if NO or Ambivalent): 
 
……………………………………….  
 
 
 
Q (2) If the information has not been collected in the ad hoc module, what were the 

particular reasons for that decision? Has the information been collected from 
sources different from the ad hoc module questionnaire (e.g. national 
registers)? If so, please explain which sources have been used and what may be 
potential consequences for data quality. 

 
……………………………………….  
 
 
 

 
Q (3) If not all the conditions have been specified, which one of them has not been 

taken into account and what are the possible consequences (e.g. over-
representation of people who has had a first significant job)? 

 
 
……………………………………………… 
 
 
 
 
Q (4) Is there any reason (e.g. linked to the national context) why some of these 

conditions which define the first significant job should not be applied in your 
country? 

 
 
……………………………………………… 
 
 
 
 
Q (5) Given the first condition which defines “first significant job” (that is, a job 

started after leaving continuous education), how are jobs (which have the 
characteristics of first significant job) treated when they started before leaving 
continuous education and continued after leaving education? Are they treated 
as the first significant job?  

 
 
……………………………………………… 
 

 
 

 37



Q (6) In case of a high non-response rate to this question (see tables under task 2): 
could you find some reasons linked to national specificity or unclear 
formulation of the question?  

 
 
………………………………………. 
 
 
 
Please describe any other aspect relevant to correctly understand the national 
implementation of the module: 
 
……………………………………….  
 

 

 

Date of starting first significant job 

 
The date of starting first significant job should be subsequent to the date of leaving 
education for the first time.  
 
 
Q (1) Has this condition been applied?  
 
YES    NO    Ambivalent    Information not collected   
 
 
Please describe the differences (if NO or Ambivalent): 
 
……………………………………….  
 
 
 
 
Q (2) If the information has not been collected in the ad hoc module, what were the 

particular reasons for that decision? Has the information been collected from 
sources different from the ad hoc module questionnaire (e.g. national 
registers)? If so, please explain which sources have been used and what may be 
potential consequences for data quality. 

 
……………………………………….  
 
 
 

 
Q (3) Which is the date recorded when the person has experienced a dual status, in 

education or training and at work, and he/she continued in the same job after 
leaving education (the case mentioned in question 5 of the previous section)? 
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(a) Has the real starting date of the job been recorded even though it refers to 
the period before leaving continuous education? (b) Has the date been 
postponed and made to coincide with the date of leaving education (as the 
Eurostat seems to suggest in FAQ)? (c) Does the date recorded refer to the next 
job?  

 
……………………………………………… 
 
 
 
Q (4) There may be other cases in which the identification of the starting date of 

working is not easy, for example because the person interviewed was trained in 
the same place in which he/she has been employed in his/her first significant 
job (that is there is a continuum between training and working), how are these 
cases treated? Could you find out how the date of entering first significant job 
has been imputed? 

 
 
……………………………………………… 
 
 
 
Q (5) Have both the month and the year of starting the first significant job been 

recorded? 
 
 
……………………………………………… 
 

 

 
Q (6) In case of a high non-response rate to this question (see tables under task 2): 

could you find some reasons linked to national specificity or unclear 
formulation of the question?  

 
 
……………………………………………… 
 
 
 
Please describe any other aspect relevant to correctly understand the national 
implementation of the module: 
 
 
……………………………………………… 
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Date of ending first significant job 

 
If school leavers have ended their first significant job at the time of the interview (that 
is, the first significant job is different from the current one) the date of ending the first 
significant job should have been recorded 
 
Q (1) Is it clear who should answer this question?  
 
YES    NO    Ambivalent    Information not collected   
 
 
Please describe the differences (if NO or Ambivalent): 
 
……………………………………….  
 
 
 
Q (2) If the information has not been collected in the ad hoc module, what were the 

particular reasons for that decision? Has the information been collected from 
sources different from the ad hoc module questionnaire (e.g. national 
registers)? If so, please explain which sources have been used and what may be 
potential consequences for data quality. 

 
……………………………………….  
 
 
 

 
Q (3) What precisely has been counted as the end of the first significant job? There 

may be cases in which a person changes type of work but he/she continues to 
work for the same employer or in other cases a person changes employer but 
continues to do the same kind of job: how are these cases considered? Has an 
ending date been recorded or in these cases the person has been considered as 
continuing in the same job? 

 
……………………………………………… 
 
 
 
Q (4) Have both the month and the year of ending the first significant job been 

recorded? 
 
 

……………………………………………… 
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Q (5) In case of a high non-response rate to this question (see tables under task 2): 
could you find some reasons linked to national specificity or unclear 
formulation of the question?  

 
 
……………………………………………… 
 
 
 
Please describe any other aspect relevant to correctly understand the national 
implementation of the module: 
 
……………………………………….  
 

 

Occupation of first significant job 

 

The occupation type of first significant job should have been recorded (when the first 
significant job is different from the current job) using ISCO-88 classification. 
 
 
Q (1) Have the occupations been recorded using the ISCO-88 classification?  
 
YES    NO    Ambivalent    Information not collected   
 
 
Please describe the differences (if NO or Ambivalent): 
 
……………………………………….  
 
 
 
Q (2) If the information has not been collected in the ad hoc module, what were the 

particular reasons for that decision? Has the information been collected from 
sources different from the ad hoc module questionnaire (e.g. national 
registers)? If so, please explain which sources have been used and what may be 
potential consequences for data quality. 

 
……………………………………….  
 
 
 
 
Q (3) Does the question collect sufficient detail for the occupation to be coded 

reliably? 
 
………………………………………. 
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Q (4) If ISCO-88 has not been used, which other classification has been employed?  
 
 
……………………………………… 
 
 
 
 
Q (5) In which way this other classification is different from ISCO-88? 
 
 
……………………………………… 
 

 
 
Q (6) In case of a high non-response rate to this question (see tables under task 2): 

could you find some reasons linked to national specificity or unclear 
formulation of the question?  

 
 
……………………………………………… 
 
 
 
Please describe any other aspect relevant to correctly understand the national 
implementation of the module: 
 
……………………………………….  
 
 
CONTINUOUS JOB SEARCH AFTER LEAVING EDUCATION 

 

Continuous period of job search is defined as the period, (1) between leaving 
education and the time of the interview, (2) lasting more than one month, (3) in which 
the interviewed person has not had a job and (4) actively looked for a job.   
 
 
Q (1) Are all the four conditions of the definition, proposed by the Eurostat, been 

applied in identifying the period of job search? 
 
YES    NO    Ambivalent    Information not collected   
 
 
Please describe the differences (if NO or Ambivalent): 
 
……………………………………….  
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Q (2) If the information has not been collected in the ad hoc module, what were the 

particular reasons for that decision? Has the information been collected from 
sources different from the ad hoc module questionnaire (e.g. national 
registers)? If so, please explain which sources have been used and what may be 
potential consequences for data quality. 

 
……………………………………….  
 
 
 
Q (3) If not all the four conditions have been specified or another definition has been 

used, in which way the definition used at national level is different?  
 
 
……………………………………… 
 
 
 
Q (4) In case of a high non-response rate to this question (see tables under task 2): 

could you find some reasons linked to national specificity or unclear 
formulation of the question?  

 
 
 
……………………………………………… 
 
 
 
Please describe any other aspect relevant to correctly understand the national 
implementation of the module: 
 
……………………………………….  
 
 
Length of job search  
 
 
The length of job search refers to the length of the longest spell of job search 
experienced between leaving continuous  education and the time of the survey. 
  
 
Q (1) Does the question asked refer to all spells of job search between leaving 

continuous education and the time of the survey?  
 
YES    NO    Ambivalent    Information not collected   
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Please describe the differences (if NO or Ambivalent): 
 
……………………………………….  
 
 

 
Q (2) If the information has not been collected in the ad hoc module, what were the 

particular reasons for that decision? Has the information been collected from 
sources different from the ad hoc module questionnaire (e.g. national 
registers)? If so, please explain which sources have been used and what may be 
potential consequences for data quality. 

 
……………………………………….  
 
 
 
 
Q (3) Does the length of job search refer to the period before gaining first significant 

job?  
 
 
……………………………………… 
 
 
 
 
Q (4) In case of a high non-response rate to this question (see tables under task 2): 

could you find some reasons linked to national specificity or unclear 
formulation of the question?  

 
 
 
……………………………………………… 
 
 
Please describe any other aspect relevant to correctly understand the national 
implementation of the module: 
 
……………………………………….  
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SOCIAL BACKGROUND 
 

Social background is measured by the highest level of education successfully 
completed by one of the parents. Eurostat suggests to report the level of education 
achieved by the parent with the higher level of education.  
 
 
Q (1) Does the national questionnaire ask for the highest educational level of the 

parent with the higher educational level (following Eurostat’s suggestion)? 
 
YES    NO    Ambivalent    Information not collected   
 
 
 
Please describe the differences (if NO or Ambivalent): 
 
……………………………………….  
 
 
 
Q (2) If the information has not been collected in the ad hoc module, what were the 

particular reasons for that decision? Has the information been collected from 
sources different from the ad hoc module questionnaire (e.g. national 
registers)? If so, please explain which sources have been used and what may be 
potential consequences for data quality. 

 
……………………………………….  
 
 
 

 
Q (3) Does the national questionnaire ask for the highest educational level of both 

parents, or of one parent irrespective of whether he/she achieved the higher 
educational level (e.g. father’s education)?  

 
 

……………………………………… 
 

 

 
Q (4) In case of a high non-response rate to this question (see tables under task 2): 

could you find some reasons linked to national specificity or unclear 
formulation of the question?  

 
 
……………………………………………… 
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Please describe any other aspect relevant to correctly understand the national 
implementation of the module: 
 
……………………………………….  
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After having completed MEG, could you, please, answer these final general 

questions? 

 

 In case of a high non-response rate to the ad hoc module (see the tables provided 

for task 2): could you envisage the possible reasons for that?  

…………………………………. 

 

 

 

 What is the position of the ad hoc module in the national LFS (e.g. at the end of 

the LFS, between the questions on current job and the questions on education and 

training or in a separate questionnaire)? Is there a logical sequence between the 

previous part of the LFS questionnaire, the ad hoc module and the following part 

of the questionnaire?  

…………………………………. 

 

 

 

 Has the ordering of the questions proposed by Eurostat been followed? Eurostat 

originally proposed the following sequence: (a) defining the target population of 

school leavers, (b) questions on school completion (time, level, field), (c) 

questions on first significant job (starting and ending date, occupation), (d) 

questions on job search after leaving education, (e) questions on social 

background. If the national questionnaire did not follow this order, in which way 

is it different? Which consequences may this variation lead to? 

 

…………………………………. 

 

 

 

 Have the filtering questions (to select the target population, those who had a first 

significant job, those who experienced a period of unemployment, etc.) properly 

used?  

…………………………………. 
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 In addition to the core Eurostat questions of the ad hoc module, does the national 

module ask other supplementary information from respondents? If so, please 

briefly describe the additional questions included and indicate how this additional 

information improves on the contents of the module data in general, but also 

specifically in your country.  

 

…………………………………. 

 

 

 
 When the identified (“targeted”) person was not available to answer, has the 

information in the ad hoc module been collected by a proxi (i.e. someone else - in 

the household or not – who answered the questions on behalf of the “targeted” 

person)? 

…………………………………. 

 
 
 
 Has a weighting system specific to the ad hoc module population been adopted? 

And what are the reasons for its adoption (e.g. to correct for over-sampling or 

non-response)? How does the weighting system adopted for the ad hoc module 

differ from the one implemented for the rest of the LFS survey? 

…………………………………. 

 

 

 48



         
A

ppendix 2 
 

C
ountry sum

m
ary tables

 
49



Austria 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-34 years old who 

left education in the last 10 years 
(people aged 35 years old excluded) 

Interruptions for sabbatical and prolonged 
holidays are not excluded 

31% of the total population aged 15-35 
(4632 cases)  
5.5% of missing information 

Date of leaving continuous education Correspondent to the Eurostat definition - OK 
 

Highest level of education successfully 
completed 

Correspondent to the Eurostat definition National classification recoded in ISCED-
97 

OK 

Field of education 
Correspondent to the Eurostat definition 

Available for everybody 
  

OK 
(4.1% of missing information) 

Experience of first significant job Correspondent to the Eurostat definition 
but casual works are not excluded 

Question asked for the first “real job” OK 

Date of starting first significant job Correspondent to the Eurostat definition Date postponed if first significant job 
started before leaving education (1) 

23% of missing information when 1 job is 
current 

Date of ending first significant job 
 

Correspondent to the Eurostat definition - OK 

Occupation of first significant job Correspondent to the Eurostat definition National classification recoded in ISCO-88 
(2) 

12% of missing information when 1 job is 
finished (due to unclear definition of 1 
sign. job?) 

Period of job search Ambivalent correspondence to Eurostat 
definition 

> 1 month and actively looking for a job 
not specified. Ambiguous whether the 
period starts from the time of interruption 
or only from the time of completion of 
education 

OK 

Duration of the longest spell of job search 

Correspondent to the Eurostat definition 

It refers to whatever period between 
leaving education and the time of the 
interview 

OK 

Highest level of education or training 
successfully completed by father or 
mother 

Ambivalent correspondence to Eurostat 
definition 

Parents’ education when 15 y.old. 
Asked at the beginning of the module 
(which may have caused problems) 

OK 

(1) However when 1 significant job is the current one the date recorded is the real date. 
(2) The national classification used is more detailed for jobs in the production sector and less detailed for jobs in the service sector. 
No major problems!  
Minor problems: The definition of period of job search. 
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Belgium 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-34 years old who 

left education in the last 10 years 
(people aged 35 years old excluded) 

Criteria to identify the target population 
are explained in the instructions to the 
interviewers but not in the questionnaire 

41.5% of the total population aged 15-35 
(2930 cases)  
5% of missing information 

Date of leaving continuous education Correspondent to the Eurostat definition Month optional when year<=1997  OK 
(6% missing values for month, likely some 
imputations) 

Highest level of education successfully 
completed 

Correspondent to the Eurostat definition National classification recoded in ISCED-
97 

OK 
(1.2% mismatch between first and current 
education) 

Field of education Correspondent to the Eurostat definition Available for everybody. The instructions 
to the interviewers (but not the question) 
clarify that the field of education refers to 
the latest educational programme attended 
before leaving education.   

OK 
(6% of missing information) 

Experience of first significant job Correspondent to the Eurostat definition  Not all criteria to define first significant job 
are specified in the questionnaire but they 
are specified in the instructions to the 
interviewers.  

OK 

Date of starting first significant job Correspondent to the Eurostat definition Only jobs started after leaving education 
are considered 1st significant job 

OK 

Date of ending first significant job 
 

Correspondent to the Eurostat definition - OK 
There are cases of jobs lasted < 6 months  

Occupation of first significant job Correspondent to the Eurostat definition - OK 
 

Period of job search Ambivalent correspondence to Eurostat 
definition 

‘actively looking for a job’ not clearly 
specified.  

OK 

Duration of the longest spell of job search 

Correspondent to the Eurostat definition 

It refers to whatever period between 
leaving education and the time of the 
interview 

OK 

Highest level of education or training 
successfully completed by father or mother 

Correspondent to the Eurostat definition Collected both parents’ highest 
educational attainment  

OK 

No major problems! 
Minor problems: the definition of period of job search does not clearly specify ‘actively looking for a job’.

 51



Denmark  
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-35 years old who 

left education in the last 10 years 
(information entirely collected from official 
registers) 

Not possible to identify reasons for interruption; in 
cases of gaps in studying a period of 15 months 
instead of 1 year has been considered. Only 
education within the school system and full-time 
education have been considered. 

34% of the total population aged 
15-35 (1673 cases). 
 

Date of leaving continuous 
education 

Correspondent to the Eurostat definition - OK  
(There are no cases who left 
education in 1999). 

Highest level of education 
successfully completed 

Correspondent to the Eurostat definition (data 
drawn from the Educational Register) 

ISCED-97 has been used. OK 
(5.6% mismatch on 
correspondence btw. 1 and 
current education) 

Field of education No correspondent to the Eurostat definition It refers to the highest successfully completed 
educational level. Available for everybody (?)  

OK 

Experience of first significant 
job 

Generally correspondent to the Eurostat 
definition (see next section; data drawn from 
the Central Register of Labour Market 
statistics, CRAM)(1) 

An income limit (>70,000 dkr per year) has been added 
to exclude casual works or jobs <20 hrs. Some 
adjustments made for covering the period from 
November 1999 on (not covered by the register) 

OK 
(5% of missing information) 

Date of starting first significant 
job 

Correspondent to the Eurostat definition Date postponed if first significant job started before 
leaving education  

OK 

Date of ending first significant 
job 
 

Correspondent to the Eurostat definition Person changing job but working for the same 
employer is considered in the same job. 

OK 

Occupation of first significant 
job 

Correspondent to the Eurostat definition but it 
is available only after 1993 (data drawn from 
the earnings statistics established in 1994) 

National classification (DISCO-88) has been used 
which is based on ISCO-88.(2)  

54% of missing information when 
first significant job is ended. 

Period of job search Ambivalent correspondence to the Eurostat 
definition (data drawn from the Central 
Register of Labour Market statistics, CRAM) 

Period of unemployment has been used as a proxy for 
period of job search. To be classified as unemployed a 
person should have actively looked for a job. 

OK 

Duration of the longest spell of 
job search 

Correspondent to the Eurostat definition but 
with the limitation previously mentioned 

-  OK

Highest level of education or 
training successfully 
completed by father or mother 

Correspondent to the Eurostat definition (data 
drawn from the register of population, 
education and employment, BUE) 

When parents died before the year 2000, the 
information is collected from the 1985 register. 

15% of missing information. The 
distribution of parents’ education 
does not look right. 

(1) CRAM includes people aged 16-66 (people aged 15 are excluded) 
(2) A few small differences exist between ISCO-88 and DISCO-88. 
Major problems: (1) only full-time education and education within the formal education system has been considered. (2) Field of education always refers to the 
highest successfully completed educational level before leaving continuous education. (3) Lack of information for ‘occupation’ when 1 significant job started 
before the year 1993; (4) problems in the codification of parents’ education.
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Finland 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-34 years old who 

left education in the last 5 years 
(people aged 35 years old excluded) 
All 15 years old are still in education (due 
to the compulsory schooling leaving age). 
So the module covers those aged 16-34. 

5 (instead of 10) years is the time span 
chosen to avoid recall problems. 
Some problems to identify the time of first 
leaving education for those who have 
experienced period of studying and 
working. 

33% of the total population aged 15-35 
(3576 cases). 
8.7% of missing values mostly due to the 
lack of 35 years old. 

Date of leaving continuous education Correspondent to the Eurostat definition  The information was collected from the ad 
hoc module questionnaire in the cases of 
interruption and from the Register of 
Completed Education and Degrees for 
those who completed their studies. In the 
ad hoc module the “academic term” when 
leaving education has been asked and 
subsequently the month imputed. 

OK 

Highest level of education successfully 
completed 

Correspondent to the Eurostat definition 
(data drawn from the Register of 
Completed Education and Degrees) 

ISCED-97 has been used. OK 

Field of education Correspondent to the Eurostat definition    Available for everybody. OK
Experience of first significant job Correspondent to the Eurostat definition Some of the criteria to define “first 

significant job” (>20 hrs and no casual 
work) are not specified in the 
questionnaire but in the interviewers’ 
guidelines. Jobs started before leaving 
education are recorded as first significant 
job if they lasted for at least 6 months 
after leaving education. 

OK 

Date of starting first significant job Ambivalent correspondence to the 
Eurostat definition 

The real date of starting first significant 
job has been recorded even in the case of 
jobs started before leaving education. 

8.3% of missing information when first 
significant job is finished 

Date of ending first significant job 
 

Correspondent to the Eurostat definition Person changing job but working for the 
same employer or in the same work place 
is considered in the same job. 

7.4% of missing information;  
There are cases of jobs lasted < 6 
months (4%) and 12% of missing values 

Occupation of first significant job Correspondent to the Eurostat definition  ISCO-88 classification has been used.  OK  
Period of job search Ambivalent correspondence to the 

Eurostat definition  
The questionnaire asked for a period of 
unemployment.  

OK 

Duration of the longest spell of job search Correspondent to the Eurostat definition  - OK 
Highest level of education or training 
successfully completed by father or 
mother 

Correspondent to the Eurostat definition 
(data drawn from the Register of 
Completed Education and Degrees) 

There is no record for people with ISCED 
0,1 and 2 in the registers, in these cases 
imputed ISCED level 2) 

OK 
(but only categories 2, 3 and 4) 

No major problems! (Apart from the difficulty in identifying the moment of leaving education).  
Minor problems: target group=people aged between 16 and 34 who left education in the last 5 years instead of 10 years.  



France 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-35 years old 

who left education in the last 10 
years 
 

Interruptions for illness have not been excluded. It was 
not clearly specified that education includes both part-
time and full-time. 

39% of the total population aged 15-35 
(19444 cases)  
4.1% of missing information (76% of 
missing information for people aged 35) 

Date of leaving continuous 
education 

Correspondent to the Eurostat 
definition 

-  OK
(4% of missing information for month) 

 
Highest level of education 
successfully completed 

Ambivalent correspondence to 
the Eurostat definition 

The highest level of education achieved refers to both 
successfully and unsuccessfully completion of education. 
ISCED-97 classification has been used. 

21% of mismatch between educational 
level when leaving education for the first 
time and current educational level. 

Field of education Correspondent to the Eurostat 
definition 

Available for everybody. 
  

11.5% of missing information 

Experience of first significant job No full correspondence to the 
Eurostat definition  

The criterion > 20 hrs per week was not specified. 
Moreover, casual work and military service were excluded 
but no mention was made of training schemes. It is not 
clear how jobs are treated when started before leaving 
education. 

OK 
(3.6% of missing information) 

Date of starting first significant 
job 

Correspondent to the Eurostat 
definition 

The real starting date was recorded even if first significant 
job started before leaving education  

OK 
(in the data there are cases of people who 
started working before leaving education) 

Date of ending first significant job 
 

Correspondent to the Eurostat 
definition 

A change in employer was very likely considered as a new 
job. It is unclear how the situation of change in the type of 
work within the same firm were treated.  

OK 

Occupation of first significant job Correspondent to the Eurostat 
definition 

National classification (PCS classification) recoded in 
ISCO-88 (3-digit only) 

45% of missing information when 1 job is 
finished (inform. from the ad hoc module)  

Period of job search Ambivalent correspondence to 
Eurostat definition 

The criterion interviewed person should not have had a 
job in the period of job search was not specified. 
Moreover, even though looking for a job was mentioned, 
actively was left out of the definition.  

67% of missing information (due to 
improper use of the filtering) 

Duration of the longest spell of 
job search 

Correspondent to the Eurostat 
definition 

-   OK
(for those people for whom information is 
available) 

Highest level of education or 
training successfully completed 
by father or mother 

No correspondence to Eurostat 
definition 

The ad hoc module questionnaire asked only for father’s 
highest educational level. 

OK 
(5.5% of missing information) 

Major problems: (1) The highest level of education completed refers to both successfully and unsuccessfully completed education when respondent left education for the first 
time. (2) Data on education have high percentage of mismatch. (3) Data on occupation of first significant job have too many missing information. (4) Data on social origin 
refer only to father’s educational attainment. 
Minor problems: (1) The definition of period of job search does not clearly state that the interviewed person should have not had a job and should have actively looked for a 
job. 
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Greece 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-35 years old who 

left education in the last 10 years 
 

People who experienced interruptions before 1991 
and are in education at the moment of the interview 
are also included in the target population.  
There is no specification that “leaving education” 
includes both successful and unsuccessful 
completion. It is very likely that the definition has 
been interpreted as ‘successful’ completion. 

33.4% of the total population aged 15-35 
(7656 cases)  
In several cases of non-response 
imputations have been made according 
to the answers to the main questionnaire 

Date of leaving continuous education Correspondent to the Eurostat 
definition 

In some cases the date recorded is wrong. There 
are some cases of interruption before 1991 (see 
above). Many cases of non-response for the year 
were imputed from the core questionnaire. 

OK 
(0.3% of dates before 1991; 13.4% 
missing values for month) 

Highest level of education 
successfully completed 

Correspondent to the Eurostat 
definition 

National classification recoded in ISCED-97. Only same level as current and no 
answer (only 1% of cases interrupted 
their studies) 

Field of education Correspondent to the Eurostat 
definition 

Available for everybody.  OK 
 

Experience of first significant job Correspondent to the Eurostat 
definition  

Also jobs started before leaving education are 
recorded as first significant job. 

OK 

Date of starting first significant job Correspondent to the Eurostat 
definition 

Even though the interviewers’ instructions are 
correspondent to the Eurostat recommendations, in 
some cases the real starting date has been 
recorded. 

Some codification errors and 4.4% of 
missing information for year when 1 
significant job is finished. 

Date of ending first significant job 
 

Correspondent to the Eurostat 
definition 

A change in the type of work has been considered 
as a new job. It is unclear how the situations of 
change in employer have been treated.  

13% of people who answered that their 
first significant job is finished have the 
same occupation in their current job.  

Occupation of first significant job Correspondent to the Eurostat 
definition 

ISCO-88 classification has been used. OK 
 

Period of job search Ambivalent correspondence to 
Eurostat definition 

‘actively looking for a job’ not specified.  
 

20.4 % (21.2%, according to the national 
expert) of missing information due to 
interviewers’ misinterpretations. 

Duration of the longest spell of job 
search 

Correspondent to the Eurostat 
definition 

It refers to whatever period between leaving 
education and the time of the interview. 

OK  
(for those who answered the question) 

Highest level of education or training 
successfully completed by father or 
mother 

Correspondent to the Eurostat 
definition 

Collected both parents’ highest educational 
attainment  

OK 
(3% of missing information) 

Major problems: (1) it is very likely that only successful completion of education has been recorded and (2) the educational levels when left education for the 
1st time is always the same as the current educational level. 
Minor problems: In the definition of period of job search ‘actively looking for a job’ not clearly specified.
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Hungary  
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-35 years old who 

left education in the last 10 years 
 

In cases of gaps in studying a period of 14 months 
instead of 1 year has been considered.* Only 
education within the school system has been 
considered. 

37.2% of the total population aged 15-35 
(8614 cases)  
4% of missing information 

Date of leaving continuous education Correspondent to the Eurostat 
definition 

-  OK
 

Highest level of education 
successfully completed 

Correspondent to the Eurostat 
definition 

ISCED-97 has been used. OK 

Field of education Correspondent to the Eurostat 
definition 

Available for everybody.  OK 
 

Experience of first significant job Correspondent to the Eurostat 
definition  

All criteria to identify first significant job are specified 
in the interviewers’ guidelines. Jobs during the 14 
months of gap in the studies have not been recorded.  

OK 

Date of starting first significant job Correspondent to the Eurostat 
definition 

Date postponed if first significant job started before 
leaving education.(1) 

10% of missing information when 1st  
significant job is the current one. 

Date of ending first significant job 
 

Correspondent to the Eurostat 
definition 

It is very likely that a change in employer has been 
considered as a new job while a change in job within 
the same company has not. 

4.1% of missing information when 1st 
significant job is finished and 5% of 
inconsistency between the date of 
starting and the date of ending 1st job. 
Duration in first significant job: 3.7% < 6 
months; 4.1% of missing values. 

Occupation of first significant job Correspondent to the Eurostat 
definition 

ISCO-88 classification has been used. 10% of missing information when 1st 
significant job is the current one. 

Period of job search Ambivalent correspondence to the 
Eurostat definition 

It is not clear whether the period of job search refers 
to all periods of job search during the last 10 years or 
only to the job search between two employments 
occurred in the last 10 years. However, the first 
interpretation is more likely. ‘Actively looking for a job’ 
is specified in the guidelines to the LFS core 
questionnaire.  

OK 

Duration of the longest spell of job 
search 

Correspondent to the Eurostat 
definition 

It refers to whatever period of job search in the last 10 
years. 

OK  
 

Highest level of education or training 
successfully completed by father or 
mother 

Correspondent to the Eurostat 
definition 

Collected both parents’ highest educational 
attainment  

OK 

* Possible underestimation of cases of interruptions. 
(1) However when 1st significant job is the current one the date recorded is the real date. 
Major problems: (1) Only education within the formal education system has been considered. (2) Jobs during the 14 months gap not recorded. (3) No clear 
definition of period of job search. 
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Ireland  
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-35 years old who 

left education in the last 10 years 
 

Interruption of study is referred to as ‘temporary’ 
with no specific time limit given. Only full-time 
education has been considered. It is not clear 
whether respondents have considered training 
(i.e. apprenticeship) as continuous education. 

31% of the total population aged 15-35 
(10101 cases)  
 

Date of leaving continuous 
education 

Correspondent to the Eurostat definition Month recorded for those who left education within 
the past five years. For all the other month set to 
June. 

OK 
 

Highest level of education 
successfully completed 

Correspondent to the Eurostat definition National classification used.  
Successful completion (i.e. passing exams) may 
have been interpreted in different ways by 
respondents. 

The ISCED-97 codification has not been 
provided. 

Field of education No correspondence to the Eurostat 
definition 

It refers to the last educational level successfully 
completed. Available for everybody.  

10% of missing information 
(probably due to the difficulty of thinking 
in terms of type of education received in 
the Irish educational system) 

Experience of first significant job Correspondent to the Eurostat definition Also jobs started before leaving education are 
recorded as first significant job.(1) 

24% of missing information 

Date of starting first significant job No correspondence to the Eurostat 
definition 

No attempt has been made to correct responses 
when the job appeared to start before the end of 
first-time education. Month recorded for those who 
entered the 1 significant job in the past five years 
(2 years for those whose 1 sign. job is the current 
one) 

31% of missing information when first 
significant job is finished. 

Date of ending first significant job 
 

Correspondent to the Eurostat definition Month recorded for those who ended the 1 
significant job in the past five years. Month set to 
June for those who entered 1 job between 1992 
and 1995. 

4.5% of missing information. 
Duration in first significant job: 8.5% < 6 
months; 31% of missing values. 

Occupation of first significant job Correspondent to the Eurostat definition ISCO-88 classification has been used. OK 
Period of job search Correspondent to the Eurostat definition It seems to refer to whatever period between 

leaving education and the time of the interview. 
8.3% of missing information 

Duration of the longest spell of job 
search 

Correspondent to the Eurostat definition It refers to whatever period of job search between 
leaving education and the time of the interview. 

OK  
 

Highest level of education or 
training successfully completed by 
father or mother 

Ambivalent correspondence to the 
Eurostat definition 

The question asked for “the highest level of 
education or training received by either your father 
or your mother”.  

17.3% of missing information 

(1) When 1 significant job is the current one around 10% started working before leaving education. 
Major problems: (1) only full-time education has been considered (not clear whether training is included). (2) The lack of ISCED classification. (3) Field of 
education refers to the last educational level successfully completed. (4) High percentages of missing information for experience of 1st significant job, dates and 
social background.
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Italy 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-34 years old 

who left education in the last 10 
years. 
(people aged 35 years old 
excluded) 

The first question of the module identifies those people 
who interrupted their studies in the last 10 years. There is 
no mention of first leaving education. Only education 
within the education system and regional voc. courses 
have been considered. Not clear whether education 
includes also part-time education. 

31.3% of the total population aged 15-34 
(17331 cases)  
7% of missing information mostly due to 
the lack of people aged 35 years old. 

Date of leaving continuous 
education 

Ambivalent correspondence to 
the Eurostat definition 

Not clear whether the date refers to leaving education for 
the first time (see above) 

89% of missing information for month (no 
apparent reason for this large percentage 
of missing information) 
 

Highest level of education 
successfully completed 

Ambivalent correspondence to 
the Eurostat definition 

Not clear whether the information refers to leaving 
education for the first time. 
National classification recoded in ISCED-97.  

OK 

Field of education No correspondence to the 
Eurostat definition 

It refers to the last educational level successfully 
completed. Available for upper-secondary and tertiary 
leavers only. 

OK 

Experience of first significant job No full correspondence to the 
Eurostat definition  

The criterion > 20 hrs per week was not specified. Again it 
is not clear whether the information refers to a job 
acquired after leaving education for the first time. 

OK 

Date of starting first significant job Correspondent to the Eurostat 
definition 

- 30% of missing information when first 
significant job is finished. 
There are cases in which first significant 
job has started before leaving education. 

Date of ending first significant job Correspondent to the Eurostat 
definition 

- 13% of missing information for year and 
23% for month. 

Occupation of first significant job Correspondent to the Eurostat 
definition 

National classification recoded in ISCO-88. OK 

Period of job search Ambivalent correspondence to 
the Eurostat definition 

The question asked for a period of unemployment without 
specifying ‘between leaving education and the time of the 
interview’. 

7.8% of missing information 

Duration of the longest spell of job 
search 

Correspondent to the Eurostat 
definition 

To take into account the limitation above pointed out (the 
question is generic) 

12.7% of missing information 
 

Highest level of education or 
training successfully completed by 
father or mother 

Correspondent to the Eurostat 
definition 

Collected both parents’ highest educational attainment 27% of missing information 

Major problems: (1) not clearly specified that leaving education refers to the first leaving. (2) High percentages of missing information on dates and social 
background. 
Minor problem: only education within the formal education system + vocational courses run by the regions have been considered.
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Latvia 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-35 years old who 

left education in the last 5 years 
 

5 (instead of 10) years is the time span 
chosen to avoid recall problems. 
Only education within the education system 
has been considered.  

10% of the total population aged 
15-35 (497 cases)  
82% of missing information. 

Date of leaving continuous education Correspondent to the Eurostat definition -  
Highest level of education successfully 
completed 

Correspondent to the Eurostat definition National classification recoded in ISCED-97.   

Field of education Correspondent to the Eurostat definition Available for those with ISCED 2c and above.  
Experience of first significant job No correspondence to the Eurostat definition Question asked only to those who have 

interrupted their studies without successful 
completion. Jobs started before interruption 
are not considered 1 significant jobs. 

 

Date of starting first significant job Correspondent to the Eurostat definition 
(question asked only to those who have 
interrupted their studies without successful 
completion). 

When first significant job started before the 
interruption of studies the date refers to the 
next job. Only when the job started in the same 
working place where the training was provided 
this is considered 1 significant job. 

 

Date of ending first significant job 
 

Correspondent to the Eurostat definition 
(question asked only to those who have 
interrupted their studies without successful 
completion). 

Change of employer is recorded as change of 
work. 

 

 

Occupation of first significant job Correspondent to the Eurostat definition 
(question asked only to those who have 
interrupted their studies without successful 
completion). 

National classification recoded in ISCO-88.1  

Period of job search Correspondent to the Eurostat definition (?) 
(question asked only to those who have 
interrupted their studies without successful 
completion). 

Question asked for a period of unemployment 
after interruption of studies. 

 

Duration of the longest spell of job search Not clear correspondence to the Eurostat 
definition. 

The period refers to the period before 
acquiring 1 significant job. 

 

Highest level of education or training 
successfully completed by father or 
mother 

Information not collected not collected in the 
ad hoc module. 

Information available only for those living with 
the family of origin (from the core 
questionnaire). 

 

Major problems: (1) only education within the formal education system has been considered. (2) the module has been used to collect information only for those 
who have interrupted their studies in the last 5 years; (3) information on social origin not collected. 

                                                           
1 There are a few differences between the national classification of occupations and ISCO-88. 



Lithuania 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-35 years old who 

left education in the last 10 years 
 

Ambiguous formulation of the question. There is no specification 
that “leaving education” includes both ‘successful’ and 
‘unsuccessful’ completion. It is not clearly specified that 
education includes part-time/full-time and vocational and 
general courses. People in education at the time of the survey 
have been excluded from the target population. 

38% of the total population 
aged 15-35 (1211 cases).  
 

Date of leaving continuous education Correspondent to the Eurostat 
definition. 

It refers to the date of leaving and successfully completing 
education for the first time. 

OK 

Highest level of education 
successfully completed 

No correspondence to the Eurostat 
definition. 

Question poorly formulated (asked for “highest educational level 
successfully completed for the first time”). The national 
explanatory notes explain that the information to be collected 
refers to the educational level completed before respondent 
entered the labour market (unemployed people excluded?). 
National classification used which fully corresponds to ISCED-
97.  

OK 

Field of education Information not collected. Classification not available at the time of the survey. - 
Experience of first significant job No correspondence to the Eurostat 

definition  
Question asked for the job that started after the successful 
completion of the highest level of education. Casual works and 
training schemes are not excluded. Jobs started before 
completion of education are not considered 1 significant jobs. 

OK 

Date of starting first significant job No correspondence to the Eurostat 
definition. 

Due to the incorrect definitions of ‘leaving education for the 1 
time’ and ‘starting 1 significant job’. 

OK 

Date of ending first significant job 
 

Correspondent to the Eurostat 
definition. 

Both the cases of having the same type of job but changing 
employer and changing type of job with the same employer are 
treated as remaining in the same job. 

OK 

Occupation of first significant job Correspondent to the Eurostat 
definition. 

ISCO-88 classification has been used. OK 
(5.6% of missing information 
when 1 significant job is 
finished) 

Period of job search Question not asked (see next 
section) 

-  -

Duration of the longest spell of job 
search 

No correspondence to the Eurostat 
definition. 

The period refers to the period before acquiring 1 significant job. 
It does not ask for the longest spell of job search. Question 
asked only to those who have ended their first significant job. 

OK 

Highest level of education or training 
successfully completed by father or 
mother 

Information not collected in the ad 
hoc module. 

- - 

Many major problems!
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Luxembourg 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-35 years old who 

left education in the last 5 years. 
 

5 (instead of 10) years is the time span 
chosen to avoid recall problems. The 
exclusion of interruptions for special 
reasons is not specified. Generally quite 
vague instructions. 

14% of the total population aged 15-35 
(494 cases)  
15% of missing information. 
People aged 35 years old are all missing.  

Date of leaving continuous education Correspondent to the Eurostat definition. - OK 
Highest level of education successfully 
completed 

Correspondent to the Eurostat definition. Highest level of education successfully 
completed when leaving education for the 
first time not clearly specified but, 
according to the national experts, it should 
have been interpreted in this way. 
ISCED-97 classification has been used.  

53.6% of missing information 

Field of education Correspondent to the Eurostat definition. Available for everybody. 8.5% of missing information 
Experience of first significant job Correspondent to the Eurostat definition.  Not clear how jobs are treated when 

started before leaving education.  
OK 

Date of starting first significant job Correspondent to the Eurostat definition.  Not clear how jobs are treated when 
started before leaving education. 

OK 

Date of ending first significant job 
 

Correspondent to the Eurostat definition. Person changing job but working for the 
same employer is considered in the same 
job. 

OK 
Duration in first significant job: 5.5% had 
a job lasting < 6 months. 

Occupation of first significant job Correspondent to the Eurostat definition. ISCO-88 classification has been used. OK 
Period of job search Ambivalent correspondence to the 

Eurostat definition. 
‘actively looking for a job’ not specified. OK 

Duration of the longest spell of job search Correspondent to the Eurostat definition. The period refers to whatever period of 
search between leaving education and the 
time of the interview. 

OK 

Highest level of education or training 
successfully completed by father or 
mother 

Information not collected in the ad hoc 
module. 

Information available only for those living 
with the family of origin (from the core 
questionnaire). 

- 

Major problems: (1) too small sample. (2) Very high percentage of missing information for highest level of education successfully completed. 
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The Netherlands 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-34 years old who 

left education in the last 5 years. 
(people aged 35 years old excluded)
 

5 (instead of 10) years is the time span chosen to avoid 
recall problems. Reasons for interruption of more than 
one year were not asked. So, cases of maternity leaves, 
illness, etc. were not excluded. People leaving from 
apprenticeship are likely to be under-estimated. Around 
1/5 of the potential target population has been 
interviewed (module information collected only in the 
first wave, face-to-face interviews). 

16% of the total population aged 15-35 
(1318 cases)  
12% of missing information (half of them 
are 35 years old). 
 

Date of leaving continuous 
education 

Ambivalent correspondence to the 
Eurostat definition. 

- 74% of missing information for month 

Highest level of education 
successfully completed 

Correspondent to the Eurostat 
definition. 

It has been collected from the calendar information in the 
core questionnaire. 
ISCED-97 classification has been used.  

OK 

Field of education Correspondent to the Eurostat 
definition. 

Available for everybody. OK 

Experience of first significant 
job 

No correspondence to the Eurostat 
definition.  

Two different criteria used: >=12 hrs per week (instead of 
>20) and lasting for longer than 1 year (instead of 6 
months). Information taken from the core questionnaire. 
Information collected only for those younger than 30, 
unless their current job is the 1 one. Moreover, 
information available for those younger than 30 and 
working no longer than 2.5 years in their current job. 
Jobs started before leaving education are considered 1 
significant jobs. 

16% of missing information (due to the 
fact that the information is restricted to 
individuals younger than 30 years old). 

Date of starting first significant 
job 

Correspondent to the Eurostat 
definition.  

In the case of jobs started before leaving education the 
real starting date has been recorded. 

OK 

Date of ending first significant 
job 
 

Correspondent to the Eurostat 
definition. 

Person changing job but working for the same employer 
is considered in the same job. 

OK 
Duration in first significant job: 2% had a 
job lasting < 6 months, 22% <12 months 
(?). 

Occupation of first significant 
job 

Correspondent to the Eurostat 
definition. 

ISCO-88 classification has been used. 18% of those whose first significant job is 
finished are coded ‘0’ (?). 

Period of job search Information not collected. - - 
Duration of the longest spell of 
job search 

Information not collected. - - 

Highest level of education or 
training successfully completed 
by father or mother 

Information not collected in the ad 
hoc module. 

Information available only for those living with the family 
of origin (from the core questionnaire). 

- 

Major problems: (1) small sample size (only 1/5 of the potential target group has been interviewed). (2) The definition of experience of 1st significant job is 
problematic (information mainly collected for those younger than 30 years old). (3) Information not collected for period of job search and social background. 

 62



 63

Portugal 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-35 years old 

who 
left education in the last 10 
years 
 

There is no mention to first leaving education in the text of the 
question. However, the definition of leaving education has 
been specified in the interviewers’ guidelines. Education within 
the school system and training with equivalence to the levels 
of the school system have been considered. Not clearly 
specified that education includes part-time/full-time and 
vocational/general education. 

28.7% of the total population aged 15-
34 (3559 cases)  
 

Date of leaving continuous education Correspondent to the 
Eurostat definition 

Month recorded only for those who left education between 
1998 and 2000. 

76% of missing information for month  
 

Highest level of education 
successfully completed 

Correspondent to the 
Eurostat definition 

National classification recoded in ISCED-97. In Portugal there 
are not programmes which can be classified as ISCED 4. 

OK 

Field of education No correspondence to the 
Eurostat definition 

It refers to the highest level of education or training 
successfully completed. Available for those with ISCED 3 or 
more. 

80% of missing information (due to 
insufficient details in the answer and 
the lack of a national classification of 
field of education). 

Experience of first significant job No correspondence to the 
Eurostat definition  

The criterion > 20 hrs per week was not specified (estimated 
that only 2% of people aged 15-35 are in this situation). Casual 
jobs, training schemes, military/civil service have been explicitly 
excluded. Significant jobs started before leaving education are 
considered as 1 significant job. 

OK 

Date of starting first significant job Correspondent to the 
Eurostat definition 

When first significant job started before leaving education the 
date has been postponed and made to coincide with the date 
of leaving education. 

OK 
(5% of missing information for month 
when first significant job is finished). 
 

Date of ending first significant job 
 

Correspondent to the 
Eurostat definition 

The question was asked to those people whose first significant 
job has finished before the reference week. The job does not 
change if the employer is the same. 

OK 
(5% of missing information for month). 
Duration in first significant job: 3% < 6 
months 

Occupation of first significant job Correspondent to the 
Eurostat definition 

National classification (CNP-94) recoded in ISCO-88.1 OK 

Period of job search Correspondent to the 
Eurostat definition 

-  OK

Duration of the longest spell of job 
search 

Ambivalent correspondence 
to the Eurostat definition 

The question asked generically for the longest spell of job 
search experienced.  

OK 
(5.7% of missing information) 

Highest level of education or training 
successfully completed by father or 
mother 

Information not collected in 
the ad hoc module. 

Information available only for those living with the family of 
origin (from the core questionnaire). 

32% of missing information. 

Major problems: (1) High percentage of missing information for month of leaving education. (2) Information on field of education is very problematic (80% of 
missing information). (3) Information on social origin not collected in the module.
                                                           
1 There are a few codes in CNP-94 which do not have a correspondence in ISCO-88 and viceversa.  



Romania 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-35 years old who 

left education in the last 10 years. 
 

Only education within the school system 
has been considered. However, initial 
vocational training is part of the 
vocational system. Contracts for 
apprenticeship or training do not exist. 
The distinction between part-time and 
full-time education does not exist. 

38.2% of the total population aged 15-35 
(4693 cases)  
2.5% of missing information  

Date of leaving continuous education Correspondent to the Eurostat definition. - OK 
Highest level of education successfully 
completed 

Correspondent to the Eurostat definition. ISCED-97 has been used. OK 

Field of education Correspondent to the Eurostat definition. Available for everybody. OK  
(1 digit only) 

Experience of first significant job Correspondent to the Eurostat definition.  Significant jobs started before leaving 
education are considered as 1 significant 
job. 

OK 

Date of starting first significant job Correspondent to the Eurostat definition.  Date postponed if first significant job 
started before leaving education and 
made to coincide with the date of leaving 
education. 

All missing information for both year 
(9999) and month (99) when first job is 
current and the data are drawn from the 
core questionnaire. 

Date of ending first significant job 
 

Correspondent to the Eurostat definition. Person changing job but working for the 
same employer is considered in the same 
job. 

OK 

Occupation of first significant job Correspondent to the Eurostat definition. National Classification (COR) recoded in 
ISCO-88. 

OK 
(I digit only) 

Period of job search Correspondent to the Eurostat definition. - OK 
Duration of the longest spell of job search Correspondent to the Eurostat definition. ? OK 
Highest level of education or training 
successfully completed by father or 
mother 

Correspondent to the Eurostat definition. - OK 

No major problems! 
Minor problems: 1-digit information for field of education and occupation of 1st significant job.  
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Slovakia 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-35 years old who 

left education in the last 10 years. 
 

Only education within the school system 
has been considered. There is no 
specification that interruptions should last 
more than 1 year and that ‘education’ 
includes both part-time/full-time and 
vocational/general education. 

40.7% of the total population aged 15-35 
(3872 cases)  
1.4% of missing information  

Date of leaving continuous education Correspondent to the Eurostat definition. - OK 
Highest level of education successfully 
completed 

Correspondent to the Eurostat definition. ISCED-97 has been used. OK 

Field of education Correspondent to the Eurostat definition. Available for everybody. Some problems 
in the codification of field of education. 

OK  

Experience of first significant job Correspondent to the Eurostat definition.  Significant jobs started before leaving 
education are considered as 1 significant 
job. 

OK 

Date of starting first significant job Correspondent to the Eurostat definition.  Date postponed if first significant job 
started before leaving education and 
made to coincide with the date of leaving 
education. 

All missing information for both year 
(9999) and month (99) when first job is 
current and the data are drawn from the 
core questionnaire. 

Date of ending first significant job 
 

Correspondent to the Eurostat definition. Both the cases of having the same type of 
job but changing employer and changing 
type of job with the same employer are 
treated as remaining in the same job. 

OK 
(a few cases of job lasting less than 6 
months) 

Occupation of first significant job Correspondent to the Eurostat definition. ISCO-88 has been used without Major 
Group 0 (Armed Forces) 

OK 
(7.5% of missing information when 1 
significant job is the current one, coded 
999) 
 

Period of job search Correspondent to the Eurostat definition. The condition that the period of job search 
should have lasted > 1 month is not 
specified in the ad hoc module 
questionnaire but it is specified in the 
national questionnaire and in the 
explanatory notes of LFS. 

OK 

Duration of the longest spell of job search Correspondent to the Eurostat definition. - OK 
Highest level of education or training 
successfully completed by father or 
mother 

Correspondent to the Eurostat definition. Collected both parents’ highest 
educational attainment. 

OK 

Major problems: (1) only education within the formal education system has been considered. (2) No clear definition of ‘interruption’ of studies and 
‘education’. 
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Slovenia 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-35 years old who 

left education in the last 10 years. 
 

The distinction between part-time and full-time 
education does not exist in Slovenia. There is no strict 
distinction between vocational and general schools in 
Slovenia (however this distinction has been taken into 
account). The filtering used was not very clear, too 
many exceptions. 

29.3% of the total population aged 15-35 
(1750 cases).  
3.7% of missing information.  
 

Date of leaving continuous 
education 

Ambivalent correspondence to the 
Eurostat definition. 

The date refers to the last successfully completed 
educational level (?). 

OK 
(3.2% of missing information for year and 
month). 

Highest level of education 
successfully completed 

Correspondent to the Eurostat 
definition. 

National classification recoded in ISCED-97. OK 
(some mismatch on correspondence btw. 
1 and current education). 

Field of education Correspondent to the Eurostat 
definition. 

Available for everybody.  OK 
(5.7% of missing information). 

Experience of first significant job Correspondent to the Eurostat 
definition.  

Significant jobs started before leaving education are 
considered as 1 significant job. 

OK 
(2.1% of missing information). 

Date of starting first significant 
job 

Correspondent to the Eurostat 
definition.  

Real starting date has been recorded if first significant 
job started before leaving education. In the cases of 
training leading to the 1 significant job the date of starting 
job coincides with the date of starting training (according 
to the national law, training is considered as a real but 
temporary job) 

OK 
(6% of missing information for both year 
and month when first significant job is 
finished). 

Date of ending first significant job 
 

Correspondent to the Eurostat 
definition. 

Both the cases of having the same type of job but 
changing employer and changing type of job with the 
same employer are treated as remaining in the same job. 

OK 
(5.9% of missing information for both 
year and month). 

Occupation of first significant job Correspondent to the Eurostat 
definition. 

ISCO-88 has been used. OK 
(4.8% of missing information) 

Period of job search No correspondence to the Eurostat 
definition. 

The question asked whether respondent has ever been 
looking for a job for more than 1 month. The period of job 
search may have occurred at any time, not only after 
leaving education. 

OK 
(2.5% of missing information). 

Duration of the longest spell of 
job search 

No correspondence to the Eurostat 
definition. 

It includes all spells of job search. See section above. OK 
(1.6% of missing information) 

Highest level of education or 
training successfully completed 
by father or mother 

Correspondent to the Eurostat 
definition. 

-  OK

Major problems: (1) The date of leaving education refers to the last successfully completed educational level. (2) The definition of job search includes whatever period of job 
search (not specified after leaving education). 
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Spain 
 Definitions Notes (to the definitions) Data 
Target population  People aged 16-35 years old who 

left education in the last 10 years. 
(people aged 15 years old excluded) 

The choice of excluding those aged 15 is 
due to the legal age of starting working 
which is 16 in Spain.  

27% of the total population aged 16-35 
(14909 cases)  
6.3% of missing information (70% of 
them are those aged 15 years old) 

Date of leaving continuous education Correspondent to the Eurostat definition. The month is optional <= 1997. 26% of missing information for month. 
Highest level of education successfully 
completed 

Correspondent to the Eurostat definition. National Classification (CNED) recoded in 
ISCED-97. 

OK 

Field of education Correspondent to the Eurostat definition  Available for everybody. OK 
Experience of first significant job Correspondent to the Eurostat definition.  Significant jobs started before leaving 

education are considered as 1 significant 
job. 

OK 

Date of starting first significant job Correspondent to the Eurostat definition.  Recording the month is optional <= 1997 
in the module. In the core questionnaire 
recording the month is obligatory.  
Date postponed if first significant job 
started before leaving education and 
made to coincide with the date of leaving 
education. 

23% of missing information for month 
(and 35% of missing information for 
month recorded in the core 
questionnaire). 

Date of ending first significant job 
 

Correspondent to the Eurostat definition. Recording the month is optional <= 1997 
in the module. The end of the job is when 
there is a change of employer or a break 
between contracts with the same 
employer. 

19.5% of missing information for month. 
Duration in first significant job: 26% 
missing and 5% < 6 months. 

Occupation of first significant job Correspondent to the Eurostat definition. National Classification (CNO-94) recoded 
in ISCO-88. 

OK 

Period of job search Correspondent to the Eurostat definition. - OK 
Duration of the longest spell of job search Correspondent to the Eurostat definition. - OK 
Highest level of education or training 
successfully completed by father or 
mother 

Correspondent to the Eurostat definition. Collected both parents’ highest 
educational attainment. 

OK 

No major problems! 
Minor problem: the missing information for month.
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Sweden 
 Definitions Notes (to the definitions) Data 
Target population  People aged 15-35 years old who 

left education in the last 5 years. 
 

Difficult implementation of the concept “leaving continuous 
education”. Not clear how to treat those who are studying 
part-time and working part-time.  

28.1% of the total population aged 15-35 
(1872 cases)  
15.7% of missing information (28% of which 
due to lack of those aged 15 years old).  

Date of leaving continuous 
education 

Correspondent to the Eurostat 
definition. 

- 45% of missing information for month 

Highest level of education 
successfully completed 

Correspondent to the Eurostat 
definition. Register data have 
been used when the highest 
qualification when leaving 
education for the first time is equal 
to the highest level achieved. 

If some minor courses are to be completed when 
respondents started working, they have been considered as 
successfully completed. 
ISCED-97 has been used. 

16% mismatch on correspondence btw. 1 
and current education 

Field of education Correspondent to the Eurostat 
definition. 

Available for those with ISCED 3 or more. Some problems in 
the codification of field of education. 

OK  
(1 digit only) 

Experience of first 
significant job 

Correspondent to the Eurostat 
definition.  

Casual work or training schemes are not mentioned in the 
question but they are mentioned in the interviewers’ 
instructions. Significant jobs started before leaving education 
are considered as 1 significant job. 

7.4% of missing information. 

Date of starting first 
significant job 

Correspondent to the Eurostat 
definition.  

Real starting date has been recorded if first significant job 
started before leaving education. 

OK 

Date of ending first 
significant job 
 

Correspondent to the Eurostat 
definition. 

Changing type of job with the same employer is treated as 
remaining in the same job. 

OK   
4.5% for year and 5.4% for month of missing 
information. 
Duration in first significant job: 7.8% of job 
lasting less than 6 months and 6.1% of 
missing information. 

Occupation of first 
significant job 

Correspondent to the Eurostat 
definition. 

ISCO-88 has been used. OK 
(5.6% of missing information when 1 
significant job is finished) 
 

Period of job search Ambivalent correspondence to the 
Eurostat definition. 

The question asked whether the respondent has been 
unemployed for at least one month after leaving education. 

OK 

Duration of the longest 
spell of job search 

Correspondent to the Eurostat 
definition. 

- OK 
(3.9% of missing information) 

Highest level of education 
or training successfully 
completed by father or 
mother 

Correspondent to the Eurostat 
definition. 

- 10.3% of missing information 

Major problems: difficult selection of the target population and high percentage of missing information for month of leaving education.  
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UK 
 Definitions  Notes (to the definitions) Data 
Target population  People aged 16-35 years old 

who left education in the last 5 
years. 
(people aged 15 years old 
excluded) 
 

The exclusion of 15 years old is due to the minimum age for leaving education 
which in UK is 16. 
Only full-time education has been considered. Part-time education, training 
schemes and apprenticeship are not included. Not clearly specified that leaving 
continuous education means leaving education for the first time. 
5 (instead of 10) years is the time span chosen probably to avoid recall problems. 

10% of the total population 15-35 
(8251 cases). 
43% of missing information. 

Date of leaving continuous 
education 

Correspondent to the Eurostat 
definition. 

The information is collected in the core questionnaire. Information is not collected 
for those currently in education (i.e. those who re-entered the education system) 

OK 
(however, in some cases people left 
education more than 5 years ago). 

Highest level of education 
successfully completed 

Not clear correspondence to 
the Eurostat definition. 

The question do not explicitly refers to the first leaving. So some may have 
answered in respect of the most recent time of leaving continuous education. 
ISCED-97 has been used. 

The data show an over-
representation of tertiary graduates 
(ISCED 5-6; 42%) and an under-
representation of leavers at ISCED 1-
2 (7%). 4.4% of missing information. 

Field of education No correspondence to the 
Eurostat definition. 

The question refers to the field of education at the time of leaving education but the 
instructions wrongly assume that the field of education refers to the qualification 
acquired. 
Available for those with post-secondary qualifications. 

34.8% of missing information. 

Experience of first significant 
job 

No correspondence to the 
Eurostat definition.  

The criteria started after leaving education and minimum of 20 hrs per week are 
not specified. The definition includes jobs with a significant training which may 
have caused a confusion between jobs and training programmes. 
Significant jobs started before leaving education are considered as 1 significant 
job. A mistake in the filtering has probably led to ask this question only to those 
with post-secondary qualifications. 

OK 

Date of starting first significant 
job 

No correspondence to the 
Eurostat definition.  

Not clear whether the date of first significant job is subsequent to the date of 
leaving continuous education. In case of jobs with a completed significant training 
the real starting date has been recorded. When the training component has not 
been completed the date refers to the next job (which is considered as 1 sign. job).  

? 
 

Date of ending first significant 
job 
 

Correspondent to the Eurostat 
definition. 

? No information in the data. 

Occupation of first significant 
job 

Correspondent to the Eurostat 
definition. ? 

? No information on 1st significant job 
when finished (51%).  There is a 
possible over-representation of 
professionals (26%) in the 
information from the core 
questionnaire. 

Period of job search Information not collected. - - 
Duration of the longest spell of 
job search 

Information not collected. - - 

Highest level of education or 
training successfully 
completed by father or mother 

Information not collected in the 
ad hoc module. 

-  -

Many major problems! 
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Chart 5: France 
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Chart 9: Italy 
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Chart 13: The Netherlands 
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Chart 17: Slovenia 
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Final national reports 
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Austria 
 
Summary of major problems encountered 
 
Most questions of the module were asked according to the EUROSTAT proposals. 
Some minor deviations were observed, concerning the following issues: 
- TARGET POPULATION - Some spells of interruption might not have been covered 
by the question, especially periods abroad other than studies. That might have some 
small effect to overstate people who have not found a job. However, we don’t know 
the incidence for those periods (up to 2% of higher level upper secondary school 
leavers, 5-10% of university graduates. In absolute numbers that might be about 600 + 
500 to 1.000 cases per year). The effect of this on the overall results is in any case 
very small. 
 
- 1st SIGNIFICANT JOB - Casual work has not been excluded explicitly. That might 
overstate people who have found a job. Incidence is not known for that kind of work 
for the target group. 
 
- DATE OF STARTING FIRST SIGNIFICANT JOB - The treatment of a continuum 
between training and working is not explicitly specified, which seems not so 
problematic as apprenticeship and work is normally well known as a marked 
difference.  
 
- CONTINUOUS JOB SEARCH AFTER LEAVING EDUCATION - Some 
conditions are not mentioned which might overstate persons seeking a job: 
Interruption of education, time restriction, actively seeking. Impact cannot be 
estimated, however in case of persons seeking less than one month there may be an 
effect as periods are frequently short (among young persons ¼ to 1/3 of unemployed 
leave the register within one month). But that problem might easily be solved as the 
duration has been asked also. 
 
- NON-RESPONSE and PROXY-ANSWERS. The non-response rate was about 20% 
slightly above normal rates, and the proxy-rate was very high 50% on average, up to 
80% among the young age groups. That clearly might have effects on the results.  
 
Critical evaluation 
 
Overall the design of the transition module looks good. The explicitly stated 
deviations from the EUROSTAT proposals are small, and their impact can be 
estimated to be small also. A major problem which might severely impede the validity 
of the results poses the high proportion of proxy answers. As the module is rather 
complicated and specific that might have effects on the results. 
 
The overall result gives a rather high rate of persons who did not have a first 
significant job, as the Austrian system is normally well known as giving quite well 
conditions for the transition from education to work. However, the measures which 
are normally used to observe the transition are rather indirect (e.g. the registered 
unemployment of young people which might underestimate the figures because 
registering is influenced by the claim for insurance payments which in the transition 
period are not given, and the registered unemployment of apprentices which might 
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also be biased.). As there are no easily observed reasons of why the results should not 
be valid, we would have to believe them.  
 
The Austrian analysis of the data might bring more clarification. The data are not 
available until the Statistik Austria has published the first results. This will be the case 
in December or January. Some informal contacts have pointed to problems or 
contradictions in the data, which, however are not easily to be attributed to specific 
reasons. Two examples have been mentioned: One is a difference in results about the 
employment status between the transition module and the questions in the first part of 
the Mikrozensus. People who do not have a job in the module do have one in the other 
part. A second example is that the age of people finishing apprenticeship seems much 
to high (many persons at 25 which is not known in reality) – also the reason for that 
bias is not clear, given the construction of the questionnaire (the might be a mix of 
training and job, which however should not occur because that split seems rather clear 
for involved persons; another reason might be the fact that additional examinations 
might be taken after apprenticeship, however it should be clear that this is not during 
the first education). 
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 Belgium 
 
 
Conclusions 
 
In the Belgian LFS, the ad hoc module has been implemented without serious 
problems and the instructions by Eurostat have been followed almost entirely. There 
is even asked other, supplementary information from respondents (five extra 
questions are included in the ad hoc module). In fact, there is only one point that is 
worthwhile to mention here: the conditions related to the definition of certain 
variables (for instance leaving education) have not always been specified explicitly in 
the questionnaire, but in the general information/instructions for the interviewer. 
However, under the assumption that the interviewer has informed the respondent 
about these conditions, it is unlikely that this has led to severe problems during the 
process of data collection.  
 
An extensive evaluation of the measurement of the various variables has not been 
possible, since it was quite difficult to find other data sources that could be compared 
with the data from the ad hoc module. Often, only data for Flanders were available. 
However, for the variables where - to some extent - a comparison was possible 
(gender, level of education attained, and level of first significant job), the results do 
not show large discrepancies with other data sources. Also for the variables where no 
comparison was possible, the frequency tables of these variables show rather reliable 
and valid results. 
 
All in all, it can be concluded that there are no major concerns regarding the use of the  
data from the ad hoc module as implemented in the Belgian LFS. The design of the 
module and the conceptualisation of the variables is in very tight correspondence with 
the instructions given by Eurostat. For that reason, the implementation of the ad hoc 
module has been very successful. An extensive evaluation of the measurement of the 
various variables has not been possible, since it was quite difficult to find comparable, 
other data sources. Nevertheless, there are no signs that the variables have been 
measured unreliable and/or invalid. 
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Denmark 
 
 
Evaluation report 
 
By exception the ad hoc module 2000 – Transition from school to working life – has 
been completed by a further development of the existing Danish register-based 
statistical system on persons. The result is a longitudinal individual database 
concerning educational and working life experiences of the Danish Labour Force 
Survey (2nd Quarter 2000) population aged 15-35 years in a ten years perspective 
from 1990-2000. 
 
The Labour Force Survey population of interest has been matched with the 
corresponding individual information from the Educational Register, the Register-
based Labour Force Statistics (RAS) and the Central Register of Labour Market 
statistics (CRAM). 
 
In the following there will be given a short description of the three registers,  an 
account of the deviations compared with the specification of the ad hoc module (EC) 
No. 577/98 and some comments on the validity of the data. 
 
The registers applied 
 
The Educational Register 
The Educational Register covers all individuals enrolled in the educational system 
from 8th grade and higher in the period October 1974 to October 1999. The data 
quality in the register is generally very high. But before 1974 the information was 
based on individual reports, and are thus considered more unreliable. 
 
Register-based Labour Force Statistics (RAS) 
The purpose of the Register based Labour Force statistics (RAS) is to provide a 
description of the Danish population's attachment to the labour market at a given 
moment in time (at the end of November). The first version of the RAS statistics 
includes the population resident in Denmark as of the 1 January 1981 and its 
attachment to the labour market at the end of November. The statistics have been 
compiled once every year over the period 1981-2000. The data are generally 
considered to have a high quality. 
 
The Central Register of Labour Market statistics (CRAM) 
The Central Register of Labour Market statistics (CRAM) intends to show the 
development and structure of the unemployment. It has existed since 1979. The 
statistics includes persons aged 16-66 years. The statistics provide data on the 
unemployed population registered with the public job centers. The statistics comprise 
all unemployed persons insured against unemployment and non-insured persons 
claiming cash benefits under the Danish Social Assistance Act. 
 
The definition of the status "unemployed" approximates the standards of ILO. To be 
considered as unemployed one of the conditions to be met is to be actively seeking a 
job. The unemployment-spells are therefore assumed to approximate the job search 
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periods. The register covers the entire period of interest. The data quality in the 
CRAM register is generally very high. 
 
Target population 
 
The Danish Labour Force Survey (2nd Quarter 2000) population aged 15-35 years 
consists of 4355 individuals and the target population (left education within the last 
10 years) consists of 1677 persons. 
 
To examine the error regarding the missing period up till 2nd Quarter 2000 we have 
estimated the corresponding period three years earlier, 1. October 1996 to 1. April 
1997. The experiment showed that we have missed approximately 209 persons in the 
population (209=code 1) on this account. 
 
Further more we investigated the results of the population in col. 209=1 by different 
duration of allowed disruption, cf. the specification: 
12-month col. 209=1 : 1726 
15 month col. 209=1 : 1677 
27 month col. 209=1 : 1496 
 
We believe that the 15 month duration is the most reasonable choise under Danish 
circumstances. 
 
Col. 209 
The specification states that temporary disruption of an education is not to be 
considered as a break in the cases of maternity leave, sickness, and national service, 
waiting for certificates or journeys. In the cases of temporary disruptions within an 
education the student will be on leave and will therefore still be registrated even 
though the break will last for more than one year. 
 
In those cases where the disruption takes place just after finishing or leaving one 
education and before entering another education we allow the break to last up till 15 
month analogous to the period from the end of one school year to the beginning of the 
next. Hereby we include the major part of the temporary disruptions mentioned above.  
 
On the other hand we are not able to identify (and exclude) those who really did drop 
out of school but restarted within 15 month, as well as we are not able to identify (and 
include) those whose break have lasted for more than 15 month, even though the 
cause is among the "allowed". We do not consider these uncertainties to be major 
problems. 
 
Col. 210/215 
This is the date where the education system has registrated the leave. There might be a 
certain delay from where the student actually interrupts the education till the leave has 
been registrated. 
 
Educational Attainment 
 
Col.216/217 
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Level of education is the highest succesfully completed when leaving education for 
the first time.  
 
Col.218/219 
Field of education refers to the field of the highest succesfully completed education 
 
First significant job 
 
Col. 220 
The dates of starting and ending an employment have been used to identify the first 
significant job. To be able to minimize the coverage of purely occasional work, we 
decided to require not only a job duration of 6 month as a minimum but also a yearly 
income above 70,000 dkr. to be considered as a significant job. This amount 
corresponds to a 20 hours per week job to a minimum wage. Some jobs less than 20 
hrs/week but with a higher wage might have been wrongfully included. 
 
The job periods were compared with the registrations in CRAM (unemployment  
register). In cases of overlap, the CRAM dates were assumed to be more reliable. 
  
The latest available data in this register refers to the population of 1. January 2000 and 
their status of employment in November 1999. After this date some of the population 
might have changed the status coded in col. 220. If v220=1 the person could have 
changed status to code=3 after the end of RAS. If v220=2 the person could have 
changed status to code=1 after the end of RAS. This inaccuracy has been adjusted 
with the help of the CRAM register.  
 
 
Col. 221/226 
Month and year when the person concerned started the first significant job. See above. 
 
Col.227/232 
Month and year when the person concerned ended the first significant job. See above. 
 
Col. 233/235 
DISCO-88 is the Danish nomenclature based on ISCO. The source of these codes is 
the earnings statistics which was established in 1994. Therefore the employment has 
only been coded for first significant jobs later than 1993. 
 
Job search 
 
Col.236 
Whether the person concerned has been seeking a job for more than a month: There 
has been no problems in deriving the variable. The fact that CRAM does not include 
the 15 years old is considered to be a minor problem. 
 
Col.237 
The duration of the longest period of job seeking: There has been no problems except 
of the one mentioned above. 
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Parents’ education 
 
Col.238 
The educational level of the living parents has been found in the Register for 
Education of the Population (BUE) for the year 2000. In the cases where the parents 
have died before present year the information has been looked for in the register for 
1985. Both mothers and farthers educational level, have been investigated in the 
register and the highest one selected. 
 
Validity of data 
 
Using registers instead of surveys you will, other things being equal, produce more 
reliable data. The risk of misunderstandings, different interpretations and a high non-
response rate are eliminated. It has been nessesary to use registrations made for quite 
an other purpose and to make some assumptions. – This is the case of the 
unemployment-spells which are assumed to approximate the job search periods.  
 
The disadvantage with registers in this connection will often be, that the registers have 
a time delay of, in some cases, several years. As metioned earlier we have missed 
approximately 560 persons in the population (209=code 1) on this account. We 
believe that the 15 month duration is the most reasonable choise under Danish 
circumstances - a choice which caused an additional reduction in the target 
population. 
 
The dates of starting and ending an employment have been used to identify the first 
significant job. The duration of first significant job indicate that there might be some 
problems. An investigation of the reliability of the datemarks is planned in another 
context. 
 
These aspects of uncertainty have been reduced by cross checking with other registers 
where possible. 
 
The greatest problem of all seems to be the sample size. The target population (left 
education within the last 10 years) consists of only 1677 persons (unweighted) - this 
problem would have been even greater in a survey solution because of more non 
responsers. The possibilities of cross tabulations are very limited. Therefore one must 
be carefull not to draw to firm conclusions whether the data describes school-to-work 
transition of young people in Denmark. The overall frequency tables, though, 
corresponts to what we in Denmark intuitively would have expected. 
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Finland 
 
Final report 

 
In the Finnish EU-LFS ad hoc module we asked for information concerning education 
or training completed during 2000, interrupted during the last five years, and the 
respondent’s occupation in the first significant job. The occupation was coded at 
Statistics Finland’s labour force unit in connection with the occupational coding of the 
regular LFS and the quality of coding is the same in both. The concept “first 
significant job” is, however, problematic due to its subjectivity. The questionnaire 
asked about the first job after studies that had lasted six months or longer. The 
interviewees were asked about their unemployment, which involved no difficulties. 
The coding of educational data (level and field) was made at the education statistics 
unit because the ad hoc material could be employed in constructing a new coding 
application. The material was examined several times, for which reason I believe it to 
be of better quality than usual. The termination dates of studies were obtained from 
the Register of Completed Education and Degrees in case the respondents had 
attained a qualification. If the respondents had discontinued their studies completely 
or for the time being, the month and term (spring or autumn) of discontinuation were 
requested in the questionnaire, on which basis the month was recorded as either May 
or December.  
 
There were many problems involved in carrying out the ad hoc survey, Transition 
from school to working life, made in connection with the EU-LFS in the second 
quarter of 2000. The nature of the ad hoc survey was retrospective and it was 
therefore more suitable to be made as a face-to-face interview or a mail inquiry than 
on the telephone. The basic concepts of the survey “education”, “leaving education” 
and “first significant job” are not unambiguous and in Eurostat’s instructions they 
contained several explanations and exceptions which are not easy to list in a fast-
paced telephone interview, especially as the main emphasis in the Labour Force 
Survey is on the present employment. 
  
We were long doubtful whether to participate in the ad hoc survey, because Finland 
already has in-depth and large-scale survey data on the subject based on Statistics 
Finland’s Adult Education Surveys made every five years, the information collected 
by educational institutions on their students, Statistics Finland’s Register of 
Completed Education and Degrees, and other register data (see: 
www.stat.fi/edufinland ). When in the end we decided to take part, we initially 
planned to conduct the survey by combining register data. The idea was to employ the 
register-based employment statistics and the Register of Completed Education and 
Degrees. Two employees, one of them full-time, planned the project at Statistics 
Finland’s labour statistics unit during autumn 1999. There was no previous experience 
of using register data in the manner intended and as the work advanced the critical 
aspects of the plan began to emerge. In addition, both the full-time and part-time 
employees on the project were transferred to other tasks at the end of 1999. The 
person employed to implement the survey did not have time to go into combining of 
registers well enough, especially since there was no certainty about the results. As 
there were only three months before the survey period, the ad hoc survey was decided 
to be carried out in connection with the regular EU-LFS as a CATI interview and link 
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it with the data on education completed available from the Register of Completed 
Education and Degrees. The questionnaire had to be designed and tested quickly.  
 
The design of the ad hoc survey is made generally difficult by the fact that national 
statistical institutes do not know how the survey results will be used, what the 
variables are meant to measure, and what kinds of tables will be published. Help is 
not always available from Eurostat, either, even when requested. The end result is 
often a surprise even to those responsible for data collection. In addition, such data are 
collected in connection with the LFS that would actually require a separate study.  
 
In my opinion the biggest problem in the Finnish ad hoc survey is in finding the right 
target population. The target population must surely include such young people who 
do not belong there and some others must be missing. In Finland young people leave 
school for work in stages, alternating between work and studying at periods of 
different length, and even with both at the same time and overlapping with different 
things. Very few young persons make a conscious decision to stop all studying after 
finishing the comprehensive school or upper secondary general school, for example, 
although they do not for some reason continue studying immediately in an educational 
institution leading to a profession. In their youth many have a break of one or two 
years between different types of education and it is not easy to decide if these young 
people should be placed in the target population or not in the ad hoc survey. 
 
The Finnish ad hoc module was planned so that the data given in the basic part of the 
survey were employed as much as possible. The question paths in the ad hoc module 
were planned both for those in education or training leading to a qualification or 
profession at present and for those not having studied for a qualification or profession 
during the past four weeks. At the testing of the questionnaire in January-February it 
seemed to be working but once the interviews started in April, problems began to 
appear. The further the spring advanced, the more cases were found where the 
respondents had gone onto a wrong question path. The respondents had stated in the 
basic questionnaire that they had not studied during the past four weeks, but in the 
additional survey they said that they had studied during the last five years and were 
confused when asked if they had completed or interrupted their previous training. 
They still studied but had not been studying during the past four weeks. In Finland 
university terms are particularly short and teaching often ends already in April. In 
summer students work, take a holiday or continue studies at the summer university. 
The university term starts in mid-September. The matriculation examinations 
arranged at the end of the upper secondary general school are held in March and 
October and the majority of candidates take part in the examination in spring. The 
results of the examination are made public at the end of May and the certificates are 
given out towards the end of May or the beginning of June. Although the interviewers 
were given written instructions to record these candidates as students until the end of 
the term, this was not always done so. One reason for this may be that a large number 
of interviewers started work in early 2000 and they had not yet had time to take in all 
the instructions. When this inconsistency was found out, the interviewers should have 
gone back to the education questions in the LFS questionnaire and correct them but 
often the interviewers interrupted the interview at this point. The alternative 3. Studies 
continue was added to question AD12 in May, which stopped the interview from 
going to an erroneous question path. Unfortunately the addition of this new alternative 
seemed to obscure the meaning of the question and some interviewers started to use 
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the new alternative for cases where the respondents had interrupted their studies but 
were planning to continue them later. The education question of the regular LFS was 
supplemented with a notification on the screen indicating that being registered at an 
educational institution was considered studying. 
 
The interviewers were able to write down matters related to the questions in the CATI 
questionnaire. In summer 2000 I went through the notes made by the interviewers and 
examined individual interviews and corrected the data to reduce the non-response rate 
and to improve the quality of the ad hoc survey. This correction work required great 
precision because many factors had to be taken into account at once and it took a lot 
of time, but without it all those on an inappropriate question path would have been 
recorded as non-response. Now I managed to “save” several cases from the group “no 
data”; generally they had studied continuously except for holidays and short work 
periods of less than one year. 
 
 
Publications of Statistics Finland: 
Haven (ed.): Education in Finland 1999. Statistics and indicators. Statistics Finland, 
Education 1999:4.  Also available in: www.stat.fi/edufinland 
Blomqvist–Niemi–Ruuskanen: Adult Education Survey 1995. Participation in Adult 
Education and Training in Finland. Statistics Finland, Education 1998:8. 
Kivinen and Rinne: The Social Inheritance of Education. Equality of Educational 
Opportunity Among Young People in Finland. Statistics Finland, Education 1995: 15. 
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France 
 
Report about the French implementation of the ad hoc module 
 
In the French questionnaire, the ad hoc module on “transition from school to working 
life” is situated at the end of the annual supplement to the labour force survey 
(enquête emploi). In 2000, the supplement dealt with lifelong learning. 
 
To sum up, the French implementation of the ad hoc module has been close to the 
Eurostat specification. All the questions proposed by Eurostat have been taken into 
account and the ordering of the questions has been followed. The filtering questions 
have been also properly used. The main differences between the European 
specifications and the national implementation are the following: 

1) The highest level of education: in the French questionnaire, it is not specified 
that only highest level successfully completed should be considered. 

2) The beginning of the first significant job: it might be before leaving education. 
3) The measure of the social background: it is the father’s highest level of 

education, irrespective of whether he achieved this level or not, that is first 
relevant. 

 
More precisely, the French implementation of the module is the following: 
 
 - Target Population 
The target population for the ad hoc module is correctly defined in the questionnaire. 
It is composed of people aged between 15 and 35 years old who have left continuous 
education or training in the last 10 years. There is no proxy: the person who answers 
the ad hoc module is be the “targeted” person. 
 
 - School completion 
The date and field of school completion is correctly recorded, but the highest level of 
education completed refers to both successfully and not successfully completed 
education.  
 
 - First significant job 
The first significant job after leaving education is correctly defined; but it might 
include also significant jobs which started before leaving education. The date of 
starting first significant job is the real starting date of the job, even though it refers to 
the period before leaving continuous education. 
 
 - Continuous job search after leaving education 
The continuous period of job search after leaving education is correctly defined; in 
particular, it refers to a period between leaving education and the time of the 
interview, that is not necessarily a period before gaining first significant job. In the 
questionnaire, it is not specified that the seek for a job should be “active”. It is neither 
said that this continuous period of job search should be at the same time a period in 
which the person had no job. 
 
 - Social background 
The social background is measured by the father’s highest level of education, 
irrespective of whether he achieved this level or not. If the father has died or is 

 87



unknown, it is the mother, the guardian or the adoptive father’s highest level of 
education that is considered. The labour force survey contains also information on the 
father’s occupation when the person left school. 
 
 - The weighting system 
A weighting system specific to the supplement survey (and the adhoc module) 
population has been adopted: it takes into account the fact that only one third of the 
population has been interviewed (the third wave) and that the field of the 
complementary survey is specific: only people that have finished initial education, 
that are aged between 15 and 64 years old and that are not doing their military service 
have been interviewed for the supplement to the labour force survey. 
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Greece 
 

 
Problems in the implementation of the ad hoc module 
 
We must point out two problems that are not encountered only in the ad hoc module 
for the transition from school to working life, but influence the implementation of all 
ad hoc modules in Greek LFS survey. 
 
1. The fact that the data collection is done without the help of portable 

computers. The result is that a separate questionnaire is used for the ad hoc 
module (because the cost for a complete questionnaire that would integrate the 
questions of the ad hoc module is high). As a consequence, some of the questions 
are fall out of their "natural" order (for example, the question for the field of 
studies) and  the burden for the interviewer (and the respondent) becomes larger 
(especially, when an answer in the ad hoc module should be compared with an 
answer in the main questionnaire (for example, if someone answers in the ad hoc 
module that the first job has finished, but in the main questionnaire says that 
he/she  have never a job, or when the duration of the longest spell for work is 
shorter than the corresponding time interval given  in the main questionnaire). 

2. The fact that a large proportion of households is visited many times by the 
interviewers (1/6 for the sixth time, 1/6 for the fifth time, etc.) As a result, in 
many cases the contact with the household becomes more difficult, and sometimes 
is possible only with telephone. The proportion of proxies is getting higher and the 
"quality" of answers is worsen.  

 
A problem more specific to the implementation of the ad hoc module for the transition 
from school to work was the Codification of the level and the field of education. 
The codification of the field of education  for the majority of schools that belong to 
ISCED 5b, 5a and 6 was rather straightforward since the knowledge of the department 
of the University or the Technological Institute allows the codification of the field in 
most cases (with some exceptions, as in the case of schools with environmental 
orientation). We must also note that already exist a codification of every school of 
ISCED 5a and 5b level which was prepared by Greek Statistical Service with the 
collaboration of the ministry of Education and follows the codification of Eurostat. 
 
The problem arise with schools of lower level (especially, with post-secondary, 
vocational or prevocational school) since there is no "official" codification of the field 
of these schools (or of any other school of ISCED 1 to 4). In coding the field of these 
schools in the LFS, the guidelines of Eurostat were followed, but there is not a 
common "official" base that could be used with other surveys, also.  
 
One other problem exist with certain private schools in which someone can attain the 
first one or two years (or even take a bachelor degree) recognized by a (not Greek) 
University.  These schools are not recognized by the ministry of education for legal 
reasons (private Universities are not allowed in Greece) and so their are not classified 
in any ISCED level by the ministry.  
 
Another problem in the implementation of the ad hoc module was the determination 
of first significant job.  The determination of the first significant job was not based in 
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a series of questions that would specify if all the criteria for the significance of the job 
are satisfied and was based rather on the spontaneous answer of the respondent (after 
the explanations given by the interviewer). The main problem with that question is 
that, in a sense, was "contradicting" with the same question of the main questionnaire  
where no limitation is posed in the nature of  someone's job (in terms of duration or 
working hours). 
 
We should conclude this presentation of problems in the implementation of the ad hoc 
module by noting some technical characteristics of the Greek LFS survey which 
surely affect the validity of the results of the ad hoc module 
 
The selection of sampling units and the stratification is still based on the results of 
1991 census. 
 
No stratification is carried out (by sex, nationality, or age) a posteriori. 
 
Non-response is controlled by substitution (next household in enumeration list). 
 
The population estimated by the LFS is adjusted to be equal with population 
projections based on 1991 census. (This estimation gives a population of private 
households about 10.300.000 for the 2nd quarter of 2000, where according to the first 
results of 2001 census is not less than 11.000.000.) 
 
Finally, in Table 1 are given the estimated coefficients of variation of the estimators 
of various characteristics, for the total of Greece. 
 
Table 1 
Order of 
magnitude of 
characteristic Y 

CV(Y) (%) Order of 
magnitude of 
characteristic Y 

CV(Y) (%) Order of 
magnitude of 
characteristic Y 

CV(Y) (%) Order of 
magnitude of 
characteristic Y 

CV(Y) (%) 

(in thousands)  (in thousands)  (in thousands) (in thousands)  
1 35,26 15 10,1 100 4,2 600 1,82 
2 25,61 20 8,84 120 3,87 800 1,61 
3 21,23 25 7,98 150 3,49 1.000 1,45 
4 18,59 30 7,33 200 3,05 1.200 1,33 
5 16,77 35 6,83 250 2,75 1.500 1,2 
6 15,42 40 6,42 300 2,53 2.000 1,05 
8 13,5 50 5,79 350 2,36 2.500 0,95 

10 12,18 60 5,32 400 2,22 3.000 0,87 
12 11,19 80 4,66 500 2 4.000 0,77 

 

Where , 100)ˆ()ˆ( ⋅=
Y
YVYCV  

 
Evaluation of the ad hoc module 
 
Given the above remarks about the implementation of the ad hoc module, we can say 
that the answer to the question if the ad hoc module captured the transition from 
school to work can not be a simple yes or no. The response rate is generally not high, 
with the exception of the variable on job search, and we can say that the majority of 
the target population was covered (at least, on some of the variables). 
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As for the variables about the social background, the job search and the time of 
starting the first significant job, we can see from some simple descriptive measures 
based on the data of the ad hoc module, that the results of the module seem consistent 
with the general and intuitive knowledge about these variables. 
 
For example, in Table 2 we see a cross tabulation of the highest level of education 
succesfully completed with the parental educational level. 
 
Table 2  

 PARENT Total 
ISCED level 0 1 2 3

1 39931 6227 2653 1403 50214
2 63087 14890 11326 4087 93390
3 21080 5122 6624 1905 34731
4 70473 29816 39573 25055 164917
5 42381 10579 9956 3074 65990
6 156001 46392 57846 19540 279779
7 283 174 348 805
8 31437 13558 15140 8572 68707
9 56747 36246 43780 39130 175903

10 105 394 736 369 1604
99 270  270

 481795 163398 187634 103483 936310

 
These results do not contradict the idea that younger generation are more educated 
than the older and that people with more educated parents have generally higher 
educational level from the people with less educated parents. 
 
As another example, we see in Tables 3 and 4 that the ad hoc data show a direct 
relationship between the age of getting the first significant job and level of education 
(Table 3) and (to a smaller degree)  with field of education (Table 4). 
 
Table 3 
Level of education Mean age 

when got the 
first job 

Level of 
education 

Mean age 
when got the 
first job 

ISCED 1 17,5 ISCED 3a or 4a 21,1 
ISCED 2 19 ISCED 3 or 4 23,6 
ISCED 3c (<3years) 21,3 ISCED 5b 24,7 
ISCED 3c (>3years) or 4c 22,7 ISCED 5a 26 
ISCED 3b or 4b 21,3 ISCED 6 27,9 

 
Table 4 
Field of education Mean age 

when got the 
first job 

Filed  of 
education 

Mean age 
when got the 
first job 

Unknown 22,4 40 25,1 
00 20,6 50 23,5 
10 25,2 60 26,1 
20 24,1 70 25,2 
30 24,3 80 22,1 
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The situation is different with the variable of highest level of education when leaving 
education for the first time (col216/217), where it seems that no additional 
information was collected in the ad hoc module.  
 
If we would try to explain this fact (apart from misinterpretation of the question by 
interviewers and respondents) we must note that it means that no respondent in the 
sample was found who had once interrupted his education (at a certain level) and then 
continued again and completed (until the day of interview) a school of higher level.  
 
According to the ad hoc data the estimated percentage of people in the target 
population that are still in education (and, so, they continue after interruption) is only 
1%. We can suppose that the percentage of those that once interrupted education (at a 
certain level) and then continued again and completed (at a higher ISCED level) is 
considerably smaller.   
 
So, if we accept the validity of the results of this question, a picture emerge in which 
the majority of the respondents completes in one "continuum" their education or 
training and that the phenomenon of re-entrance in education (after getting in to the 
labour market) is still rare in Greece. 
 
We conclude this brief report on the plausibility of the results of the ad hoc data by 
noting a special case. It is the case of immigrants, that is the handling of people that 
were born abroad and came in Greece (mainly in the last ten years). These 
immigrants, that are about 4% of the target population, differ substantially both in 
level and field of education (and it is difficult sometimes even to compare the level 
since they have studied in a different educational system). The problem becomes 
bigger because they rarely work in jobs that correspond to their educational level, and 
they have extremely limited access to Greek educational system. 
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Hungary 
 

 
1. A summary of the major problems encountered in the technical 

implementation of the ad hoc module. 
 
1.1. In Hungary, the ad hoc module questionnaire was a follow-up one after the core 
LFS questionnaire. I do not want to blame the Central Statistical Office because of 
this decision. The LFS department carries out a survey four times a year and they 
have a standard questionnaire, this would have been very difficult to insert the 
information for the ad hoc module into this regular instrument. 

But this (practical) decision resulted in the fact that information on the highest 
educational level at time of leaving the educational system or on first significant job 
has been collected separately for the two subgroups of the respondents. It is measured 
in the ad hoc module for those who have experienced an interruption during their 
education; and in the core questionnaire for those who have not. (For the latter group 
with continuous education this is the same as current education.) 

In addition, the formulation of the question on the highest educational level 
was not identical in these two questionnaires, it was more detailed and accurate in the 
core LFS one. Consequently, one cannot be sure that differences in the educational 
level for these two subgroups (those with and without school interruption) do not 
come from measurement problems (at least to some degree). 
 
1.2. The major problem with the first significant job is that it was not defined what is 
considered as an end of this job. In fact, Eurostat FAQ did not provide any guidelines 
in this respect. Consequently, length of time spent in the first job is quite arbitrary. 
 
1.3. The question on job search was not accurately implemented in the Hungarian 
survey. It is especially uncertain how search for the first job has been handled during 
the interviews. There may be cases when first job search after the completion of 
education was not considered. On the other hand, job search was defined in the ad hoc 
module as an activity starting after the completion of education and lasting longer 
than one month. So, respondents did not report the quite common practice if they 
started to search for a job in the last phase of their education, e.g. in the last semester 
of the university. From this perspective, if this information was intended to collect, 
the question can provide a good picture about the Hungarian situation. But frequency 
of job search should be investigated together with the length of time one needed to 
find the first significant job after completing education and the reliability of the job 
search data can be better evaluated if looking at both variables together. 
 
1.4. The next general concern about the implementation of the ad hoc module is again 
connected to the Eurostat procedure. Unlike other comparative projects I know, 
Eurostat did not prepare a standardized questionnaire for the ad hoc module but 
prescribed the information, which has to appear on every given position. 
Consequently, the Hungarian ad hoc module questionnaire operationalized the 
research problem and formulated a series of relevant questions (and I think, this has 
been basically made well). But in many cases, the codes, which appear on the 
appropriate positions, do not come directly from one specific question. They are 
“computed”, information from different questions and logical – recode, if. and/or – 
commands were used for getting these codes. This is another possibility for making 
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mistake. I have seen a document called “transcodification” and this served as a basis 
for the computer program preparing the Eurostat variables and data. I do not know if 
this document is available on your side, I have not received it from you. Looking at 
this document and the original distributions of the Hungarian data at the Central 
Statistical Office, I am not fully confident that Eurostat has exactly the proper data 
and no mistake has occurred during the computation of the Eurostat variables. This 
refers to school interruption and variables on the educational level, first of all. Further 
checks would be useful in this respect. 
 
1.5. As it was mentioned in the Module Evaluation Grid, another person in the 
household but not the targeted one answered the core and the ad hoc module 
questionnaires in about 30-40% of the cases. I think, this is a high proportion and 
effects the reliability of the data negatively. 
 
2. A critical evaluation of the substantive validity of the ad hoc module 
  
2.1. Let me start with the general conceptualisation of school interruption. I was 
surprised how the concept of this measure was defined for the ad hoc module. This 
was limited in two respects. First, interruptions shorter than one year were excluded. 
According to the Youth 2000 survey, the percentage of those with one year break was 
42% of those who experienced any interruption at all. In the whole sample, 84% did 
not experience any interruption, 5% experienced an interruption of one year, and 11% 
experienced a longer interruption. If the one year interruption was excluded assuming 
that this is quite typical during the educational career, – this is not the case in 
Hungary. Second, interruptions caused by certain events were also left out by 
definition. The comparative tables, I have prepared, show how much this second 
limitation influenced the frequency of school interruption in Hungary. Consequently, I 
have some concern that this conceptualisation of school interruption does not capture 
the process of transition from school to work properly in Hungary. 
 
2.2. I am not completely happy with ISCED either. I find problematic that ISCED5A 
contains both college and university graduate programs. They provide quite different 
labour market chances and career opportunities in Hungary. 
 
2.3. Another increasingly frequent situation is the dual – student and working – status 
in Hungary. The Youth 2000 survey does not reveal a large percentage in this respect, 
about 5-6% of those in school are in the labor force at the same time. Thus, it is not 
fully realistic to simplify the transition from school to work in a way as the Eurostat 
FAQ recommended it, namely that date of entry into employment could not be earlier 
than date of leaving education for the first time. 
 
2.4. With regard to first significant job, the ad hoc module – following again the 
Eurostat instructions – collected information only on the starting and ending dates, 
and the job title (with ISCO coding). Some relevant information is missing here about 
this job, e.g. how much was it a flexible one. Was the person an employee or a self-
employed? Self-employment is a kind of flexible job, those youngsters who are not 
able to enter into the labor force as an employee are frequently forced to be self-
employed. This does not seem to be a large fraction in Hungary (see T10 for Task2) 
but is not negligible either. Was the first significant job a full time or part time one? In 
Hungary, part time employment is very rare, there is no big problem in this respect. 
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Was the first significant job based on permanent or fixed term contract? According to 
the Youth 2000 survey, about 20% of the contracts are for fixed term in the first job. 
This is also a flexible employment and this makes a different for transition from 
school to work. These refinements cannot be considered for the analysis. 
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Ireland 
 
Final report 
 
The main difficulties with the implementation of the module in Ireland relate to (a) 
the relatively high level of non-response to certain items; and (b) to the potential lack 
of comparability to data collected in other countries. 
 
(a) Non-response 
The overall level of non-response to the module was seventeen per cent. However, 
within the module there was a relatively high level of non-response to a number of 
items, particularly parental education, experience of first job and length of time spent 
in first job. This is likely to detract both from the substantive validity of the findings 
as well as from the comparability of Irish data with other countries which had higher 
response levels. 
 
(b) Issues of comparability 
One of the main problems here relates to the way in which information was collected 
on field and level of education. Contrary to the Eurostat suggestion, field of education 
was collected in relation to the level of education/training successfully completed. 
While this has substantive advantages in that it allows us to relate field to level of 
education, it detracts from comparability with data from other countries. In addition, 
the 'mapping' of the national educational categories to the ISCED classification 
appears somewhat unsatisfactory. 
 A further issue relates to the (potential) treatment of apprentices in the Irish 
context. Without more detailed tabulations of the Irish data, it is impossible to explore 
this issue in depth. However, there does seem to be a potential difficulty in that 
apprentices are treated as 'workers' within the main body of the questionnaire but 
apprenticeship is treated as potentially part of continuous education within the 
module. Furthermore, an apprenticeship qualification is treated as equivalent to 
ISCED 5b in contrast to the situation in many other European countries. The 
implications of the treatment of apprentices for cross-national comparability requires 
further exploration. 
 In the Irish context, leaving education/training is taken to relate to full-time 
education/training only. While the level of participation in part-time education after 
leaving school is relatively modest, some under-reporting of educational participation/ 
upgrading is likely to result. 
 
Substantive validity 
It is difficult to assess the validity of the module findings for Ireland without access to 
information on the level of education attained by respondents. While the results 
appear relatively plausible (with the exception of the apparently high number who 
have never had a first significant job), the ability of the module to capture transitions 
in Ireland may be somewhat compromised both by the initial design of the module 
and by the way in which the module was implemented in the Irish context. 
 The concept of 'leaving education for the first time' was not necessarily 
adequately defined. In Ireland, this was taken to mean leaving full-time 
education/training. However, if other countries counted part-time education, there is 
likely to be a problem of comparability. Secondly, the concept of 'first significant job' 
may cause problems for cross-national comparability, depending on national labour 
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market structures and transition systems. It conflates, for example, the labour market 
situation of a young person moving from one short-term job to another with a young 
person in long-term unemployment; they both 'never had a first significant job'. 
 The validity is also likely to be affected by the way in which the module was 
implemented in the Irish context. The potential difficulties caused by relatively high 
non-response rates to certain items, the educational classification used and the 
treatment of apprentices have been discussed above. In addition, it appears that items 
were not cross-checked to 'correct' them. For example, a group of respondents 
reported their first significant job as lasting less than six months. In addition, jobs 
started while in full-time education are not necessarily excluded from consideration as 
first significant jobs. 
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Italy 
 
Final report 
 
This brief final report summarises the main issues relating to the Italian 
implementation of the ad hoc module and contains some final comments on the 
validity of the ad hoc module in describing the school-to-work transitions in Italy. 
 
Summary of the implementation of the ad hoc module 
 
Target population 
 
The main issue which emerges from the Italian implementation of the ad hoc module 
relates to the selection of the target population. The Italian ad hoc module 
questionnaire was designed in a different way from that suggested by Eurostat (see 
schema at the end of the report). A possible reason for this is to maximise the use of 
the information already collected in the core questionnaire. Indeed, the first question 
of the module (which aims to identify the target population according to the Eurostat 
guidelines) has been used in the Italian case in a restricted way. The question asks 
only whether the interviewed person (aged 15-34) interrupted his/her studies in the 
last 10 years. The filtering used assumes that those people, who have not interrupted 
their studies in the last 10 years, left continuous education after having achieved their 
highest educational level. A similar assumption is made for those who have answered 
to the first question that they did interrupt their studies in the last 10 years. There is no 
mention in the questionnaire or in the guidelines to the interviewers that interruption 
should be meant as interruption of continuous education, i.e. leaving education for the 
first time. Thus, we cannot be sure that the interruption recorded is always the first 
one. 
 
Educational attainment and field of education 
 
The interviewed people, who answered that they did not interrupt their studies in the 
last ten years, have not been asked for information on school completion because this 
information has been taken from the core questionnaire. For those who answered that 
they interrupted their studies in the last 10 years, information on date of leaving 
education, highest educational level successfully completed and field of education has 
been collected in the ad hoc module. However, in contrast to the Eurostat guidelines, 
the information on field of education refers to the highest educational level 
successfully completed at the moment of interruption and not to the last programme 
attended before leaving education.  
 
First significant job 
 
Regarding the other questions asked in the ad hoc module, ISTAT collected 
information on first significant job, period of job search and social background for all 
people aged 15-34, irrespective of the fact that respondents left education in the last 
10 years. I guess that the strategy used by ISTAT is to select out the subsample 
required by Eurostat in a second stage.  
Overall, the identification of first significant job seems to be unproblematic. The 
question asked was: “after having interrupted your studies, have you ever had a first 
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significant job?” So formulated, the question ensured that those who interrupted their 
studies in the previous 10 years would have referred to their first significant job after 
this interruption and all the others would have referred to their first significant job 
after leaving education (that is after completing education). However, one of the 
criteria suggested by Eurostat to identify the first significant job was not applied, that 
is the minimum of 20 working hours per week. In my opinion this omission should 
not have caused problems, since a very restricted number of young people would have 
worked for less than 20 hours per week in their first significant job. 
 
Period of job search 
 
The question on experience of job search does not specify that the period of job 
search should have followed the completion or the interruption of studies. Due to the 
way in which the ad hoc module has been structured we cannot be sure that the period 
of job search experienced by respondents followed the time of leaving continuous 
education. Moreover, the question asked whether respondents had had a period of 
unemployment. The incidence of these deviations from the Eurostat guidelines is 
difficult to assess. On the one hand the lack of specification on the time in which the 
period of job search should have occurred may have produced an overestimation of 
the number of people who experienced job search, on the other hand the use of the 
term unemployment may have produced the opposite effect, that is an underestimation 
of this phenomenon. 
 
Social background 
 
The information on both parents’ highest level of education has been collected. 
However, there is quite a high percentage of missing information (27%).  
 
 
Substantive validity of the module  
 
The ad hoc module seems to describe well the transition from school-to-work in Italy. 
The target group (i.e. young people aged 15-35 who left education in the last 10 
years) is defined in a good way to capture the “education leavers” in the Italian case 
because it takes into account the fact that young people may leave continuous 
education quite late. International official statistics (such as OECD and Eurostat 
statistics) often tend to underestimate the percentages of young people who obtain 
tertiary qualifications in Italy. These statistics often use the typical age of graduation 
for the construction of indicators on educational attainment which tends to penalise 
the Italian figures. This is because young people who continue studying at tertiary 
level in Italy are likely to leave education, after the typical graduation age, that is in 
their late 20s and early 30s.  
 
Data on field of education also show reliable figure. The percentage of people with 
only general basic education coincides with the percentage of people who left from 
compulsory education. For the others, in line with the expectations, most men have 
gained a qualification in the fields of business and administration and manufacturing 
and production. Most women have gained a qualification in the fields of business and 
administration, teacher training and education science and personal services. 
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Moreover, the information collected in the ad hoc module on first significant job and 
period of job search confirms the well-known difficulty of Italian young people to 
enter the labour market. Thus, 28% of the target group declared that they had never 
had a first significant job after leaving education. A large proportion (58%) of the 
target group also experienced a period of job search and this period has generally 
lasted one year or more.   
 
The major problems in the data of the ad hoc module relate to high percentages of 
missing information for dates and for social origin. Thus, date of leaving education 
shows 89% of missing values for month; date of entering first significant job shows 
30% of missing values for year and month; and date of ending first significant job 
shows 13% of missing values for year and 23% of missing values for month. Finally 
for 27% of the target group information on parents’ education is not available. 
 
 
 
Framework of the Italian ad hoc module implementation 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

People aged 15-34 who 
completed their studies 
in the last 10 years 
(selected from the core 
questionnaire) 

People aged 15-34 who 
interrupted their studies 
in the last 10 years 
(selected from the ad hoc 
module)

From the ad hoc module: 
 Date and age of leaving 

education 
 Level and field of the 

highest educational 
attainment at the moment 
of interruption  

From the ad hoc module: 
 First significant job after 

leaving education 
 Date of starting and ending 

first significant job  
 Occupation 
 Continuous job search and 

its length 
 Social background 

From the core questionnaire: 
 Date and age of leaving 

education 
 Level and field of the 

highest educational 
attainment achieved 
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Latvia 
 
Report on the implementation on ad hoc module on transition from school to 
working life 
 
One of the most important problems in our country is employment of persons without 
any work experience or certain level of education, especially young people after 
graduating of school or after leaving school without successful graduation. Main 
information for analysis of mentioned is obtained by Labour force survey and 
supplementary ad hoc modules. 
 
For the first time the research on transition from school to working life was made in 
1997. In co-operation with the Academic Information Centre of Ministry of Education 
and Science ad hoc module was made to get information on effectiveness of 
vocational education according to labour market demands. 
 
According to Commission Regulation 1924/1999 and Commission Regulation 
1925/1999 in May 2000 LFS was supplemented with ad hoc module on transition 
from school to working life. By the request of Academic Information Centre of 
Ministry of Education a set of questions was included in the module. 
 
The target population for the module was persons at age 15-35 which during the last 
10 years finished/graduated a school and during the 5 years interrupted the education. 
 
Due to situation when the same person at the same time could attend training courses 
with different duration and different programs we decided to cover with ad hoc 
module only persons with education in the school system.    
 
Latvia used the national classification of education and national classification of 
occupation. 
  
The national classification of education is not completely comparable with ISCED but 
started with this module Latvia tried to get information by ISCED using additional 
questions about: 1) field of education, 2) durance of educational program, 3) after 
which class next step of education was continued.  
 
The national classification of occupation is derived from ISCO-88. The differences 
are very slight because the national classification is based on ISCO-88. The 
differences are in 3rd digit of codes 115, 215, 247, 745 were are added occupations 
according to the national needs. The occupations in codes 114 and 324 are changed 
according to the national conditions and related to mention ISCO-88 codes 
respectively. 
 
Decision was made the questions about the first significant job ask only persons who 
interrupted education without successful completion because we considered that more 
important to know the situation about such persons. 
 
Some problems were met during the interviews: 
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- due to changes in education system during the last years in some cases it was 
difficult for respondents to remember exact name and duration of educational 
program, 

- to get all necessary information in proxy interviews. 
 
Taking into account situation in labour market of our country interruption of 
education is not so widespread it is confirmed with results obtained by ad hoc module. 
More important for data users in our country are to know employment situation, 
possibilities to find job for graduates of each education program. 
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Lithuania 
 
Summary report on the national implementation and validity of the 2000 ad hoc 
module on Transition from School to Working Life 
 
The Lithuanian ad hoc module on Transition from School to Working Life has not 
been implemented very successfully. This has mainly occurred due to some deviation 
from the Eurostat specifications. That may has happened due to misunderstanding of 
some Eurostat’s definitions, and mainly because of the language barrier, as well due 
to the lack of knowledge in the field of education statistics.  
Yet, the sample size of the ad hoc module as distinct from other countries is 
comparatively small: 3009 persons or 0.26 % out of the total population aged 15-35. 
This might also influence to a certain extent the data plausibility and overall 
comparability. Supposedly, the sample size should be twice as big. 
Therefore, for the next survey the current module should be essentially revised and 
improved. 
 
The order of the questions proposed by Eurostat for the ad hoc module has in general 
been followed, with the exception of a few questions on the fields of education,  
continuous job search and parents social background which have been omitted. But 
the meaning of some guestions presented in the national questionnaire in some cases 
has been different from those translated into English. For instance, the wording 
”leaving education” from the Lithuanian point of view has been perceived and 
interpreted in a narrower sense and only successfull graduation with certificate or 
diploma has been meant. In addition, persons who were “still in education” at the time 
of the survey have totally been excluded fom the target population herewith ignoring 
those who had re-entered education after some interruption of their studies. Hence, the 
target population (that is of the utmost importance for the module) has not been 
selected properly in view of the Eurostat’s specifications.  
 
The data on educational attainment of the target population, consequently, do not refer 
to those persons, who have left their continuous education for the first time, but to 
those, who have successfully completed his/her highest educational level for the first 
time (that is not clear) in the last ten years. Thus, the highest educational level 
achieved could in many cases be misleadingly reffered to the present educational 
attainment. It can be seen from the cross-tabulations drawn from the ad hoc module 
and core LFS data that even 96 % of the persons who have graduated from schools in 
the last ten years still have the same highest educational level completed. Moreover, 
there are some evident mistakes: 57 % of persons, who have for the first time left 
(according national version - sucessfully completed) secondary and post-secondary 
education, respectively ISCED3 and ISCED4, at the time of the survey had currently 
lower educational attainment, i.e. lower secondary education, ISCED2. As well as 
79% of those, who have left higher non-university education ISCED5b, have 
indicated secondary ISCED3 level as current highest level of education. 
 
The first significant job has not fully been defined according to the Eurostat 
specifications as well, since casual work or training has not been taken into account. 
Therefore, there may has occurred some overrepresentation of people who have had a 
first significant job. On the other hand, jobs that begun before the end of studies and 
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continued after leaving education have not been treated as the first significant job. 
Else, in case of persons dual status (education plus work), a real starting date of the 
job has been recorded which, in fact, prior to the date of leaving education. This has 
been the case for approximately 5% of the respondents.  Finally, according to the 
survey results a quarter of respondents have indicated that they have never had a first 
significant job. When examining in more details the category of people who have 
never had a job, it can be seen that 66% of them are youngsters aged 15-24 year, and 
over 55% have graduated from lower secondary (ISCED2) and upper secondary 
(ISCED3) education.  
 
The types of occupations of the first significant job have been recorded using the 
national version of the ISCO-88 classification. But there are still some gaps in the 
national classification of occupations.This is because the Lithuanian register on 
occupations is not available yet. So some problems have been encountered when 
allocating codes to the occupations that were missing in the classification. In the 
nearest future it is supposed to significantly improve the classification of occupations 
on the basis of the results of the Lithuanian Population Census 2001. 
 
There are some noticeable deviations from the Eurostat specifications concerning 
continuous job search. The information on job search has been derived from the only 
one straightforward question, which has simply asked the interviewees to indicate the 
length of job search in years or months. So, the relevant question aimed to identify the 
existence of any period of continuous job search has been abandoned and, herewith, 
the notion of continuous period of job search had not been specified. Furthermore, the 
question asked only about the first significant job search, that did not cover job search 
periods after the first significant job. It has also not been underlined that there should 
have been chosen the longest spell of job search. And finally, the question on job 
search has been incorrectly addressed only to those people, whose first significant job 
has been finished, instead of addressing it to the total target population.  
 
In conclusion, it has been quite complicated to evaluate the validity of the data 
collected because in the data collection instruments there have been quite a few 
deviations from the Eurostat specifications (in particular of selection of the target 
population). It should be noted that there was no possibility to compare the ad hoc 
module outcomes with similar data from other sources, as presently national registers 
are still in the process of their development. 
 
The information collected from the set of questions of the ad hoc module is of utmost 
importance for Lithuania.  It is more and more publicly acknowledged that the present 
education system does not satisfy the shifting labour market demands. The 
unemployment rate of young people is constantly rising and in particular among those 
who have low educational attainment. On the other hand, for those, who have 
achieved the highest educational level it is sometimes also problematic to find a job. 
Therefore, the reliable measurement of the information on job searh after leaving 
education would reflect the reality and serve for the short-term political decisions.   
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Luxembourg 
 
Brief report on the national implementation of the EU LFS ad hoc module from 
school to working life 
 
0. General remarks concerning the LFS in Luxembourg 
The main difficulty faced by a small country like Luxembourg is that, despite 
relatively high survey rates, the absolute size of sample remains low when compared 
to other countries. This small sample size leads to quite substantial sampling errors. 
Sometimes, Luxembourg has considerable difficulty in respecting certain rules of 
accuracy set out by international bodies such as EUROSTAT. However, as mentioned 
above, a low sample size can go hand in hand with high survey rates. The institutions 
responsible for carrying out surveys are faced with serious problems, given the lack of 
resources  generally available . In Luxembourg, there is a particular difficulty in 
recruiting good interviewers in sufficient number. 
Another problem for small statistical offices is the tight timetable, making it very 
difficult to apply all the consistency checks which should be done. 
 
1. Problems inherent to the national implementation of the ad hoc module. 
 
For 14% of the core questionnaire target population (age group 15 to 35) no ad hoc 
module questionnaire had were filled out. This may be due to a lack of competence  
of some interviewers who had difficulties with this more complex questionnaire. 
 
In the main, the national ad hoc module was in conformity with EUROSTAT 
requirements. No supplementary information for national needs had been collected. 
 
It seems that not enough attention had been paid to some particular situations. In the 
module evaluation is mentioned, for instance, the situation of a person who was 
trained in the same place in which she/he had been employed in his first significant 
job.  
Concerning consistency checks, answers in the core questionnaire had not been 
compared with those in the ad hoc module. The reason was simply a lack of time. 
Anyway some of these consistency checks would not always have been very easy 
because of the ambiguous status of several persons. For instance, pupils or students 
who declared having a job during the reference week. 
 
The condition referring to the six months duration for a significant job may have been 
misunderstood in the sense that persons with a fixed-term contract for more than 6 
months or with a contract of unlimited duration who had been working for less than 6 
months had not been considered as having a significant job. 
 
2. Validity of the ad hoc module in describing school-to-work transition. 
 
On the whole, the ad hoc module provides quite interesting and convincing results. 
Apart, perhaps from the data in connection with the field of education where some 
surprises appear when considering the experience of a first significant job, these 
results correspond roughly to what could be expected. One should, of course, see 
them in the light of a labour market where unemployment is rather low and where the 
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number of persons employed increases, every year, by more than 5%. Anyway, this 
expanding labour demand can be satisfied by border workers from the surrounding 
countries (not covered by the national LFS). 
What strikes is the gap between the relatively straightforwardness of the answers to 
the questions and complexity of the concepts behind. This can also be the case for 
some topics in the core questionnaire, but it seems particularly true for the ad hoc 
module. The problems rose in the ‘module evaluation grid’ tend to confirm this 
judgement. 
And all this is particularly true for two ‘strategic’ questions dealing with the definition 
of the target population in the narrow sense and the first significant job. One could 
object that the NSI should have used a much more elaborated questioning in order to 
catch all the possible situations.  This can be right for the NSI of the bigger countries, 
but it exceeds the resources of small offices like STATEC in Luxembourg . Next 
time, when a similar ad hoc module will be proposed, EUROSTAT should elaborate a 
questionnaire including most of the more marginal situations or it should provide 
proposals for the wording of the questions doing problems. 
In the end, two more technical problems : 
In Luxembourg proxy interviews are widespread in the LFS. Especially for the ad hoc 
module (and this should be the case for nearly all of them) proxy interviews can affect 
the quality of the data significantly. On the other hand , not allowing them would lead 
to much higher non response rates. 
As non response might be different in the ad hoc module from what it is in the core 
questionnaire, one can think about using separate weighting systems. This solution, 
almost certainly satisfactory from a statistical point of view, would make things even 
more complicated and, possibly, throw people into confusion. 
 
The main lesson for Luxembourg is that the elaboration of the ad hoc module 
questionnaire as well as its processing should be done more carefully. However, this 
can be achieved only if the resources devoted to LFS will be increased substantially. 
In this sense the launching of the continuous survey in 2003 could become a new 
starting point. 
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The Netherlands 
 

Conclusions 
 
In general, it can be said that the implementation of the ad hoc module in the Dutch 
LFS has been a complex process that has resulted in some restrictions regarding the 
use of the data. There are two main reasons for the rather problematic implementation 
of the ad hoc module in the Netherlands. 
 
First of all, the Dutch LFS was in a transitional phase in 2000. In that year the Dutch 
LFS was transformed from a cross-sectional face-to-face survey in a rotating panel 
with a first wave of face-to-face interviews and four follow-ups (by telephone) with a 
three monthly interval. Because of this transitional phase, the ad hoc module was 
included only in the first wave questionnaire. The consequence of this is that the 
sample size for the ad hoc module is much smaller than the complete sample. In fact, 
there are five groups interviewed in Spring 2000 (one group that is interviewed for the 
first time, a second group for the second time, and so on....). Assuming that the total 
sample size of the LFS is (attempted to be) constant over time, this implies that the 
five groups should be more or less of the same size. This means that only one-fifth of 
the potential group of school-leavers (i.e. those in the first wave) is approached. 
Despite this small sample size, the selected group of school-leavers seems to be fairly 
representative for the total population of school-leavers, at least with respect to the 
characteristics (age, gender, and educational attainment) that were available for 
comparison with other data. However, population numbers based on the ad hoc 
module are less valid. The weighted population seems to be an underestimation of the 
actual number of school-leavers (with a difference of a factor of 2). 
 
Secondly, Statistics Netherlands wanted to change the regular LFS questionnaire as 
little as possible. Their argument for that was that every change could damage the 
regular production of the core data from the LFS (in particular information on 
employment). Therefore, Statistics Netherlands has not implemented the original 
module. Instead of that, almost all information for the ad hoc module has been derived 
from the regular questionnaire. This has led to the situation that not all variables were 
measured. Variables that have not been collected, are: continuous job search periods 
after leaving education and social background. With respect to the latter variable, 
however,  there is some information in the data set: only for those school-leavers who 
still live with their parents. Since lower educated school-leavers are more often living 
with their parents than higher educated ones, and since the level of education of 
school-leavers is positively correlated with their parents' level of education, school-
leavers with higher educated parents are underrepresented in this variable. For that 
reason, data on social background can not be used. In addition, the use of the regular 
questionnaire for the ad hoc module has led to situation that the ordering of the 
questions and the definition of many variables deviates (more or less) from the 
ordering and definitions as proposed by Eurostat. Only the information regarding 
leaving education and educational attainment seems to be measured without big 
problems and the frequency tables of these variables look valid and reliable. With 
respect to the definition of the first significant job, however, there are more severe 
problems. Firstly, the definition of a first significant job deviates with respect to 
duration and minimal hours of work per week. Secondly, information on the first 
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significant job is only available for those school-leavers who are less than 30 years of 
age at the time of the interview, unless their current job is their first job. Thirdly, 
information on the first significant job is only available for those individuals (below 
30 years of age) who are not working longer than 2,5 years in their current job, unless 
their current job is their first job. Despite these gaps in the definition, the frequency 
table of the occupational level of the first significant job (at the 1-digit level) 
corresponds rather well with the occupational distribution among school-leavers 
based on other data. Information on the duration of the first significant job is biased, 
since the minimal duration of the first significant job deviates from the required 
definition by Eurostat.                                                          
 
In summery, then, it may be concluded that some data of the ad hoc module from the 
Dutch LFS can be used. Despite the small sample size, the selected group of school-
leavers seems to be fairly representative for the total population of school-leavers, at 
least with respect to the characteristics that were available for comparison with other 
data sources. Furthermore, information on the educational career is, generally spoken, 
well defined and the collected data look valid and reliable. Data on the occupational 
level of the first significant job, seem to be rather plausible as well, despite various 
definition problems. Other information from the ad hoc module can not be used 
(duration of the first significant job, social background) or is not collected (continuous 
job search after leaving education).  
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Portugal 
 
1. TECHNICAL IMPLEMENTATION OF THE AD HOC MODULE: MAJOR 
PROBLEMS 
 
 

1.1 Proxi Interviews 
 
In general, household surveys have a high number of proxy interviews. This 
situation derives from several factors, among them:    

   
-  difficulty of finding all the individuals of the household at home in the 

moment of the interview, mainly at the urban areas and in the cases of big 
families;    

   
-   For reasons of costs and timing, it´s not possible for the interviewers to visit 

the household so many times as necessary to find each of its members;    
   

- cultural characteristics of the portuguese households that tends to consider 
certain individual as the most capable or available to answer for everybody 
or for someone else; it happens mainly in the case of the young people and 
it´s exactly the problem of this ad hoc module, once the target population is 
composed by individuals between 15 and 35 years old. The percentage of 
proxi interviews reaches 67%, much higher than the average obtained for 
LFS (49%). For those who had to answer to all the questions of the ad hoc 
module questionnaire (the individuals who left education in the last 10 
years), the interviews proxi reaches 69%.    

 
The information collected by a proxi afects the quality of the results. It´s 
important to enumerate the most sensitive cases: 

   
- opinion questions;   
 

 - open questions, for example: number of worked hours, income;   
  
 - dates;   
 
 - questions related with the professional activity.   
   

Concerning to the ad hoc module, and in agreement with the aspects mentioned 
before, there are variables that seems to be more problematic in terms of proxi 
interviews, such as: 

 
- month + year when leaving education for the first time;   
 
- field of education (when leaving education for the first time);   
 
- month + year when starting first significant job;   
 
- month + year when finishing first significant job;   
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- duration of the longest spell of job search. 

 
 

1.2  Field of Education 
 
The question " Field of education " was the main difficulty in the technical 
implementation of the ad hoc module:   
   

a) imprecise or incomplete answers, mainly in the proxi interviews;   
b) the individuals often didn't know the field of education, just mentioning 

the name of the programme; 
c) difficulties in the codification due to the two aspects mentioned previously 

and due the lack of a national classification of fields of education. 
 

 
2.  CRITICAL EVALUATION OF THE AD HOC MODULE 
 

2.1  Validity of the Module in describing School-Work Transition  
 
The characterization of the transition from school to working life involves different 
aspects. The information obtained through an household survey is one of the 
possible approaches and it seems to be the most appropriate way to evaluate this 
subject. However, in general terms, it´s a complex subject and it´s impossible to 
describe it completely with a reduced number of questions.   

 
Through the results of this module it´s possible to determine school leaving rates, 
to evaluate the precocious leaving of education and to know something, although 
in a reduce way, about the access to the first significant job.    
 
However, the module doesn't allow to obtain information concerning: 
 

- access conditions to the Labour Market;  
 
- methods of job search used and the success of that search; 
 
- characteristics of the jobs found versus the professional qualifications, the 

desired job, kind of work regarding the job contract, schedule,  
remuneration, etc; 

 
- individuals that didn't obtain any job after leaving school: reasons and 

obstacles, for instance.   
 
The results of the module allow to know that most of the individuals had at least a 
significant job after they have left the education, but we don't know if that job is 
permanent and if corresponds to the qualifications and the individual's interests. In 
the case of Portugal, country with a low unemployment rate, the subject of the job 
quality is particularly pertinent. With the module it´s not possible to answer to the 
question: what kind of job do they get?    
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Another important aspect, that the module doesn't also give an answer, it´s related 
to the reasons of leaving the studies, what also has special importance in the case 
of Portugal, considering the low reached instruction levels. 

 
2.2  Validity of the Module Data 
 
Taking into account the similarities and differences between the Eurostat 
specifications and the national implementation of the ad hoc module questionnaire, 
we can say that, in general, the obtained data are valid in what concerns to the 
harmonization with Eurostat. However, there are a few differences that are 
important to consider in the comparison with the other participant countries: 

 
i)  Field education  
 

The field of education refers to the highest level of education or training 
successfuly completed when the interruption occurred and not to the 
educational programme attended. 

 
 
ii)  First significant job 
 

Only three of the four conditions proposals by Eurostat for the definition 
of the significant job were applied. The criteria “With a minimum of 20 
hrs per week” was not considered, but the casual work, training scheme 
and military and civic service has not been taking into account in the 
scope of the question. 

 
 

2.3 Quality of the Module Data 
 

To evaluate the quality of the results, some relative standard errors were 
calculated: 

 
 
Target population  

Country Relative 
standard 

error 
Population that left education  1.72 
Population that continues in education 2.10 
Population that left education in the past ten 
years or never frequented it 

1.26 
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Highest level education or training 
successfully completed when 
leaving education for the first time 

 

Country Relative 
standard 

error 
Same level as highest level collected in 
LFS 

2.12

Any education level 28.37
Ensino básico – 1º ciclo           (ISCED 1) 14.41
Ensino básico – 2º ciclo           (ISCED 1) 12.99
Ensino básico – 3º ciclo           (ISCED 2) 13.23
Secundário geral                     (ISCED 3) 13.56
Secundário – via profissional  (ISCED 3) 20.34
Ensino politécnico                 (ISCED 5b) 21.20
Licenciatura                          (ISCED 5a) 40.49
Mestrado                                (ISCED 6) 100.69
Doutoramento                        (ISCED 6) _
 
 
 
 
First significant job  

Country Relative 
standard 

error 
Current job 2.61 
Never had 5.75 
Is finished 3.21 
 
 
 
In what concerns to the remaining variables of the ad hoc module and taking as 
reference a study elaborated for LFS, the values below 7 900 don´t guarentee quality 
levels acceptable (expected relative standard error > 20%). 
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Romania 
 

Final report 
 

1. The major problem encountered by Romanian NSI regarding the implementation of 
the 2000 ad hoc module is referring to the variable collected through column 218/219 
Fields of education. 
The problem derives from the fact that there is no corresponding classification in 
Romania. 
 
Thus, from this point of view, it took a lot of time to prepare the complementary 
survey: 
 
- several meetings with specialists from Ministry of Education in order to set-up a 

correspondence between the fields of studies applied in Romanian education 
system with the fields of education requested through the EU Classification; 

 
- problems of wording for the fields which do not have a correspondent in 

Romanian education system (i.e.,  code 10 – curriculum ensuring teachers and 
instructors training); 

 
- lots of explanations together with examples were needed for the interviewer 

handbook; 
 
- a big part of the interviewers training before launching the complementary survey 

(ad hoc module) was dedicated to this classification (each field of study of 
Romanian system where to be included according to EU classification of fields of 
education). 

 
2. The identification of target population was not a problem since the date of birth is 
captured on the main questionnaire (LFS Individual Questionnaire) and on ad hoc 
module too. Checkings were done in order to verify if all persons aged 15-35 years 
old who answered for LFS also fulfilled the ad hoc module questionnaire. 
 
3. In order to be sure that everybody to whom the ad hoc module was addressed 
clearly understood it objective, a clear presentation of the meaning of: 
 
- educational system   
- leaving the educational system for the first time 
 
was introduced at the beginning of the ad hoc questionnaire. 
 
For a better understanding of the concept of leaving education for the first time, in the 
future, it would be useful to introduce at column 209 few codes referring to the way in 
which the persons part of the target population left the educational system: 
 
- graduation with diploma 
- graduation without diploma 
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- school abandon (leaving during an education level from different reasons: high 
school expenditures, personal or family reasons, discrimination, violence etc.) 

- expelling 
 
We are formulating this proposal because in this way the respondents will better 
understand that leaving education refers to both cases, namely successful and 
unsuccessful school completion. This is the way in which we proceeded and it worked 
very well. 
 
4. The next issue refers to the main status of people who combined education and 
employment, because the way in which the ad hoc recommendation treated this 
problem created certain confusion. 
 
In the context of the ad-hoc module, the main status of people who combined 
education and employment, had to be “IN EDUCATION” and not as “EMPLOYED”. 
It was against the general rule of LFS - according to ILO and Eurostat – that if a 
person is working and in education in the same time, he/she has to be considered as 
employed (“EMPLOYED” and not “IN EDUCATION”). 
It was confusing for the respondent who in LFS questionnaire was registered as 
employed even if he/she was student at same time and, during same interview, for the 
next questionnaire of the ad hoc module, he/she was registered as still in education. 
 
As it was precise in FAQ-module, the purpose of the ad hoc module was to capture 
what is becoming the person immediately after leaving the education. In case of 
persons (and at least among the students this phenomenon is growing more and more) 
who were already working for some years (4, 5, 6 etc.) and attending university at the 
same time they experienced the commuting from education to labour market several 
years ago.  
 
The convention of registering the day of job beginning immediately after the day of 
university/school completion did not capture the actual transition of those persons 
from school to work. 
 
5. Beside the above comments, the conception of the ad hoc module was well done 
and the collection of the variables did not create any problem. 
The results obtained from the data collected through the ad hoc module show that the 
meaning and the concepts used were well understood and reflect the transition to the 
labour market for the last 10 years in Romania. 
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Slovakia 
 
Final Report 

 
 Since 2000 the Statistic Office of the Slovak Republic has taken part in the 
program of ad hoc supplementary survey to the labour force sample survey, i.e. ad 
hoc modules which are realised in compliance with the EU methodology in the 
second quarter of the appropriate year. 
The ad hoc module on the Transition from school to working life has a separate 
questionnaire logically following the LFS questionnaire. We have adopted a standard 
weighting system used for LFS survey. 
The results of the ad hoc module were transmitted to EUROSTAT in December 2000.  
 
1.  A summary of the major problems encountered in the technical 

implementation of the ad hoc module. 
 
 At the beginning we had some problems with implementation of ad hoc module. 
Questionnaire and explanatory notes were stated in a very general and schematic way 
and have not contained enough specific cases from practice. Draft document with 
frequently asked questions often helped us in a lot of specific cases we dealt with. To 
the future we would  welcome providing such a mode of explanation and receiving it 
as soon as possible. Furthermore, the questionnaire and explanatory notes have 
contained terms which we have met first time with and their meaning has not was 
often clear enough to us. Being more specific we can mention some examples of this 
terms: full time education, part time education, dual system, sandwich courses. Some 
definition has been different from these ones of our use. Therefore the adoption of the 
ad hoc module has required some adjustments (formulation of questions, designing of 
questionnaire) of national questionnaire and explanatory notes in accordance with 
yours directions. 
  
 We had certain difficulties with the classification „Fields of education and 
training“. This classification was different from the classification which we have used 
up the present time. The problems emerged as a consequence of the fact that the 
process of the classification transformation to conditions of  Slovak Republic has not 
finished yet.  
 We have had a problem whether or not it is inevitable strictly to observe 
conditions defining first significant job (minimum duration is six months after leaving 
education). I show the specific case for better understanding. 
 
 Specific cases for first significant job: 
 
 09/1993 - 06/1998 - person studied at the university 
06/1997 -  10/1998 - person had a significant job 
11/1998 - 12/ 1998 - person was unemployed 
01/1999 - 12/1999 - person had a significant job (or was unemployed) 
 
Can we consider his/ her job which total  duration was 16 months (but his/her job had 
duration from ending of his/ her study only 4 months) as the first significant job or we 
must strictly to observe six month duration?  
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We have had a problem which date has to be covered as the date of starting of the first 
significant job (7/98 or 01/99). 
If a person is unemployed from ending of his/her study we would like to know 
whether the given person has to be coded as the person who have had a first 
significant job or as the person never had a significant job yet. 
 
 In my opinion it is enough difficult to obtain a high quality (precision) of the 
data when the identified („targeted“) person was not available to give an information 
and the information in the ad hoc module has been collected by a proxy.  Because any 
other person (e.g. sharing household with the target person in the household) who 
answer the questions on behalf of he/she can not able to answer correctly in some 
specific cases which the explanatory notes contain, for example in case of the date of 
starting (ending) first significant job, the highest level of education successfully 
achieved,  the highest spell of job search... 
 
2.  The evaluation of the validity of the data collected  
 
1. the target population - the provided data is correspond with our data (deviation is 
+0,02 thousand) 
2.  educational attainment: highest educational level achieved; re-entering education; 

and field of education - the data is correspond with our data 
3.  first significant job: the experience of first significant job; the length of time before 

entering first significant job; the length of time in first significant job; and the type 
of occupation when in first significant job - the data is corresponding with our data 

4.  job search: the experience of job search; and the longest time spent by searching 
for a job - Our data have deviations from your data. I will send  you corrected data 
in added file.   

5.  parents’ education - the data is correspondent with our data 
 

In spite of some problems aforementioned, in my opinion the Ad hoc module 
was useful in general. I am sure an experience from Ad hoc module 2000 will help us 
to enhance the quality of the questionnaire for next Ad hoc module on the Transition 
from school to working life better and to make it more understandable as well. 
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Slovenia 
 

FINAL REPORT 
 
A summary of the major problems encountered in the techincal implementation 
of the ad hoc module 
 
In the process of preparing Ad hoc module 2000 we were faced with a lot of 
problems. There were some staff changes in the LFS team in 1999 and I was faced 
with Ad hoc module almost at the beginning of my work with LFS. I didn't have any 
experience how to set questions in the way people would understand the meaning. I 
also didn't have enough information on the background of the Ad hoc module. 
 
The first problem we were faced with was a list of variables. I still wonder why there 
is not available both - list of variables and list of possible questions. It would be much 
easier just to correct or to translate the questions. Every EU and member state does 
this work by itself and a lot of time is spent on the same problem.  
 
Probably because I was new in this work, I couldn't collect all information we needed. 
I mean, we had the regulation and some explanations, but I wished to have more 
information on why this ad hoc module was going on, what the data would be needed 
for, what kind of tables would be possible to draw from the data… I guess the other 
countries with experienced staff didn't face such problems. 
 
To avoid having cruical mistakes in the questionnaire we have implemented pilot 
survey. During the pilot survey we became awared we had made a lot of mistakes 
which were corrected afterwards. 
 
One of the first problems was where to put the questions. Because we use all three 
possible interviewing methods (pen and pencil, CATI, CAPI) we had to think 
carefully where to put the questions, especailly because of the paper questionnaires. 
We decided to put the questions on a logical order after the set of questions on 
education. One of the possibilities was to put the questions at the end of questionnaire. 
It  would be much easier for computing a programme for CATI and CAPI, but it 
would not be logical.  
 
We were afraid the implementation of Ad hoc module would increase the non-
response, because the questionnaire would be too long and more time to get the 
answers would be needed. Luckily it was not the case, probably because of the strict 
filter. On the other hand, this relatively small sub-sample caused a lot of problems 
afterwards, when the tabulation was to be done. It was almost impossible to make 
cross-tablelations because of the small sample size and because of quite high 
coeficients of variation. 
 
It is quite important to mention the costs of interviewing increased a bit, because the 
interviewers were paid more for the time Ad hoc module questions were asked. But 
on the other hand it is much cheaper to get information on transition from school to 
working life on that way than to have a special survey on this topic. The only 
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possibility to get better data on this topic would be incearsing the sample size, but 
unfortunatlly it would be too costly.  
 
Evaluation of the substantive validity of the Ad hoc module 
 
According to my opinion the Ad hoc module in general was useful. I think it has 
captured the transition from school to work in Slovenia, but it would be much better 
for us to enlarge the sample size. 
 
We had some problems in the process of performing the questions. It was quite hard 
to understand the meaning of some variables, especially some filters. For example, the 
first filter was set very unclear - "Education has to be understood as education…. 
except if the interruption is due to the special reasons: materinity leave, serious 
illness, national service, while awaiting a certificate giving access to education at a 
higher level, or temporary stop in education or training because of travelling for 
instance." I think the awaiting a certificate is a very unclear - when does it happen? In 
our national law it is almost impossible to loose a year because of awaiting a 
certificate, but it is possible to loose a year because not all exams were passed, for 
example. In this case student can have a) status of student or b) he/she can loose the 
status of student. Is it important when we talk about filter or not? We decided the 
status doesn't play any role and we took into account the limitation of one year. 
Besides, it was not clear in which situations the travelling is considered as one of the 
exceptions. It seems  there could be some other exceptions, too (there is "for instance" 
at the end of sentence), but it is unclear which ones. 
 
There were some questions we had a lot of problems with, one of them was field of 
study. It was for the first time we were asking that kind of question. We didn't know 
how to approach the problem, so finally we asked simple question: which school have 
you finished. We coded the answers afterwards.  
 
There are two more things I would like to point out. The first one is related to dates 
we were asking for. The higest non-response we got was at the questions where 
months were asked for. I think there are many reason for this, one of the reasons is 
because proxy answers are allowed. Second one is - it is hard to remember month of 
the begining or end of the event, and next - people don't find very important to 
memorize the month. Maybe I am wrong, but experiences from LFS show that. I think 
it is enough to get information on year and not to bother people with data on month. 
 
The last thing I would like to say something is proxy answers. With allowing proxy 
answers we get data worse quality as if the proxy answers would not be allowed. But 
it is impossible to imagine every person would have to answer questions for 
him/herself. That is the reason why I think the variables (or with some luck - 
questions one day) have to be as simple as possible and they have to be asked on a 
way the respondent doesn’t have any problem with finding the answers on them. 
 
My general impression is that Ad hoc module 2000 was very important, especailly I 
became awared of it when I tried to find some similar data for making comparisons. 
As I know the same Ad hoc module will be included into quesitonnaires in few years 
again. I hope experiences from last year will help us to make the results even better. I 
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also hope the variables (or the questions) will be much simpler and more 
understandable. 
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Spain 
 
FINAL REPORT 
 
This final report tries to summarise some of the main concerns about the 
implementation of the ad hoc module in Spain and to add some further comments on 
the substantive validity of the national ad hoc questionnaire. The report is organised 
as follows: first, the major problems encountered in the technical implementation are 
reassumed; second, the validity of the ad hoc module to analyse the transition from 
school to work in Spain is discussed in light of the evaluation of the general design of 
the questionnaire and the particular conceptualisation of the variables for the Spanish 
case. 
 
Major problems encountered in the technical implementation 
 
The technical implementation of the ad hoc module in Spain seems to have 
encountered three main problems: 
 

1. There is a minor difference in the age range of the target population, which 
in the Spanish case is composed of people aged between 16 and 35 years old. 
The difference in the age range is due to the fact that the ad hoc module 
follows the Spanish Labour Force Survey (Encuesta de Población Activa, 
EPA) sampling procedure, in which individuals aged under 16 are not 
considered part of the target population who has to answer the main 
questionnaire. Since this difference in the design of the survey is related to the 
legal age to start working in Spain (16 years old), it should not compromise 
the comparability of the Spanish ad hoc module on the transition from school 
to work with that of other countries. 
 
2. The information on occupation in first significant job, which is the main 
job, and first significant job, which is the secondary job, has been collected 
separately through the inclusion of an extra code (code 4 meaning “first 
significant job is the secondary job”) that has been added to the question in 
column 220 to overcome a technical problem which would have been occurred 
if the EUROSTAT guidelines would have been followed. The Spanish core 
questionnaire collects in separate questions the information related to the main 
and the secondary job. Therefore, following the EUROSTAT guidelines of 
recording both situations under code 1 of column 220 would have resulted in 
an incorrect match between jobs and occupation. The Spanish ad hoc 
questionnaire has solved the problem by adding this code 4 and consistently 
adapting the filters proposed by EUROSTAT to take account of this extra 
category. Hence, the quality of the data on experience and occupation on first 
significant job is fully guaranteed.  
 
3. Information on both father and mother’s education has been collected 
before constructing the variable proposed by EUROSTAT containing the 
highest educational level of the parents (father or mother). The INE considered 
that following the EUROSTAT suggestion would have implied an 
underestimation of social background for those cases where the information 
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was gathered from the core questionnaire and either the father or the mother 
were not respondents. Therefore, the Spanish ad hoc questionnaire has 
explicitly asked for father or mother’s education if any of the two were not 
respondents of the core questionnaire. This decision has probably resulted in 
an improvement of the quality of the data on social background obtained in the 
Spanish case, respect to the standard data quality which would have been 
reached following the EUROSTAT guidelines. 

 
Validity of the ad hoc module to analyse the transition from school to work 
 
The evaluation of the general validity of the ad hoc module to analyse the school-to-
work transition in Spain should be based both in the assessment of the technical 
implementation of the ad hoc questionnaire and in the analysis of how the variables 
defined by EUROSTAT have been conceptualised in the Spanish case. 
 
As suggested above, the technical implementation of the ad hoc module seems to 
have been very successful. Not only the EUROSTAT guidelines have been followed, 
but also several measures to improve the quality of the data have been adopted 
throughout the ad hoc questionnaire. It is also worth highlighting the efforts made by 
the INE to ensure the consistency between the information from the ad hoc and the 
core questionnaire. More concretely, the time invested in the training of the 
interviewers and the checks performed after the field work to avoid any mistake are 
admirable. Finally, the clarity of the questionnaire also deserves a good opinion. In 
general, the questions have been formulated in a straightforward manner and with 
enough details to avoid any misunderstanding. 
 
The conceptualisation of the variables is probably the weakest point of the Spanish ad 
hoc module. As pointed out in the MEG, the extended use of fixed-term contracts in 
Spain seems to have transformed the characteristics of young Spaniards’ early steps in 
the labour market. As highlighted in the MEG, the existing data and studies on 
school-to-work transitions in Spain suggest that for many Spanish youngsters the first 
labour market experience has a very short duration (less than six months). Hence, the 
data collected by the ad hoc module probably hide the magnitude of this phenomena, 
which could be a distinctive feature of the Spanish labour market. Further analysis is 
needed to assess in depth whether this potential problem invalidates the comparison of 
the results obtained from the Spanish ad hoc questionnaire with those from other 
countries’ modules. 
 
From my point of view, the differences in the “real meaning” of the definition of first 
significant job across countries do not compromise the comparability. However, the 
different labour market contexts make absolutely necessary a careful reading of each 
country’s results. This seems to be particularly true for Spain since the analysis of the 
preliminary results from the ad hoc module, performed in the previous pages, 
suggests that the characteristics of the “first significant job” are slightly different from 
the ones highlighted by recent studies that use a less restrictive definition of “first job” 
outcomes.  
 
To summarise, the data collected by the ad hoc questionnaire in Spain seem to be a 
precious tool to investigate the characteristics of the school-to-work transition path of 
Spanish youngsters in beginning of the 21st Century. However, in order to make the 
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conclusions extracted from the ad hoc module valuable, researchers should take 
account of the particular meaning of the EUROSTAT definition of first significant job 
in the Spanish case. 
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UK 
 
 
SUMMARY REPORT 
 
It has not been possible to provide more than a preliminary evaluation because  
- some of the routing instructions in the LFS questionnaire appear to be incomplete 

or inaccurate. If they are in fact accurate, in the sense that they describe which 
respondents received which questions, then the UK module is not useable and 
cannot be retrieved. If the printed instructions are inaccurate, the module can only 
be evaluated on the basis of guesswork about who was asked what. ONS had not 
responded to questions about the conduct of the survey in time for this report; 

- the first set of tables provided by Eurostat were inaccurate and had far higher 
levels of missing information than seems plausible. A revised set of data, received 
in December 2001, were also inaccurate. It is currently impossible to evaluate the 
module on the basis of the level, quality or distribution of responses;  

- without direct access to the micro data it is impossible to attempt further diagnosis 
of these problems or of other queries that arise. 

 
In adding the module to the spring 2000 LFS the ONS has clearly had to balance the 
demands of the module itself against the wider interests of the Survey, including 
- the need to minimise additional burdens on respondents 
- the need to keep questions simple and easy to answer  
- the need not to compromise the quality of the LFS as a whole. 
Many of the issues concerning the validity of the module data reflect decisions taken 
by ONS in the light of these tensions.  
 
These decisions include: 
1. The restriction to those who left in the last five (rather than ten) years. 
2. The definition of eligibility in terms of leavers from full-time education, excluding 

leavers from part-time education, apprenticeships and other training programmes. 
I assume that this was the result, not of a misunderstanding of Eurostat’s 
requirement, but of a deliberate decision to avoid questions that would be difficult 
for the respondent to answer; 

3. the decision not to accept proxy responses to the module. It is difficult to gauge 
the effect of this; the ONS reports that 29% of responses to the spring 2000 LFS 
were proxy responses, and that the proportions were much higher among 16-17 
year olds (79%) and 18-19 year olds (63%). These figures may have been swollen 
by students living in halls of residence (included in the LFS sample), most of 
whom would not yet have left education. The ONS reports that 40% of responses 
to the first question in the module were lost due to the non-acceptance of proxy 
responses, but it is not clear whether this is based on all eligible sample members 
or on the relatively small group to whom the first question was addressed.  

 
Other decisions had more specific consequences: 
1. Questions on field of study were linked, in part, to the data on qualifications. 
2. Questions on first job were (apparently) restricted to people with post-school 

qualifications. 
3. Completion of training was used as a criterion for identifying the first significant 

job. 
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4. Data on job search were not collected. 
5. Data on parental education were not collected; relatively few members of the 

target group will be in the same household as their parents, and those who are will 
not be random.  

 
More speculatively, the complexity of the module design, arising from the desire to 
use main survey data whenever possible, may have contributed to the inaccuracies in 
the tables so far received. (For example, variables with large proportions of 
structurally missing cases are used to construct other variables as if they had complete 
data.) It remains to be seen whether these mistakes are retrievable.  
 
   
Additional comments (June 2002) 
 

The final dataset, received in February 2002, has 43% of missing information for the 
target population. As mentioned above, this is due to the fact that for the ad hoc 
module no proxy interviews were allowed. Very few people aged 16-18 were 
interviewed and this creates concerns about the representativeness of the sample. 
 
The data on educational attainment at the time in which the people in the sample left 
continuous education show an over-representation of highly educated young people 
(ISCED 5-6) and an under-representation of the low educated young people (ISCED 
1-2). The under-representation of the low educated people may depend on the scarce 
presence of the younger age group in the sample and on the lack of a clear definition 
of “leaving continuous education”, namely “leaving education for the first time”. 
 
The information on occupation of first significant job seems to over-represent the 
people who have entered a professional occupation. This is very likely to be related to 
the over-representation of highly educated young people in the sample. Moreover, the 
information on occupation is only available for those whose first significant job is the 
current job. In the data this information is missing when the first significant job is 
finished. The information on the date of ending the first significant job is also 
missing. No apparent reasons for their lack can be found in the documentation 
available.  
 
 
 
 
 
 
 
 
 
 
 
 
 

 124


	The Module Evaluation Grid (MEG)
	Methods of data collection
	Selection of the target population
	Definitions
	School completion
	First significant job after leaving education for the first time
	Continuous job search after leaving education
	Social background
	Supplementary questions

	Data on the target group
	Consistency check within the LFS data
	Consistency check using other data sources
	Issues related to the definition of the target population
	Issues related to the definition of the first significant job
	Issues related to the definition of period of job search
	General concluding assessment of data quality and comparability
	appendix1_final.pdf
	Appendix 1
	
	
	
	Module Evaluation Grid




	TARGET POPULATION
	
	
	
	
	YES
	NO
	Ambivalent
	YES
	NO
	Ambivalent





	Date of leaving education for the first time
	
	
	
	
	
	YES
	NO
	Ambivalent
	Information not collected



	If the information has not been collected in the ad hoc module, what were the particular reasons for that decision? Has the information been collected from sources different from the ad hoc module questionnaire (e.g. national registers)? If so, please 
	Has the month (as well as the year) of leaving education been recorded? If not, what was the rationale behind this omission? Are there typical months or times of the year when leavers from different stages and tracks of the educational system will end 


	Highest level of education successfully completed
	
	
	
	
	YES
	NO
	Ambivalent
	Information not collected



	If the information has not been collected in the ad hoc module, what were the particular reasons for that decision? Has the information been collected from sources different from the ad hoc module questionnaire (e.g. national registers)? If so, please 
	
	
	YES
	NO
	Ambivalent
	Information not collected



	If the information has not been collected in the ad hoc module, what were the particular reasons for that decision? Has the information been collected from sources different from the ad hoc module questionnaire (e.g. national registers)? If so, please 


	FIRST SIGNIFICANT JOB AFTER LEAVING EDUCATION FOR THE FIRST TIME
	
	
	
	
	YES
	NO
	Ambivalent
	Information not collected



	If the information has not been collected in the ad hoc module, what were the particular reasons for that decision? Has the information been collected from sources different from the ad hoc module questionnaire (e.g. national registers)? If so, please 


	Date of starting first significant job
	
	
	
	
	YES
	NO
	Ambivalent
	Information not collected



	If the information has not been collected in the ad hoc module, what were the particular reasons for that decision? Has the information been collected from sources different from the ad hoc module questionnaire (e.g. national registers)? If so, please 


	Date of ending first significant job
	
	
	
	
	YES
	NO
	Ambivalent
	Information not collected



	If the information has not been collected in the ad hoc module, what were the particular reasons for that decision? Has the information been collected from sources different from the ad hoc module questionnaire (e.g. national registers)? If so, please 


	Occupation of first significant job
	
	
	
	
	YES
	NO
	Ambivalent
	Information not collected



	If the information has not been collected in the ad hoc module, what were the particular reasons for that decision? Has the information been collected from sources different from the ad hoc module questionnaire (e.g. national registers)? If so, please 
	If ISCO-88 has not been used, which other classification has been employed?
	In which way this other classification is different from ISCO-88?


	CONTINUOUS JOB SEARCH AFTER LEAVING EDUCATION
	
	
	
	
	YES
	NO
	Ambivalent
	Information not collected



	If the information has not been collected in the ad hoc module, what were the particular reasons for that decision? Has the information been collected from sources different from the ad hoc module questionnaire (e.g. national registers)? If so, please 



	Length of job search
	
	
	
	
	
	YES
	NO
	Ambivalent
	Information not collected



	If the information has not been collected in the ad hoc module, what were the particular reasons for that decision? Has the information been collected from sources different from the ad hoc module questionnaire (e.g. national registers)? If so, please 



	SOCIAL BACKGROUND
	
	Social background is measured by the highest level of education successfully completed by one of the parents. Eurostat suggests to report the level of education achieved by the parent with the higher level of education.
	Does the national questionnaire ask for the highe
	
	
	
	YES
	NO
	Ambivalent
	Information not collected



	If the information has not been collected in the ad hoc module, what were the particular reasons for that decision? Has the information been collected from sources different from the ad hoc module questionnaire (e.g. national registers)? If so, please 

	Does the national questionnaire ask for the highe



	appendix2_final.pdf
	Appendix 2
	Country summary tables
	
	Austria


	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	-
	OK
	National classification recoded in ISCED-97
	OK
	
	Field of education


	Available for everybody
	OK
	(4.1% of missing information)
	
	Experience of first significant job


	Question asked for the first “real job”
	OK
	
	Date of starting first significant job


	Date postponed if first significant job started before leaving education (1)
	23% of missing information when 1 job is current
	-
	OK
	National classification recoded in ISCO-88 (2)
	12% of missing information when 1 job is finished (due to unclear definition of 1 sign. job?)
	> 1 month and actively looking for a job not specified. Ambiguous whether the period starts from the time of interruption or only from the time of completion of education
	OK
	It refers to whatever period between leaving education and the time of the interview
	OK
	Parents’ education when 15 y.old.
	OK
	No major problems!
	Minor problems: The definition of period of job search. �Belgium

	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	Month optional when year<=1997
	OK
	(6% missing values for month, likely some imputations)
	National classification recoded in ISCED-97
	OK
	(1.2% mismatch between first and current education)
	
	Field of education


	Available for everybody. The instructions to the interviewers (but not the question) clarify that the field of education refers to the latest educational programme attended before leaving education.
	OK
	(6% of missing information)
	
	Experience of first significant job


	Not all criteria to define first significant job are specified in the questionnaire but they are specified in the instructions to the interviewers.
	OK
	
	Date of starting first significant job


	Only jobs started after leaving education are considered 1st significant job
	OK
	-
	OK
	There are cases of jobs lasted < 6 months
	-
	OK
	‘actively looking for a job’ not clearly specifie
	OK
	It refers to whatever period between leaving education and the time of the interview
	OK
	OK
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	-
	OK
	(There are no cases who left education in 1999).
	ISCED-97 has been used.
	OK
	(5.6% mismatch on correspondence btw. 1 and current education)
	
	Field of education


	It refers to the highest successfully completed educational level. Available for everybody (?)
	OK
	
	Experience of first significant job


	An income limit (>70,000 dkr per year) has been added to exclude casual works or jobs <20 hrs. Some adjustments made for covering the period from November 1999 on (not covered by the register)
	OK
	
	Date of starting first significant job


	Date postponed if first significant job started before leaving education
	Person changing job but working for the same employer is considered in the same job.
	OK
	National classification (DISCO-88) has been used which is based on ISCO-88.(2)
	54% of missing information when first significant job is ended.
	Period of unemployment has been used as a proxy for period of job search. To be classified as unemployed a person should have actively looked for a job.
	OK
	-
	OK
	15% of missing information. The distribution of p
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	The information was collected from the ad hoc mod
	OK
	ISCED-97 has been used.
	OK
	
	Field of education


	Available for everybody.
	OK
	
	Experience of first significant job


	Some of the criteria to define “first significant
	OK
	
	Date of starting first significant job


	The real date of starting first significant job has been recorded even in the case of jobs started before leaving education.
	Person changing job but working for the same employer or in the same work place is considered in the same job.
	ISCO-88 classification has been used.
	OK
	The questionnaire asked for a period of unemployment.
	OK
	-
	OK
	OK
	(but only categories 2, 3 and 4)
	
	
	France



	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	-
	OK
	The highest level of education achieved refers to both successfully and unsuccessfully completion of education.
	ISCED-97 classification has been used.
	21% of mismatch between educational level when leaving education for the first time and current educational level.
	
	Field of education


	Available for everybody.
	11.5% of missing information
	
	Experience of first significant job


	OK
	
	Date of starting first significant job


	The real starting date was recorded even if first significant job started before leaving education
	OK
	A change in employer was very likely considered as a new job. It is unclear how the situation of change in the type of work within the same firm were treated.
	OK
	National classification (PCS classification) recoded in ISCO-88 (3-digit only)
	45% of missing information when 1 job is finished (inform. from the ad hoc module)
	The criterion interviewed person should not have had a job in the period of job search was not specified. Moreover, even though looking for a job was mentioned, actively was left out of the definition.
	67% of missing information (due to improper use of the filtering)
	-
	OK
	(for those people for whom information is available)
	OK
	Major problems: (1) The highest level of education completed refers to both successfully and unsuccessfully completed education when respondent left education for the first time. (2) Data on education have high percentage of mismatch. (3) Data on o

	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	In some cases the date recorded is wrong. There are some cases of interruption before 1991 (see above). Many cases of non-response for the year were imputed from the core questionnaire.
	OK
	(0.3% of dates before 1991; 13.4% missing values for month)
	National classification recoded in ISCED-97.
	Only same level as current and no answer (only 1% of cases interrupted their studies)
	
	Field of education


	Available for everybody.
	OK
	
	Experience of first significant job


	Also jobs started before leaving education are recorded as first significant job.
	OK
	
	Date of starting first significant job


	Even though the interviewers’ instructions are co
	Some codification errors and 4.4% of missing information for year when 1 significant job is finished.
	A change in the type of work has been considered as a new job. It is unclear how the situations of change in employer have been treated.
	13% of people who answered that their first significant job is finished have the same occupation in their current job.
	ISCO-88 classification has been used.
	OK
	‘actively looking for a job’ not specified.
	20.4 % \(21.2%, according to the national expert
	It refers to whatever period between leaving education and the time of the interview.
	OK
	(for those who answered the question)
	OK
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	-
	OK
	ISCED-97 has been used.
	OK
	
	Field of education


	Available for everybody.
	OK
	
	Experience of first significant job


	All criteria to identify first significant job ar
	OK
	
	Date of starting first significant job


	Date postponed if first significant job started before leaving education.(1)
	10% of missing information when 1st  significant job is the current one.
	It is very likely that a change in employer has been considered as a new job while a change in job within the same company has not.
	ISCO-88 classification has been used.
	It is not clear whether the period of job search 
	OK
	It refers to whatever period of job search in the last 10 years.
	OK
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	Month recorded for those who left education within the past five years. For all the other month set to June.
	OK
	National classification used.
	Successful completion (i.e. passing exams) may have been interpreted in different ways by respondents.
	The ISCED-97 codification has not been provided.
	
	Field of education


	It refers to the last educational level successfully completed. Available for everybody.
	10% of missing information
	
	Experience of first significant job


	Also jobs started before leaving education are recorded as first significant job.(1)
	24% of missing information
	
	Date of starting first significant job


	No attempt has been made to correct responses when the job appeared to start before the end of first-time education. Month recorded for those who entered the 1 significant job in the past five years (2 years for those whose 1 sign. job is the current on
	31% of missing information when first significant job is finished.
	Month recorded for those who ended the 1 significant job in the past five years. Month set to June for those who entered 1 job between 1992 and 1995.
	ISCO-88 classification has been used.
	It seems to refer to whatever period between leaving education and the time of the interview.
	8.3% of missing information
	It refers to whatever period of job search between leaving education and the time of the interview.
	OK
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	Not clear whether the date refers to leaving education for the first time (see above)
	89% of missing information for month (no apparent reason for this large percentage of missing information)
	Not clear whether the information refers to leaving education for the first time.
	National classification recoded in ISCED-97.
	OK
	
	Field of education


	It refers to the last educational level successfully completed. Available for upper-secondary and tertiary leavers only.
	
	Experience of first significant job


	The criterion > 20 hrs per week was not specified. Again it is not clear whether the information refers to a job acquired after leaving education for the first time.
	OK
	
	Date of starting first significant job


	-
	30% of missing information when first significant job is finished.
	-
	National classification recoded in ISCO-88.
	The question asked for a period of unemployment w
	7.8% of missing information
	To take into account the limitation above pointed out (the question is generic)
	12.7% of missing information
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	-
	National classification recoded in ISCED-97.
	
	Field of education


	Available for those with ISCED 2c and above.
	
	Experience of first significant job


	Question asked only to those who have interrupted their studies without successful completion. Jobs started before interruption are not considered 1 significant jobs.
	
	Date of starting first significant job


	When first significant job started before the interruption of studies the date refers to the next job. Only when the job started in the same working place where the training was provided this is considered 1 significant job.
	Change of employer is recorded as change of work.
	National classification recoded in ISCO-88.1
	Question asked for a period of unemployment after interruption of studies.
	The period refers to the period before acquiring 1 significant job.
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	It refers to the date of leaving and successfully completing education for the first time.
	OK
	Question poorly formulated \(asked for “highest 
	National classification used which fully corresponds to ISCED-97.
	OK
	
	Field of education


	Classification not available at the time of the survey.
	
	Experience of first significant job


	Question asked for the job that started after the successful completion of the highest level of education. Casual works and training schemes are not excluded. Jobs started before completion of education are not considered 1 significant jobs.
	OK
	
	Date of starting first significant job


	Due to the incorrect definitions of ‘leaving educ
	ISCO-88 classification has been used.
	-
	-
	The period refers to the period before acquiring 1 significant job. It does not ask for the longest spell of job search. Question asked only to those who have ended their first significant job.
	OK
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	-
	OK
	Highest level of education successfully completed when leaving education for the first time not clearly specified but, according to the national experts, it should have been interpreted in this way.
	ISCED-97 classification has been used.
	53.6% of missing information
	
	Field of education


	Available for everybody.
	
	Experience of first significant job


	Not clear how jobs are treated when started before leaving education.
	OK
	
	Date of starting first significant job


	Not clear how jobs are treated when started before leaving education.
	ISCO-88 classification has been used.
	‘actively looking for a job’ not specified.
	OK
	The period refers to whatever period of search between leaving education and the time of the interview.
	OK
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	-
	74% of missing information for month
	It has been collected from the calendar information in the core questionnaire.
	ISCED-97 classification has been used.
	OK
	
	Field of education


	Available for everybody.
	
	Experience of first significant job


	Two different criteria used: >=12 hrs per week (instead of >20) and lasting for longer than 1 year (instead of 6 months). Information taken from the core questionnaire. Information collected only for those younger than 30, unless their current job is
	16% of missing information (due to the fact that the information is restricted to individuals younger than 30 years old).
	
	Date of starting first significant job


	In the case of jobs started before leaving education the real starting date has been recorded.
	ISCO-88 classification has been used.
	-
	-
	-
	-
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	Month recorded only for those who left education between 1998 and 2000.
	76% of missing information for month
	National classification recoded in ISCED-97. In Portugal there are not programmes which can be classified as ISCED 4.
	OK
	
	Field of education


	It refers to the highest level of education or training successfully completed. Available for those with ISCED 3 or more.
	
	Experience of first significant job


	The criterion > 20 hrs per week was not specified (estimated that only 2% of people aged 15-35 are in this situation). Casual jobs, training schemes, military/civil service have been explicitly excluded. Significant jobs started before leaving educatio
	OK
	
	Date of starting first significant job


	When first significant job started before leaving education the date has been postponed and made to coincide with the date of leaving education.
	OK
	(5% of missing information for month when first significant job is finished).
	The question was asked to those people whose first significant job has finished before the reference week. The job does not change if the employer is the same.
	OK
	(5% of missing information for month).
	National classification (CNP-94) recoded in ISCO-88.1
	-
	OK
	The question asked generically for the longest spell of job search experienced.
	OK
	(5.7% of missing information)
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	-
	OK
	ISCED-97 has been used.
	OK
	
	Field of education


	Available for everybody.
	
	Experience of first significant job


	Significant jobs started before leaving education are considered as 1 significant job.
	OK
	
	Date of starting first significant job


	Date postponed if first significant job started before leaving education and made to coincide with the date of leaving education.
	National Classification (COR) recoded in ISCO-88.
	-
	OK
	?
	OK
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	-
	OK
	ISCED-97 has been used.
	OK
	
	Field of education


	Available for everybody. Some problems in the codification of field of education.
	
	Experience of first significant job


	Significant jobs started before leaving education are considered as 1 significant job.
	OK
	
	Date of starting first significant job


	Date postponed if first significant job started before leaving education and made to coincide with the date of leaving education.
	ISCO-88 has been used without Major Group 0 (Armed Forces)
	The condition that the period of job search should have lasted > 1 month is not specified in the ad hoc module questionnaire but it is specified in the national questionnaire and in the explanatory notes of LFS.
	OK
	-
	OK
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	The date refers to the last successfully completed educational level (?).
	OK
	National classification recoded in ISCED-97.
	OK
	
	Field of education


	Available for everybody.
	OK
	
	Experience of first significant job


	Significant jobs started before leaving education are considered as 1 significant job.
	OK
	
	Date of starting first significant job


	Real starting date has been recorded if first significant job started before leaving education. In the cases of training leading to the 1 significant job the date of starting job coincides with the date of starting training (according to the national la
	ISCO-88 has been used.
	The question asked whether respondent has ever been looking for a job for more than 1 month. The period of job search may have occurred at any time, not only after leaving education.
	OK
	It includes all spells of job search. See section above.
	OK
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	The month is optional <= 1997.
	26% of missing information for month.
	National Classification (CNED) recoded in ISCED-97.
	OK
	
	Field of education


	Available for everybody.
	
	Experience of first significant job


	Significant jobs started before leaving education are considered as 1 significant job.
	OK
	
	Date of starting first significant job


	Date postponed if first significant job started before leaving education and made to coincide with the date of leaving education.
	National Classification (CNO-94) recoded in ISCO-88.
	-
	OK
	-
	OK
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	-
	45% of missing information for month
	If some minor courses are to be completed when respondents started working, they have been considered as successfully completed.
	ISCED-97 has been used.
	16% mismatch on correspondence btw. 1 and current education
	
	Field of education


	Available for those with ISCED 3 or more. Some problems in the codification of field of education.
	
	Experience of first significant job


	Casual work or training schemes are not mentioned
	7.4% of missing information.
	
	Date of starting first significant job


	Real starting date has been recorded if first significant job started before leaving education.
	ISCO-88 has been used.
	The question asked whether the respondent has been unemployed for at least one month after leaving education.
	OK
	-
	OK
	Definitions
	Notes (to the definitions)
	Data
	
	Target population
	Date of leaving continuous education


	The information is collected in the core questionnaire. Information is not collected for those currently in education (i.e. those who re-entered the education system)
	OK
	The question do not explicitly refers to the first leaving. So some may have answered in respect of the most recent time of leaving continuous education.
	ISCED-97 has been used.
	The data show an over-representation of tertiary graduates (ISCED 5-6; 42%) and an under-representation of leavers at ISCED 1-2 (7%). 4.4% of missing information.
	
	Field of education


	The question refers to the field of education at the time of leaving education but the instructions wrongly assume that the field of education refers to the qualification acquired.
	Available for those with post-secondary qualifications.
	
	Experience of first significant job


	The criteria started after leaving education and minimum of 20 hrs per week are not specified. The definition includes jobs with a significant training which may have caused a confusion between jobs and training programmes.
	Significant jobs started before leaving education are considered as 1 significant job. A mistake in the filtering has probably led to ask this question only to those with post-secondary qualifications.
	OK
	
	Date of starting first significant job


	Not clear whether the date of first significant job is subsequent to the date of leaving continuous education. In case of jobs with a completed significant training the real starting date has been recorded. When the training component has not been comple
	?
	-
	-
	-
	-
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